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RESPONSE RATE BYFACULTY

As this is a survey of a population of respondents, the response rate is crucial for
ensuring data quality. The higher the response rate, the better the quality of the data obtained,

as it more closely reflects the actual situation.

FIP FPBS

FPIPSKR

FPMIPATI

Figure 1.1 Respons&ate by Faculty

As shown in the figure above, several faculties achieved high response rates, reflecting
a good level of alumni participation, such as FPBS (99.3%), FH (100%), and FEB (100%).
However, there are several faculties with lower response satels as FT1 (73.9%), FPIPSKR
(57.3%), FPMIPATI (79.9%), and FTEIC (73.9%).
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FACULTY OF EDUCATION

2.1Response Rate bytudy Programme

TheTracer Studyreportof the Faculty of Education &lPGRIS presents survey results
covering several different study programmes. Each study programme has a different target
number of respondents, with the number of valid and invalid respondents recorttedyfear
2023. This data illustrates the results of data collection regarding the employment status and
activities of alumni after graduation, as well as providing insights into the level of alumni

participation in the survey conducted.

Tracer Study Fakultas Ilmu Pendidikan Universitas PGRI Sem...

Tracer Study Fakultas llmu Pendidikan Universitas PGRI Semarang (2023)

. Aespon
400} Responi
S0}
300
€ 250}
o
¢
< 200t
e |
= 150}
100+
sof
9: PGSD PAUD BK
Program Studi
Program Studi Target Responden Responden Valid Responden Tidak Valid Total Responden
1 PGSD 411 278 80 358
2 PAUD 110 99 3 102
3 BK 197 147 18 165

Figure 2.1 Response Rate for the Faculty oEducation

In the Tracer Studysurvey conducted by the Faculty of EducatioBGRIS, for the
ElementaryTeacher Education programme, out of 411 targeted respondents, 278 provided
valid data, whilst 8 provided invalid data. Meanwhile, for the Early Childhood Education
programme, out of 110 targeted respondents, 99 provided valid data and 3 provided invalid
data. Finally, for the Guidance and Counselling Programme, out of 197 targeted respondents,
147 provided valid data, whilst 18 provided invalid data. These results indicate a reasonably

good level of participation ithesurvey
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with the majority of respondents providing valid data. This data can also serve as a basis for
evaluatiom by the faculty and study programmes in enhancing alumni engagement and
assessing the success of the educational programmes undertaken. Let us draw a simple

conclusion for the whole.

Overall, theElementaryTeacher Education (PGSD) Studyogramme had the highest
proportion of valid respondents, with 67.6% of valid respondents out of 411 target respondents.
This was followed by the Guidance and Counselling (BK) Study Programme with 74.6% valid
respondents out of 197 target respondents, taedEarly ChildhoodTeacherEducation
(PAUD) Study Programme with 90% valid respondents out of 110 target respondents.
Although PGSD had the largest number of target respondents, PAUD had the highest
percentage of valid responderithis indicates that study pragmmes with a larger number of
target respondents tend to have a higher number of valid respondents; however, all study
programmes demonstrated a good level of participation from alumni, with the majority of

respondents providing valid data.
2.2 Sources of Fumling for Tuition Fees

Upon entering university, financial needs become one of the key aspects that students
must address, both to support their studies and to cover their living expenses during their time
at university.Sources of funding fotuition fees for students of the Faculty of Education
graduating in 2022 are classified into several categories, namelF8eling or Family
Support, ADIK Scholarships, BIDIKMISI, PPA, AFIRMASI, Scholarships from Companies

or the Private Sector, and ethsources.

Program Studi Biaya Sendiri / Keluar¢ Beasiswa ADIK Beasiswa BIDIKMISI  Beasiswa PPA Beasiswa AFIRMASI  Beasiswa Perusahaan/ Lainnya

BK 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
PGSD 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

PGPAUD 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Figure 2.2 Sources of Funding foiTuition Fees

According to the data presented, the Counselling and Guidance EB)entaryTeacher
Education (PGSD), and Early Childhood Education Teacher Education (PGPAUD)
programmes have a 100% perzage for funding sources derived from personal/family funds.
This means that all students in these three programmes pay for their tuition through personal
funds or assistance from their families. No students are recorded as receiving educational
funding from scholarships such as the ADIK Scholarship, the BIDIKMISI Scholarship, the
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PPA Scholarshipthe AFIRMASI Scholarship, or Corporate/Private Scholarships. This data

indicates that there is no participation in scholarship programmebearsmurces.

2.3Competencies Mastered byAlumni

The competencies or abilities of graduates from the Faculty of Education are developed
through various means, including both individual core competencies and those acquired during
their studies. The learning m@ss at university serves as the primary vehicle for developing
competencies specific to the field of study, particularly in the mastery of educational science.
Furthermore, during their studies, students are also involved in various activities thatlyndire

support the development gbft skills such as communication skills, teamwork, and-self

management.
Program Studi BK PGSD PGPAUD
Etika (%) 100.0 100.0 99.8
Keahlian Berdasarkan Bidang limu (%) 100.0 99.93 99.8
Bahasa Inggris (%) 100.0 99.86 99.6
Penggunaan Teknologi Informasi (%) 100.0 99.86 99.8
Komunikasi (%) 100.0 99.93 99.8
Kerja Sama Tim (%) 100.0 100.0 99.8
Pengembangan Diri (%) 100.0 100.0 99.8

Figure 2.3 Competencies Mastered by Graduates and the Contribution adfligher
Education

Based on data regarding the competencies mastered by graduates of the Guidance and
Counselling (BK),ElementaryTeacher Education (PGSD), and Early Childhood Education
(PGPAUD) programmes, these three programmes demonstrate excellent mastery mfuke var
competencies required in the workplace. Regarding ethics, all alumni from these three study
programmes have 100% mastery, indicating that all alumni are ready to behave professionally
in their work. Expertise based on academic disciplines also reachexy high level, with
PGSD and BK almost reaching 100%, whilst PGPAUD is slightly lower at 99.8%.

In terms of English, graduates of the BK and PGSD programmes achieved a score of 100%,

whilst the PGPAUD score was slightly lower at 99.6%. The use afhr#ton technologyas
UPGRISTracer Study023]| 4
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also masteredalmost fully by graduates of these three study programmes, with 99.8% for
PGPAUD and 100% for BK and PGSD. Communication and teamwork competencies were
fully mastered by all graduates across the thsemly programmes, with 100% in each
programme. Selflevelopment was also mastered very well by PGSD and BK graduates,
although slightly lower in PGPAUD, at 99.8%.

Overall, BK and PGSD programmes demonstrate a higher leveloofpetency mastery
compared to PGPAUD in several aspects, such as English and sggeiic expertise, with

nearly 100% mastery across various competencies. However, PGPAUD also demonstrated
very good mastery, although there were slight differencesnre competencies. Thus, BK and

PGSD were slightly superior in some areas compared to PGPAUD.

2.4 TeachingMethods

Learning is a process aimed at improving the quality of human resources through relevant
knowledge and skills. In practice, learning employsauasieffective methods tailored to the
subject matter, ensuring that the intended learning outcomes are effectively conveyed. At
UPGRIS, learning is delivered through several methods, each with a distinct focus across
different degree pragmmes, including Lectures, Demonstrations, Participation in Research
Projects, Work Placements, Practical Sessions, Fieldwork, and Discussions. Each of these
methods is designed to provide a comprehensive learning experience, with every study
programme p@cing significant emphasis on almost all of these methods, with the aim of
producing graduates who are ready to face the challenges of the workplace and contribute to

the development of society.

100.01

RN AN

99.6

99.4 1

99.2

Persentase Penekanan (%)

99.0 PGPaud

Figure 2. 4 Levels of Emphasis ohearning Methods
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The purpose of this analysis is to determine the effectiveness of the teaching methods
implemented and delivered to students during their studies. In this regard, the analysis aligns
with the objectives othe Tracer Studynamely to oldin feedback from graduates regarding
the performance of study programmesURRGRIS. Respondents will assess each learning
method using a percentage scale, ranging from very low, low, moderate, high, to very high.
This assessment is exped to provide a clear picture of the extent to which emphasis is placed
on each learning method and how effective these methods are in achieving the educational

objectives of each study programme.

Indicator BK PGSD PGPaud
1 Perkuliahan 100.0 99.64 100.0
2 Demonstrasi 100.0 99.64 100.0
3 if:;:ff?;e‘:a'am 100.0 99.64 98.99
4  Magang 100.0 100.0 100.0
5  Praktikum 100.0 99.64 100.0
6  Kerja Lapangan 100.0 99.64 100.0

7  Diskusi 100.0 100.0 100.0

Figure 2.5 Levels of Emphasis ohearning Methods

Fromthese three study programmes, it can be concluded that the Lecture and Internship
learning methods receive a very high level of emphasis across all programmes, indicating that
both methods are highly valued in preparing students for the world of work. udgwe
Fieldwork and Discussion also receive full emphasis across all programmes, indicating that
teaching focused on rewalorld situations and direct interaction between students is highly

effective.

Regarding the OParti ci pa tlthoughitieceiveRalighar c h
level of emphasis, PGSD shows a slight decrease (99.64%) compared to BK and PGPaud
(100%). This may be related to limited opportunities or a lack of research projects accessible
to students in PGSD. As for Practical Trainiatthough the emphasis is high, there is a slight
difference in scores between study programmes, with PGSD scoring 99.64%, whilst BK and
PGPaud achieved 100%.
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In conclusion, the most effective methods across all three degree progranemes ar
Lectures and Work Placements, which received a 100% rating across all programmes, followed
by Fieldwork and Discussions, which were also highly rated. Meanwhile, although
Participation in Research Projects and Practical Work showed high scores, thesdigigr
differences between study programmes, with PGSD scoring slightly lower. Overall, BK and
PGPAUD tended to have a more balanced and higher emphasis compared to PGSD, reflecting

a more comprehensive implementation of learning in both programmes.
2.5Employment Status

The employment status of graduates from the Faculty of Educati¢GRIS in 2022 is
divided into five categories: employedul(-time/parttime), selfemployed continuing
education, unable to work but currently seeking employmemd, unable to work. The
distribution of employment status is illustrated by the diagraRigaore
2.6 below:

—— BK
—e— PGSD
PGPaud

Persentase (%)

Indicator BK PGSD PGPaud
1 Bekerja 65.31% 80.94% 95.96%

Belum
2 memungkinkan 0.0% 0.0% 0.0%
bekerja

3 Wiraswasta 12.93% 6.47% 2.02%

Melanjutkan

9 9
Pendidikan 15.65% 12.23% 1.01%

Tidak Kerja tetapi
5  sedang mencari 6.12% 0.36% 1.01%
kerja

Figure 2.6 Current Alumni Status

Based on the data obtained, the status of graduates after completing the three study
programmes at the Faculty oflication shows that the majority of graduates have successfully
entered the workforce. The PGPAUD programme recorded a very high figure, with 95.96% of
graduates already in employment, whilst the PGSD and BK programmes recorded slightly

lower figuresnamdy
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80.94% and 65.31%, respectively. Graduates who continued their education after graduation
were more prevalent in the PGSD and BK programmes, with percentages of 12.23% and

15.65%, whilst in the PGPAUD programme, this figure was dicantly lower, at just 1.01%.

In addition, some graduates have chosen to become entrepreneurs, particularly in the BK and
PGSD programmes, accounting for 12.93% and 6.47% respectively. In HGRIAE figure

is very low, at just 2.02%. Nevertheless, the bamof graduates who are unemployed but
currently seeking work is very low across all study programmes, with PGPAUD and PGSD
recording very low figures of 1.01% and 0.36% respectively, whilst BK has a percentage of
6.12%.

Overall, this data indicates thtae majority of graduates have successfully adapted to the world
of work after graduation, with PGPAUD being the programme with the highest success rate in
terms of job placement. Meanwhile, PGSD and BK have a higher proportion of graduates who

choose to entinue their education or start their own businesses.

2.6 Average Time Taken by Graduates to FindEmployment

This section explains the average time taken by 2022 graduates of the Faculty of Education
to secure employment, based on average figundswed from two periods: after graduation
and before graduation.

Indicator Sebelum Lulus Setelah Lulus Tidak Mencari Kerja

BK 100.0% 0.0% 0.0%
PGSD 100.0% 0.0% 0.0%
PGPaud 100.0% 0.0% 0.0%

Average Time

(Months) BK d 0

Average Time
(Months) PGSD

Average Time
(Months) PGPaud

Figure 2.7 Average Time Taken by Graduates to FindEmployment

Figure 2.7 illustrates the average time taken by graduates to find employment
(excluding partime work) for three study progmmes in the Faculty of Education, namely
BK, PGSD and PGPAUD The data shows that all graduates from these three study
programmes began looking for work before graithg, with PGSD recording the shortest

search timd zero month8 which indicates that graduates were ready to exten before
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they completed their studies. The BK and PGPAUD programmes had an average search time

of 1 month, which so indicates a reasonably good level of preparation among their graduates.

However, no graduates were recorded 1in
indicating that all graduates from these three programmes actively sought job opportunities
during orafter their studies. Overall, this data demonstrates a high level of readiness among
graduates to embark on their careers immediately after graduation, with relatively short job

search times.

2.7Time Taken by Graduates to FindEmployment

The available data skws the time taken by graduates from the three study programmes
at the Faculty of Educatiot)PGRIS, to secure employment after graduation. This survey
measures job search duration in two categories: (1) graduates who secured entplaymmen
less than 6 months (including those already employed before graduation) and (2) graduates
who secured employment after more than 6 months. Furthermore, this data also includes the

average monthly income of graduates who are currently employed.

% Mendapatkan % Mendapatkan
Program Studi Pekerjaan <= 6 Bulan Rata-rata Waktu (Bulan) Pekerjaan > 6 Bulan Rata-rata Gaji (Rp)
PGSD 80.27% 3.01 19.73% Rp 3.458,984
PGPAUD 92.45% 3.03 7.55% Rp 3,351,931
BK 100% 1.96 0% Rp 2,741,414

Figure 2.8: Time Taken by Graduates to FindEmployment

Based on Figure 2.8, the PGSD programme shows that 80.27% of graduates secured
employment within less than 6 months, with an average time of 3.01 months, whilst 19.73% of
graduates only secured emphognt after more than 6 months. The average monthly salary for
PGSD graduates is Rp 3,458,984. In the PGPAUD study programme, 92.45% of graduates
successfully secured employment within less than 6 months, with an average time of 3.03
months. Meanwhile, 7.85 of graduates only secured employment after more than 6 months.
The average monthly salary for PGPAUD graduates is Rp 3,351,931. For the Guidance and
Counselling (BK) programme, 100% of graduates secured employment within less than 6
months, with an avege time of 1.96 months. The average monthly salary for BK graduates is
Rp 2,741,414.
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Overall, the Guidance and Counselling (BK) programme demonstrated the best results,
with 100% of graduates securing employment within less than sixwca well as a shorter
job search duration (an average of 1.96 months). The PGSD and PGPAUD programmes also
showed relatively quick job search times, with the majority of graduates securing employment
within less than six months. The BK programme hdgatty lower average salary compared
to PGSD and PGPAUD, but BK graduates have the advantage of a faster job search time.

2.8 Type of Employer

The available data illustrates the types of companies or institutions where alumni are
currently employed across thkree programmes: PGSD, PGPAUD, and BK. This data is
divided into five categories: Government Agencies (including stateed enterprises), Nen
profit organisations/NGOs, Private Companies, -8aiployed/own businesses, and Others.
The majority of graduats work in private companies, with a higher percentage in the PGPAUD
and BK programmes.

Instansi Pemerintah Organisasi non-profit/Lembaga Wiraswasta/Perusahaan
Program Studi (termasuk BUMN) Swadaya Masyarakat Perusahaan Swasta Sendiri

BK 12.93% 0.00% 69.39% 17.69%
PGSD 46.04% 0.00% 38.85% 15.11%

PGPAUD 5.05% 0.00% 90.91% 4.04%

Figure 2.9 Types of Companies/Organisations/Institutions Where AlumnCurrently Work

The types of companies referred to in this data describe the sector categories or types of
workplaces where alumni from various study programmes work after graduation. This
breakdown is important for understanding where alumni work and which sectors eéhwloy

most graduates.

According to the data, alumni of the Guidance and Counselling (BK) Study Programme mostly
work in private companies (69.39%), with the remainder working in government agencies
(12.93%) and as entrepreneurs (17.69%). In EhlmmentaryTeacher Education (PGSD)
programme, 46.04% of graduates work in government agencies, 38.85% in private companies,
and 15.11% are seéfmployed. Meanwhile, in the Early Childhood Education (PGBAU
programme, 90.91% of graduates work in private companies, only 5.05% in government
agencies, and 4.04% are sethployed. Overall, private companies are the primary workplace
for graduates, with PGSD showing a more balanced distribution between tivegmabprivate

sectors.
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2.9Levels of Alumni Employment

The |l evel of al umni empl oyment i s an i
achievements in the world of work based on the geographical scope and legal status of their
places of employménThis indicator is important because it reflects the impact and scope of
graduatesdé6 competitiveness in the I abour ma
alumni employment, we can gain an insight into the breadth and quality of the employment

opportunities accessed by graduates, whether at local, national or international level.

Lokal/Wilayah/Wiraswasta Tidak Nasional/Wiraswasta
Program Studi Berbadan Hukum Berbadan Hukum Multinasional/Internasional
BK 34.41% 62.37% 3.23%
PGSD 34.41% 69.39% 3.23%
PGPAUD 4.04% 90.91% 5.05%

Figure 2. 10 Levels oAlumni Employment

Based on the data above, the majority of BK alumni work in national companies or
legally incorporated private enterprises,@aating for 62.37%, followed by 34.41% working
in local areas or unincorporated private enterprises, and only 3.23% working in multinational
or international companies. Meanwhile, PGSD graduates show that the majority work in
national companies or legaligcorporated private enterprises (69.39%), followed by 34.41%
working in local areas or unincorporated private enterprises, and 3.23% working in
multinational or international companies. In the PGPAUD programme, graduates tend to work
predominantly in natinal private companies, at 90.91%, whilst 5.05% work in government
agencies and 4.04% are seithployedOverall, graduates from these three study programmes
are more likely to work in the national private sector or as registeredraplbyed individuals,
with PGPAUD showing the greatest dominance in the national private sector, whilst PGSD and

BK have a more balanced distribution between national companies and local organisations.

2.10Percentage of Alumni Positions/Roles (I8elf-Employed)

Alumni Position/Roé: Refers to the position or role held by alumni after they graduate
from their degree programme. This measures the extent to which alumni are engaged in the
workforce, whether as employees in companies (as staff, founders,-fourmters), as

freelancerspr not engaged at all the
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entrepreneurship. This data illustrates the contribution of alumni in both the formal sector

(companie®r institutions) and the neformal sector (entrepreneurship).

Program Studi Founder (%) Co-founder (%) Staff (%) Freelance (%) Tidak Berwirausaha (%)
BK 3.40 0.68 46.26 8.16 41.50
PGSD 3.60 0.72 49.28 7.55 38.85
PGPAUD 5.05 2.02 54.55 5.05 33.33

Figure 2.11 Percentage ofAlumni Positions/Roles

Graduates of the Guidance and Counselling (BK) programme show that 46.26% work
as staff, 3.40% are founders, 0.68% ardatmders, 8.16% areelancers, and 41.50% are
not involved in entrepreneurship. Meanwhile, graduates dEkimentaryTeacher Education
Programme (PGSD) show that 49.28% work as staff, 3.60% as founders, 0.72f6laxlens,
7.55% are entrepreneurs, and 38.85% at@ntrepreneurs. Graduates of the Early Childhood
Education TeachestudyProgramme (PGPAUD) showed that 54.55% work as staff, 5.05% as
founders, 2.02% as dounders, 5.05% are sedimployed, and 33.33% are not sethployed.
Overall, graduates fromlahree programmes are more likely to work as staff in companies,
with PGPAUD graduates having the highest percentage in staff positions, followed by PGSD
and BK. Although some are sadfmployed, the percentage of graduates who are founders or
co-foundersis relatively low, indicating that the majority of graduates prefer to work for

existing institutions or companies.
2.11Percentage of Alumni ContinuingTheir Studies

The following are the percentages of graduates from the Guidance and Counselling,
ElementaryTeacher Education and Early Childhood Education programmes at the Faculty

of Education who continue their studies:

Program Studi Persentase Alumni Melanjutkan Studi (%)
BK 100%

PGSD 99.64%

PGPAUD 100%

Figure 2.12 Percentage of Alumni Continuinglheir Studies
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The data shows that alumni from the Guidance and CoingsdBK) and Early
Childhood EducatioifeachefPGPAUD) programmes have a 100% rate of continuing their
studies, whilst alumni from th&lementay Teacher Education (PGSD) programme reach
99.64%. This reflects the high commitment of alumni from all three spudgrammes to
continuing their education to a higher level, demonstrating a sustained effort to develop their

skills and knowledge after graduation.

2.12How closely is the field of study related t@employment

The relationship between field of study and employment illustrates the extent to which
the education received by graduates is relevant to the jobs they undertake. Generally, this data
covers the level of relationship between field of study and employméntch can be
categorised into five categories: very close, close, fairly close, not very close, and not at all.
This data provides an indication of how well graduates are able to apply the competencies

acquired during their education in their professidivals.

Program Studi Sangat Erat Erat Cukup Erat Kurang Erat Tidak Sama Sekali
BK 100% 0% 0% 0% 0%
PGSD 100% 0% 0% 0% 0%
PGPAUD 100% 0% 0% 0% 0%

Hubungan antara Bidang Studi
dan Pekerjaan

BK
100%
SANGAT
ERAT
PGSD
PGPAUD

Figure 2.13 Relationship Between Field of Study an@ccupation
Alumni of the BK, PGSD and PGPAUD programmes all feel that there is a 100% strong
link between the subjects they studied and the jobs they now hold. This indicates that the
education provided in these three programmes is highly relevant and applicable to the working
world they face. Overall, alumni from these three programmes feel that the education they

received is highly suitable amlirectly
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to their jdos, indicating that the competencies taught are highly relevant and effective.

2.13Level of Education Suitable forCurrent Job

The Level of Education Suitable for Current Employment measures how relevant the
education obtained is to the work carried out byralu These results help to evaluate whether
graduates already possess the appropriate skills for the jobs they have taken up after completing
their studies.

Program Studi Sangat Erat Erat Cukup Erat Kurang Erat Tidak Sama Sekali
BK 100.00% 0.00% 0.00% 0.00% 0.00%
PGSD 99.64% 0.36% 0.00% 0.00% 0.00%
PGPAUD 100.00% 0.00% 0.00% 0.00% 0.00%

Figure 2. 14 Educational Levels Suitable foEmployment

The data indicates that graduates of the BK and PGPAUD programmes have a 100%
match between the education they received and the jobs they hold, demonstrating that both
programmes are highly relevant to the needs of the labour market. Meanwhile, grafdingtes o
PGSD programme also showed almost similar results, with 99.64% feeling that their education
was highly suitable, though a small number of graduates (0.36%) felt they required a higher
level of education for their jobs. This indicates that, genespiaking, the education provided
in these three programmes is highly suitable for the jobs taken up by their graduates.

Overall, all graduates from the BK, PGSD, and PGPAUD programmes felt that the
education they received was highly suitable for the jobg hold. This indicates that the skills
taught in these programmes are highly practical and relevant in the workplace. In other words,
the level of education attained by graduates from these three programmes is sufficiently high
and supports their caregevelopment across various fields.

2.14How Alumni Seek Employment

The ways in which alumni seek employment demonstrate the various methods used by

graduates to secure jobs after graduating from their programimeslata
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reflects how graduas utilise various channels and approaches to seek job opportunities in the
labour market. It is important to understand the effective methods and how graduates utilise

their networks and available resources whilst they are still studying.

Indikator BK PGSD PGPAUD
Mencari lewat internet/iklan online/milis 50% 49.75% 50%
Membangun jejaring (network) sejak masih 50% 49.75% 49.82%
kuliah

Menghubungi Kemenakertrans 0% 0% 0%
Menghubungi agen tenaga kerja 0% 0% 0%

komersial/swasata

Memperoleh informasi dari pusat/kantor 0% 0% 0%

pengembangan karir fakultas/universitas

Membangun bisnis sendiri 0% 0.51% 0%

o~

Lainnya 0% 0% 0%

Figure 2.15 Ways Alumni SeekEmployment

Graduates of the Guidance and Counselling (BK) programme indicate that 50% of
graduates seek employment via the internet, online advertisements, or mailing lists, whilst the
other 50% utilise networks or organisations linkeed the university. Graduates of the
ElementaryTeacher Education (PGSD) programme also show similar figures, with 49.75% of
graduates seeking employment via the internet/online advertisements/mailing lists, and the
remaining 49.75% choosing to staneir own businesse3he Early Childhood Education
Teacher Training Programme (PGPAUD) has an almost identical distribution, with 50% of
graduates seeking employment via the internet, online advertisements or mailing lists, whilst
49.82% rely on networksstablished during their studies. Some PGPAUD graduates also
utilised their student networks in their job search. Although the majority of graduates from
these three programmes preferred to seek employment via the internet or their networks, a small

numberof graduates also chose alternative paths, such as starting their own businesses.
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2.15Average Number of Applications Sent tadCompanies

The average number of applications sent to companies indicates the number of
companies or organisationsathhave received applications from alumni before they secured

their first job. This figure provides an indication of how actively alumni seek employment after

graduation.
INDIKATOR BK PGSD PGPAUD
F601. Berapa perusahaan/instansi yang sudah anda lamar 3 Perusahaan 3 Perusahaan 3 Perusahaan

(lewat surat atau e-mail) sebelum anda memperoleh

pekerjaan pertama?

w
T

N
T

Rata-rata Perusahaan

PGPAUD

BK PGSD

Program Studi

Figure 2.16 Average Number of Applications Sent t€ompanies

Graduates from théhree study programmésBK, PGSD and PGPAU® sent an
average of three applications to companies before finally securing their first job. This indicates
that the job search process, through applications or sending CVs, was undertaken more actively

to secure avider range of opportunities.

2.16 Average Company Response

The average company response rate illustrates how many companies responded to
alumni applications, either by inviting them for an interview or providing feedback regarding
the position applied for. This reflects the success rate of alumni in attractiagiehgon of

the companies to which they applied.

UPGRISTracer Study023| 16



Q UPT KEMAHASISWAAN DAN ALUMNI
UPGRIS

INDIKATOR BK PGSD PGPAUD

F701. Berapa banyak perusahaan/instansi 3 Perusahaan 3 Perusahaan 3 Perusahaan

yang merespons lamaran Anda?

F702. Berapa banyak perusahaan/instansi 3 Perusahaan 3 Perusahaan 3 Perusahaan

yang mengundang Anda untuk wawancara?
Figure 2.17 AverageCompany Response

Graduates from these three study programmes recorded similar response rates, with an
average of 3 companies responding to their applications3ammmpanies inviting them for
interviews. This indicates a reasonably good response rate from the companies they applied to.
Overall, graduates of BK, PGSD, and PGPAUD received a fairly active response from the
companies they targeted, both in terms ofliappons accepted and interview invitations

received.
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FACULTY OF SOCIAL SCIENCES AND SPORTS
EDUCATION

3.1Response Rate bytudy Programme

Respondents are individuals who provide responses or information in a survey,
guestionnaire or resedr study. In the context @ Tracer Studyrespondents refer to alumni
or participants who are asked to provide information about their experiences and status after
completing their studies on an educational programme. Valid respondents are those who have
completed the survey correctly and meet the necessary criteria. tastpimvalid respondents

are those who do not meet the criteria or provide unusable data.

Program Studi Target Responden Responden Valid Responden Tidak Valid
Pendidikan Pancasila dan 67 33 14

Kewarganegaraan

Pendidikan Ekonomi 56 37 2

Pendidikan Jasmani, Kesehatan, dan 329 189 59

Rekreasi

Jumlah Responden Berdasarkan Program”Sgtudi

Target Responden
c 300 W Responden Valid
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g 250 F Responden Tidak Valic
o
& 200 189
&
— 150}
5
£ 100 s
3 67 <6 =
50 33 = 37
0 ]  :
& S &
2 & I\
&> ol o
’b(\ O N
’Z)<Q gelb b’b
& b 2
A3 & B
& ? Y
> 2
2 W@
’0‘7\ \,\\
¢ 2
i &
3 <
N2 S
» o
O b\\_
© &
Q¥ Q"’(\

Program Studi

Figure 3.1 Response Rate b8tudy Programme
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The data presented shows the number of respondents from three different study
programmes. The Pancasila and Citizenship Education programme had a target of 67
respondents, with 33 valid respondents and 14 invalid respondents. The Economics Education
progranme had a target of 56 respondents, yielding 37 valid respondents and only 2 invalid
respondents. Meanwhile, the Physical Education, Health and Recreation programme had the
largest target, namely 329 respondents, with 189 valid respondents and 59 imesid o
Overall, the Economics Education programme showed a very high level of validity, whilst the
Pancasila and Citizenship Education programme had a lower validity percentage compared to

the other two.

3.2Sources of Funding forTuition Fees

Sources of fundindor tuition fees refer to the various sources used by students to
finance their studies at university. These sources of funding can come from various parties,

whether from family, scholarships, educational institutions, or the private sector.

Distribusi Sumber Dana Pembiayaan Kuliah

Other

0.0%

100.0%

Biaya Sendiri / Keluarga

Figure 3.2 Sources of Funding fotJniversity Tuition Fees

The sour ce of funding for t hese studen
personal/family contributions, accounting for 100%. There is no contribution from scholarships
or other funding sources such as the ADIK, BIDIKMISI, PPA, or AFIRMASI scholarships, o
private sources. From this data, it can be concluded that the source of funding for these
studentsé tuition fees comes entirely from j
from scholarships or other external funding received by the studdmgésmayindicatefull on

internalpursuing higheratuniversity.
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3.3Competencies Mastered bysraduates

The competencies mastered by graduates upon completion of their studies refer to the
skills and knowledge acquired duritigeir time at university, which encompass a range of
competencies relevant to their respective fields of study, such as ethics, -spbjgfit
expertise, English, information technology, communication, teamwork, and personal
development. Meanwhile, tr@dmpetencies required in the workplace refer to the skills that
graduates must possess to be able to work effectively in the industry or professional sector

relevant to their field.

Tingkat Kompetensiy PPKN (%) Pend. Ekonomi (%) PJKR (%)
1  Etika 100 100 100
Keahlian
2 berdasarkan 100 100 100
bidang ilmu
3 Bahasa Inggris 100 100 100
4 | Pehggunaan . 100 100 100
Teknologi Informasi
5  Komunikasi 100 100 100
6  Kerja sama tim 100 100 100
7  Pengembangan Diri 100 100 100

Figure 3. 3 Competencies Mastered bgraduates

The data shows that albmpetency indicators mastered by graduates of the Faculty of
Social Sciences and Sports Education achieved a 100% rate, meaning the university has
successfully ensured that students have mastered all the necessary competencies in their
respective fields fostudy. All competencies measured, such as Ethics, Discifjreeific
Expertise, English, Use of Information Technology, Communication, Teamwork, and Personal
Development, show 100% alignment both at the time of graduation and with the competencies

requr ed in the workplace. This indicates that
gearedowardsthe developmersakills that are requiredby the andrelevant professional
sectors
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3.4 TeachingMethods

Teaching methods at the university aim t
approaches such as lectures, demonstrations, research projects, work placements, practical
sessions, fieldwork and discussions. The level of emphasis on each method redleased

on its contribution or use in the learning process.

Tingkat Penekanan Pada Metode Pembelajaran Di Program Studi

Indikator PPKN (%) Pend. Ekonomi (%) PJKR (%)
1 Perkuliahan 100 100 100
2  Demonstrasi 100 100 100

Partisipasi dalam

3 ket 100 100 100
4 Magang 100 100 100
5  Praktikum 100 100 100
6  Kerja Lapangan 100 100 100
7 Diskusi 100 100 100

Figure 3.4 Levels of Emphasis ohearning Methods

The data shows that all teaching methods (lectures, demonstrations, research projects,
work placements, practical sessions, fieldwork, ancudisions) are assigned a 100% emphasis
in the o6Very Highd category within the PPK
programmes, with no emphasis placed on other categories. This indicates that higher education
institutions have prioritised the devetopnt of practical skills and direct application through

these met hods, which are essenti al for stude

3.5Employment Status

The current status of alumni describes the condition or situation of graduates after
completingtheir education at the university. Some of the status categories recorded include:
employed, not yet able to work, selnployed, continuing education, or currently seeking
employment despite not being employed. The measurement is carried out by cajdblati

percentage of alumni falling into each of these categories.
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Status Alumni PPKN (%) Pend. Ekonomi (%) PJKR (%)
Bekerja 63.64 % 83.78 % 64.55 %
Belum memungkinkan bekerja 3.03 % 0.00 % 1.06 %
Wiraswasta 3.03 % 10.81 % 11.11 %
Melanjutkan Pendidikan 2727 % 541 % 20.11 %
Tidak Kerja tetapi sedang mencari 3.03 % 0.00 % 317 %

kerja

Figure 3.5Current Alumni Status

Based on the data presented, the alumni status in the Faculty of Social Sciences and
Sports Education shows differencestire percentage of alumni in various employment
statuses. The majority of alumni from these three study programmes are reported to be in
empl oyment , with the highest percentage in
PPKN programme, the percentagiealumni in employment reached 63.64%, followed by
Economics Education with 83.78% in the same category, whilst for PJKR, 64.55% of alumni
are already employed. A small proportion of graduates are continuing their education; are self
employed, or are cugntly seeking employment. From this data, it can be concluded that the
majority of graduates from the PPKN, Economics Education, and PJKR programmes have
successfully secured employment after graduation. Although a smaller percentage have chosen
to continte their education or become sethployed, the majority of graduates are already in
employment. This demonstrates the success of the programmes in preparing their graduates to

enter the workforce.

3.6 Average Time Taken by Graduates to FindEmployment

The aveage time taken by graduates to find work describes the duration required by
graduates after graduation to secure employment, excludingrpartvork. The measurement
was conducted by comparing the time before and after graduation, as well as for thosg wh

not seek employment at all.

Indikator PPKN (%) Pend. Ekonomi (%) PJKR (%) Rata-rata Waktu
Sebelum Lulus 100.00 % 100.00 % 100.00 % 1 Bulan

Setelah Lulus 0.00 % 0.00 % 0.00 % 0 Bulan

Tidak Mencari Kerja 0.00 % 0.00 % 0.00 % -

Figure 3.6 Average Time Taken by Graduates to FindEmployment
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Based on the data presented, for the three study progré@mbieis Education,
Economics Education and Physical Education and Health gradudées who sought
employment before graduating took one month to find a job. No graduates took any time to
look for work after graduating (0%), and no data is available for graduates who did not seek
employment at all. This indicates that the majority of gedds were ready to work after

graduating, with little or no delay in securing employment.

3.7Time Taken by Graduates to FindEmployment

The time taken by graduates to secure employment reflects the duration required after
graduation to secure their first jobhe two main categories measured are securing employment
within <= 6 months (including those already employed before graduation) and securing
employment after more than 6 months. Additionally, data on average monthly income is

recorded, indicating the avage salary received by graduates in their first job.

Indikator PPKN Pendidikan Ekonomi PJKR

Mendapatkan pekerjaan <= 6 75.76 % (3.00 Bulan) 97.30 % (3.78 Bulan) 79.37 % (2.70 Bulan)
bulan

Mendapatkan pekerjaan > 6 24.24 % (4.17 Bulan) 2.70 % (1.00 Bulan) 20.63 % (4.44 Bulan)
bulan

Rata-rata gaji per bulan Rp. 3,055,800 /bulan Rp. 3,241,667 /bulan Rp. 2,336,933 /bulan

Figure 3.7 Time Taken for Graduates to FindEmployment

Based on data for the PPKN, Economics Education and PJKR degree programmes, the
majority of graduates find employment within less than six months of graduating. PPKN
recorded 75.76% of graduates securing employment within three months, whilst Economics
Education reached 97.30% within 3.78 months. PJKR graduates also showed similar figures,
with 79.37% finding employment within less than six months. The average monthly salary for
graduates is IDR 3,055,800 for PPKN, IDR 3,241,667 for Economics EducatiomnDBRnd
2,336,933 for PJKR.

From this data, it can be concluded that the majority of graduates from the Faculty of
Social Sciences and Physical Education successfully entered the workforce within a relatively

short time after graduation, with Economics Edigrashowing the highest figuie
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time taken to secure employment. Furthermore, the average salary received by alumni is

satisfactory, reflecting their success in securing employment with appropriate remuneration.

3.8 Type of Employer

The type of company or institution where alumni work indicates the sector or
organisation in which alumni are employed after graduation. Alumni may work in the public
sector (including statewned enterprises), nerofit organisations or commugibased

organisations, private companies, as -safiployed individuals or running their own

businesses, or in other sectors.

Indikator PPKN (%) Pendidikan Ekonomi (%) PJKR (%)
Instansi Pemerintah (termasuk BUMN) 12.12 % 13.51 % 4233 %
Organisasi non-profit/Lembaga 0.00 % 0.00 % 0.00 %

Swadaya Masyarakat

Perusahaan Swasta 78.79 % 72.97 % 40.74 %
Wiraswasta/Perusahaan Sendiri 9.09 % 13.51 % 16.93 %
Lainnya 0.00 % 0.00 % 0.00 %
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Figure 3.8 Types ofEmployers

Based on the available data, graduates from the PPKN, Economics Education, and
PJKR programmes show that the majority of graduates work in the private sector. For PPKN,
78.79% of graduates work in private companies, whilst 12.12% work in government agencie
Meanwhile, 72.97% of Economics Educatgrnaduates
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work in private companies, 13.51% work in government agencies, and a further 13.51% are
selfemployed. In the PJKR programme, 42.33% of graduates work in government agencies,

with 40.74% working in private companies and 16.93% running their own businesses.

In conclusion, although there is variation in the sectors in which alumni work, the majority of
alumni from the Faculty of Social Sciences and Physical Education choose to wog in th
private sector, with some alumni also opting to work in government agencies or run their own
businesses as sedmployed individuals. This data illustrates that the private sector remains the
primary choice for the majority of graduates across these tuoely programmes, though there

is also a trend towards the public sector and entrepreneurship.
3.9Levels of Alumni Employment

The Alumni Employment Level inthe Tracer Studyrovides an overview of how
graduates from an educational institution are absontedthe workforce, whether they are

more likely to work in the local, national, or multinational/international sectors.

Lokal/Wiraswasta Tidak Nasional/Wiraswasta
Kategori Berbadan Hukum Berbadan Hukum Multinasional/Internasional
PPKN 47.83% 39.13% 13.04%
Pend. Ekonomi 61.54% 38.46% 0.00%
PJKR 42.31% 55.38% 2.31%

Figure 3.9 Levels ofAlumni Employment

The data presented shows that 47.83% of alumni from the Civic Education Programme
work in theLocal/Unincorporated SeEmployment sector, followed by 39.13% working in
the National/Incorporated SdiEmployment sector, and 13.04% working in the
Multinational/International sectorlin the following table, the proportion of Economics
Education Progmmame alumni in the Local/Unincorporated SElnployed sector rises to
61.54%, whilst no alumni work in the Multinational/International sector. In the third table,
graduates of the Physical Education, Health, and Recreation programme are predominantly in
theNational/Registered Private Sector at 55.38%, whilst the Multinational/International sector
accounts for only 2.31%. This indicates that the majority of graduates choose to-be self

employed or work in the national sector, with few opting to work in matittmal companies.
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3.10Percentage of Alumni Positions/Roles (I8elFEmployed)

The Percentage of Alumni Positions/Roles (if S&ffiployed) illustrates the
distribution of positions or roles held by alumni who chose to becomermsglioyed after
graduation. This data classifies alumni who have entered the world of entrepreneurship and
hold specific positions within their businesses, whether as foundefeueders, staff, or
freelancers. This percentage indicates the types of roles alumni take on in the businesses they
run, reflecting how many alumni have chosen the entrepreneutiebpd how they manage

their roles within those businesses.

Kategori Founder Co-founder Staff Freelance/Pekerja Lepas Tidak Berwirausaha
PPKN 9.09% 0.00% 24.24% 18.18% 48.48%
Pendidikan Ekonomi 10.81% 2.70% 35.14% 5.41% 45.95%
PJKR 4.76% 5.82% 33.33% 12.70% 43.39%

Figure 3. 10 Percentage of Alumni Positions/Roles (8el-FEmployed)

Based on the data presented, the majority ofesalfloyed alumni hold staff positions,
with the highest percentage in Ecamos Education (35.14%), followed by Physical Education
and Health (33.33%) and Civic Education (24.24%). The proportion of freelancers is also quite
significant, particularly in Civic Education (18.18%) and Physical Education and Health
(12.70%). Meanwhd, the roles of founder and -6ounder are relatively low, with Civic
Education recording only 9.09% for founders and no alumni acting-BsiodersMore than
half of the alumni chose not to pursue entrepreneurship, with PPKN (48.48%) and Economics
Educdion (45.95%) showing particularly high figures. This data illustrates that although
entrepreneurship was an option, the majority of alumni preferred operational roles or working

in other sectors.

3.11Percentage of Alumni ContinuingTheir Studies

The percentag)of alumni continuing their studies illustrates the proportion of alumni
who choose to continue their education after graduating from a particular degree programme.
This data provides an insight into alentmni 6s
whet her they progress to higher | evels of ec
within the field they previously studied.
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Persentase Alumni Melanjutkan Studi

80r
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Persentase (%
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PPKN Pendidikan Ekonomi PJKR
Program Studi

Figure 3.11 Percentage of Alumni Continuingl'heir Studies
The data presented shows that 100% of alumni from the Faculty of Social Sciences and
Physical Education, namely Civic Education, Economics Education, and Physical Education
and Health, have continued their studies. This indicates that all alumni from tthiese
programmes chose to pursue further education after graduation, reflecting their commitment to
self-development and the enhancement of their academic capabilitisshigh figure may
indicate that these programmes have successfully prepared gsathuabntinue their studies

at a higher level.

3.12How Close is the Link Between Field of Study an&mployment

The relationship between field of study and employment refers to the extent to which
the knowledge, skills, and expertise acquire
workplace by graduates. The closer this relationship, the greaterdhiemet of the education

received to the work undertaken.

100.0%

Sangat Erat

Figure 3.12 Relationship between Field of Study anBmployment
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The data presented shows that all graduates feel that the relationship between their field
of study and their curre@mployment is very close, with 100% of graduates stating that the
relationship is very close. This indicates that graduates feel the education they received is
highly relevant to their current jobs, so thatan support them in carrying out ther

duties and responsibilities in the workplace.

3.13Appropriate Level of Education for Current Job

The Appropriate Level of Education for Current Jobs refers to how well the level of
education held by graduates matches the jobs they currently hold. izdegpb require a

higher level of education, the same level of education they hold, or a lower level?

100.0%

Tingkat Yang Sama

Figure 3. 13 Appropriate Level of Education for Current Job

The data presented shows that all alumni (100%) feel that their leveduaftion
matches the job they currently hold. No alumni feel that their job requires a higher or lower
level of education. This indicates that alumni feel the education they received during their

studies is sufficiently aligned with the demands of thairent job.

3.14How Alumni Sought Employment

The ways in which graduates look for work illustrate the various methods or strategies
they use to secure employment after graduation. This data shows the various ways graduates
use to find work, such as throughbj@dvertisements, personal networks, or employment

agencies.
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Indikator PPKN Pendidikan Ekonomi PJKR
Mencari lewat internet/iklan online/milis 50% 50% 50%
Menghubungi kantor 50% 50% 50%

kemahasiswaan/hubungan alumni

Membangun jejaring (network) sejak 50% 50% 50%

masih kuliah

Lainnya 0% 0% 0%

Figure 3. 14 Ways Alumni SeekEmployment

The data shows that 50% of graduates from PPKN, Economics Education, and PJKR
use the internet/online advertisements/mailing Istsjent affairs offices/alumni relations, and
networks established during their studies to look for work. This indicates that graduates are
more likely to utilise technology and networks built during their studies when seeking
employment opportunities. aditional methods such as newspaper advertisements or

employment agencies are not used by alumni, with a 0% percentage for these methods.

3.15Average Number of Applications Sent taCompanies

The average number of applications sent to compailietrates the number of
companies or organisations that alumni contacted or applied to before securing their first job.
This data provides an indication of how actively alumni sought employment by submitting

applications.
Indikator PPKN Pendidikan Ekonomi PJKR
Berapa perusahaan/instansi yang sudah anda lamar 3 Perusahaan 3 Perusahaan 3 Perusahaan

(lewat surat atau e-mail) sebelum anda memperoleh

pekerjaan pertama?

Figure 3.15: Average Number ofApplications Sent toCompanies

The data presented shows that, on average, graduates apply to three companies before
finally securing their first job. This indicates that although graduates are actively seeking
employment, they only apply to a limited nuentof companies before successfully securing a
job. This figure reflects a fairly focused approach to job hunting, with graduates not applying

to too many companies before receiving a positive response.
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3.16Average Company Response

The averge company response measures the number of companies or organisations
that responded to job applications sent by alumni. This includes responses in the form of
invitations to interviews or notifications regarding the status of the application.

Indikator PPKN Pendidikan Ekonomi PJKR

Berapa banyak perusahaan/instansi yang 3 Perusahaan 3 Perusahaan 3 Perusahaan

merespons lamaran anda?

Berapa banyak perusahaan/instansi yang 3 Perusahaan 3 Perusahaan 3 Perusahaan

mengundang anda untuk wawancara?
Figure 3.16 Average Number ofCompany Responses

From the data presented, it can be seen that graduates received a respomse from
average of 3 companies after submitting their applications. This indicates that although not all
companies responded to the applications, graduates received sufficient responses from several
companies before finally securing an interview opportunity. $h f i gur e refl ect s

success in attracting companiesd attention a
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FACULTY OF MATHEMATICS, NATURAL SCIENCES AND
INFORMATION TECHNOLOGY

4.1 Response Rate bytudy Programme

Respondents ithe Tracer Studwre alumni who participate in the survey to provide
information about their experiences during their studies and their career progression after
graduation. Valid respondents are those who meet the survey criteria, whidid inv

respondents are those who do not meet the criteria or provide unusable data.

120} I Responden Valid
Il Responden Tidak Valid
100
G 80t
°
=
o
Qo
n
9}
o 60
°
i
1S
=
40
201
Pendidikan Matematika Pendidikan Biologi Pendidikan Fisika Pendidikan Teknologi Informasi
Program Studi
Program Studi Target Responden Responden Valid Responden Tidak Valid
Pendidikan Matematika 146 120 11
Pendidikan Biologi 73 55 74
Pendidikan Fisika 9 8 0
Pendidikan Teknologi Informasi 31 24 1

Figure 4.1 Response Rate bgtudy Programme

Based on the results tife Tracer Studythe Mathematics Education Study Programme
recorded 120 valid respondents out of 1&@ets, although there were 11 invalid respondents.
The Biology Education Study Programme obtained 55 valid respondents out of 73 targets, with

7 invalid
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. The Physics Education programme had a very high validity rate, with 8 valahcksygs out
of 9 targets and no invalid respondents. The Information Technology Education programme

recorded 24 valid respondents out of 31 targets, with only 1 invalid respondent.

Overall, these results provide a positive picture of the quality of alparticipation in
the Faculty of Mathematics, Natural Sciences and Information Technology Education. The
Mathematics Education programme, despite having some invalid respondents, still recorded a
significant validity rate. Physics Education and Informatidechnology Education
demonstrated excellent validity rates, whilst Biology Education, although having slightly more
invalid respondents, still showed adequate participation. Overall, the results of this tracer study
provide a positive picture of the qualiof alumni participation across all study programmes.
The Mathematics Education programme, despite having some invalid respondents, still
recorded a significant validity rate. Physics Education and Information Technology Education
demonstrated excellenakdity levels, whilst Biology Education, despite having slightly more

invalid respondents, still showed adequate participation.
4.2 Sources of Funding forUniversity Tuition

Sources of funding for university tuition refer to the various methods students use to
pay for their education, such as personal or family funds, or through scholarships provided by

the government, universities, or private organisations.

Program Studi Biaya Sendiri / Keluarga Beasiswa BIDIKMISI Beasiswa Lainnya
Pendidikan Matematika 100.00% 0.00% 0.00%
Pendidikan Biologi 98.18% 1.82% 0.00%
Pendidikan Fisika 100.00% 0.00% 0.00%
Pendidikan Teknologi Informasi 100.00% 0.00% 0.00%

Figure 4.2 Sour@s of Funding forUniversity Tuition

According to the data, the majority of students in the Faculty of Mathematics, Natural
Sciences and Information Technology Education rely on personal/family funds. Mathematics
Education, Physics Education, and Informaatirechnology Education recorded 100% use of
personal funds, with no students utilising scholarships. Biology Education was slightly
different, with 98.18% using personal funds and 1.82% using the BIDIKMISI scholarship. No

students utilisedtherscholarsips
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such as ADIK, PPA, AFIRMASI, or corporate/private scholarships. Overall, the data indicates
that personal/family funding is the primary source of educational funding across all study
programmes within the Faculty of Mathematics, MailtuSciences and Information

Technology.

4.3 Competencies Mastered bysraduates

The competencies mastered by graduates upon completion of their studies refer to the
skills and knowledge they have acquired during their time at university. Meanwhile, the
competacies required in the workplace are the skills demanded by the labour market, which

are often influenced by the needs of the relevant industries and professions.

Tingkat Kompetensi yang Dikuasai Tingkat Kompetensi yang Diperlukan
Kompetensi pada Saat Lulus (%) dalam Pekerjaan (%)
Etika 100.00% 100.00%
Keahlian Berdasarkan Bidang 100.00% 100.00%
limu
Bahasa Inggris 100.00% 100.00%
Penggunaan Teknologi 100.00% 100.00%
Informasi
Komunikasi 100.00% 100.00%
Kerja Sama Tim 100.00% 100.00%
Pengembangan Diri 100.00% 100.00%

Figure 4.3 Competencies Mastered b¢raduates

Based on data obtained fratme Tracer Studyall competencies measufeguch as
Ethics, SubjecSpecific Expertise, English, Use of Information Technology, Communication,
Teamwork, and Personal Developnérichieved a 100% score, both in terms of
competena@s mastered upon graduation and those required in the workphasendicates a
very high degree of alignment between what students learn at university and what is required

in the workplace.

Overall, the data shows that the university has successfulipef its graduates with
competencies that meet the needs of the workplace. All competencies measured achieved a
score of 100% in both aspects: those mastered upon graduation and those required in the
workplace. This indicates that the educational prognas1atUPGRIS are able to provide
students with the appropriate and relevant skills to enter the professional world.
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4.4 TeachingMethods

The level of emphasis on learning methods illustrates the extent to which various
teaching methods, such as lectures, demonstrations and practical sessions, are prioritised within
a study programme to support t he l earning

competencies.

Pendidikan Pendidikan Pendidikan Pendidikan Pendidikan Pendidikan
Matematika Matematika Biologi Biologi (Cukup Fisika (Sangat Fisika (Cukup Pendidikan Teknologi
Indikator (Sangat Besar) (Cukup Besar) (Sangat Besar) Besar) Besar) Besar) Informasi (Sangat Besar)
Perkuliahan 98.33% 1.67% 98.18% 1.82% 100% 0% 100%
Demonstrasi 98.33% 1.67% 98.18% 1.82% 100% 0% 100%
Partisipasi 98.33% 1.67% 98.18% 1.82% 100% 0% 100%
dalam proyek
riset
Magang 98.33% 1.67% 98.18% 1.82% 100% 0% 100%
Praktikum 98.33% 1.67% 98.18% 1.82% 100% 0% 100%
Kerja Lapangan 98.33% 1.67% 98.18% 1.82% 100% 0% 100%
Diskusi 98.33% 1.67% 98.18% 1.82% 100% 0% 100%

Figure 4.4 Level of Emphasis oriearning Methods

Based on the available data, the majority of degree programmes in the Faculty of
Mathematics, Natural Sciences and Information Technology Education place a very strong
emphasis on key teaching methods such as lectures, demonstrations and practical sessions
Mat hemati cs Education and Biology Educati on
Strong6, with 98. 3 BdwevarcBiolngy Educatos differs slightly,ovdht or s .
"Moderate" accounting for 1.82%, indicating an additional emphasisror sther methods.
Meanwhile, Physics Education and Information Technology Education show a 100% emphasis
on O6Very Highdé for all indicators, with no
Physics Education and Information Technology Educatiognammes are highly focused on
direct learning methods, such as lectures and practicals, without significant variation in other

methods.

Overall, all study programmes place a very high emphasis on tresatpracticebased
learning methods, indicating thdirectexperiencand active engagement in teaching are highly
valued. However, there is a slight variation Biology Education, which places a greater

emphasis on O6Moderated for some met hods.
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4.5 Employment Status

Current alumni status refers to the circumstances or activities in which alumni are
engaged after completing their education, whether they are working, continuing their

education, or seeking employment.

Pendidikan Teknologi

Indikator Pendidikan Matematika Pendidikan Biologi Pendidikan Fisika Informasi
Bekerja 70.00% 69.09% 50.00% 75.00%
Belum memungkinkan 0.83% 0.00% 12.50% 0.00%
bekerja

Wiraswasta 4.17% 10.91% 0.00% 8.33%
Melanjutkan Pendidikan 20.00% 16.36% 37.50% 12.50%
Tidak Kerja tetapi sedang 5.00% 3.64% 0.00% 4.17%

mencari kerja

Figure 4.5Current Alumni Status

Based on the databtained, graduates of the Faculty of Mathematics, Natural Sciences
and Information Technology Education have varying employment statuses. The majority of
alumni are already in employment, with varying percentages. Mathematics Education has 70%
of alumni in employment, whilst Biology Education and Physics Education show slight
variations, with a higher percentage of alumni continuing their education or seeking
employment. Information Technology Education shows 75% of alumni in employment,

followed by a smihproportion seekingmployment.

The majority of graduates from the Faculty of Mathematics, Natural Sciences and
Information Technology Education tend to be in employment, with Information Technology
Education showing the highest percentage (75%). Phisiasation has a higher proportion
of alumni continuing their education (37.5%), whilst Biology Education and Mathematics
Education have a larger proportion in employment.-8eglployment and jolseeking status
account for a small proportion across all gnammes, except in Biology Education, where

10.91% of alumni are semployed.

4.6 Average Time Taken by Graduates to FindEmployment

The average time taken by graduates to find employment refers to the length of time

required for graduates to secure a jdiragraduation, excludingarttime work
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. This time is calculated based on data from alumni who have found employment after

graduation and those who are still seeking employment.

Sebelum Lulus Setelah Lulus
Program Studi (%) (%)
Pendidikan 99.17% 0.00%
Matematika
Pendidikan Biologi 98.18% 1.82%
Pendidikan Fisika 100% 0%
Pendidikan Teknologi 100% 0%

Informasi

Tidak Mencari Rata-Rata Waktu Mencari Rata-Rata Waktu Mencari Kerja
Kerja (%) Kerja Sebelum Lulus Setelah Lulus

0.83% 1 Bulan 0 Bulan

0.00% 1 Bulan 1 Bulan

0% 0 Bulan 0 Bulan

0%

1 Bulan

0 Bulan

Figure 4.6 Average Time Taken byGraduates to Find Employment

Based on the data presented in the table, the Mathematics Education, Biology

Education, and Information Technology Education programmes recorded that 1 month is the

average time alumni spend looking for work before gradualfinig.indicates that the majority

of alumni from these three programmes had already begun looking for work before completing

their studies. Meanwhile, for Biology Education, alumni require 1 month after graduation to

find work.

4.7 Time Taken by Graduates to Fnd Employment

The time taken by graduates to find employment after completing their degree

programme. This period is calculated from the date of graduation to the date they start work. It

does not include patime work or employment that began prior t@adwation (for example,

an internship that led to a permanent position).

% Mendapatkan

Program Studi Pekerjaan dalam 6 Bulan
Pendidikan Matematika 73,33%

(MTK)

Pendidikan Biologi (BIO) 87,27%

Pendidikan Fisika (FISIKA) 75,00%

Pendidikan Teknologi 91,67%
Informasi (PTI)

Rata-rata Waktu Mendapatkan
Pekerjaan (Bulan)

2,13

2,92

2,00

2,86

% Mendapatkan
Pekerjaan Setelah 6

Bulan Rata-rata Pendapatan (IDR)
26,67% Rp 3.034.489
12,73% Rp 2.706.620
25,00% Rp 3.254.167
8,33% Rp 2.385.741

Figure 4.7 Time Taken by Graduates to FindEmployment

The data reveals that the Information Technology Educatiogramme has the highest

percentage of alumni securing empiognt within 6 months, at 91.67%, with an average job

search duration of 2.86 montfisis
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This indicates that job opportunities in the field of information technology are developing
rapidly, withthe majority of graduates able to adapt to the world of work immediately. On the
other hand, Biology Educatioalso shows significant figures, with 87.27% of graduates
securing employment within six months, with an average job search duration oh@82s.
Mathematics Educatioand Physics Educatiohave slightly lower figures, at 73.33% and
75.00% respectively, yet still demonstrate positive results. Physics Edulbatdhe highest
average monthly income compared to o#ltady programmes, at Rp 3,254,167, indicating that
Physics graduates are more likely to work in sectors with higher salaries. Meanwhile,
Information Technology Educatidms the shortest time to find employment, at 2.86 months,

indicating that the hnology industry is in great need of workers with relevant skills.

Graduates of Information Technology Educatibave the highest percentage of
graduates finding employment within six months (91.67%), followed by Biology Education
(87.27%). Manwhile, Mathematics Educati@amd Physics Educatidrave lower percentages
of graduates finding employment within six months. In terms of income, Physics Education
graduates have the highest average income, followed by Mathefdtication Information
Technology Educatiograduates find employment the quickest, with an average job search

time of 2.86 months.

4.8 Type of Employer

The type of company/institution where graduates work refers to the sector or type of
organisation where graduates work after they graduate. This data provides an overview of
where graduates work, whether they work in the public sectofpradit organisabns, private

companies, Or as entrepreneurs.

Instansi Pemerintah Organisasi Non-profit/Lembaga Perusahaan Wiraswasta/Perusahaan

Program Studi (BUMN) Swadaya Masyarakat Swasta Sendiri Lainnya
Pendidikan Matematika 14,17% 0,83% 60,83% 23,33% 0,83%
Pendidikan Biologi 20,00% 0,00% 60,00% 18,18% 1,82%
Pendidikan Fisika 25,00% 0,00% 50,00% 25,00% 0,00%
Pendidikan Teknologi 16,67% 0,00% 62,50% 20,83% 0,00%

Informasi

Figure 4.8 Types ofEmployers
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The majority of graduates from the Faculty of Mathematics, Natural Sciences and
Information Technology Education work in the private sector, with Mathem&atcsation
and Information Technology Education recording the highest percentages at 60.83% and
62.50% respectively. These are followed by graduates in Biology Education and Physics
Education, 60% and 50% of whom work in the private sector respectinedgldition, some
graduates have chosen to become entrepreneurs, with Mathematics Education recording
23.33% of graduates starting their own businesses, whilst Physics Education has 25% of
graduates opting for the entrepreneurial path. For the governmemtr gstdteowned
enterprises), the percentage is smaller but still significant, particularly in Physics Education
and Biology Education, at 25% and 20% respectively. Thus, the private sector remains the
primary choice for graduates, though entrepreneurahip the public sector also make a

substantial contribution.

4.9Level of Alumni Employment

The level of alumni employment describes the scope or scale of the workplaces where
alumni are employed after graduation. This data indicates whether alumni work in local,
national, or multinational/international companies, providing an insight into #he aad level

of influence of the organisations where alumni are employed.

Lokal/Wilayah/Wiraswasta Tidak Nasional/Wiraswasta
Program Studi Berbadan Hukum Berbadan Hukum Multinasional/Internasional
Pendidikan Matematika 62,50% 30,77% 6,41%
Pendidikan Biologi 65,91% 34,09% 0,00%
Pendidikan Fisika 75,00% 25,00% 0,00%
Pendidikan Teknologi 55,00% 45,00% 0,00%

Informasi

Figure 4.9 Levels ofAlumni Employment

Based on the data in the table above, the majority of alumni from the Faculty of
Mathematics, Natural Sciences and Information Technologuc&ion work in local
companies or unincorporated private enterprises. Physics Education has the highest percentage
in this sector, at 75%, followed by Information Technology Education (55%). Mathematics
Education and Biology Education also show significgercentages in this sector, at 62.50%

and 65.91% respectively.
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On the other hand, graduates from Mathematics Education (30.77%) and Biology
Education (34.09%) are predominantly employed in national companies or registered private
enteprises, although the percentages are lower compared to the local sector. Only a small
proportion of graduates work in multinational or international companies, a figure that appears
only in Mathematics Education at 6.41%. Overall, graduates are mong tikelork in local
companies or as unincorporated satiployed individuals, whilst a small proportion work in
national companies. Multinational/international companies are not the primary choice of

workplace for graduates from these four study programmes.

4.10Percentage of Alumni Positions/Roles (ISeltEmployed)

The percentage of alumni in entrepreneurial roles indicates the proportion of graduates
who have chosen the entrepreneurial path, whether as a Foundeun@er, staff member in
a company, or workig as a Freelancer/samployed worker. Additionally, there are alumni
who are not involved in entrepreneurship and have chosen to work in other sectors. This data

helps to understand alumni trends in the business world after graduation.

Pendidikan Teknologi

Indikator Pendidikan Matematika Pendidikan Biologi Pendidikan Fisika Informasi
1. Founder 5.00 % 9.09 % 5.00 % 0.00 %

2. Co-founder 2.50 % 0.00 % 2.50 % 0.00 %

3. Staff 30.00 % 40.00 % 30.00 % 37.50 %
4. Freelance/Pekerja lepas 14.17 % 16.36 % 14.17 % 25.00 %
5. Tidak Berwirausaha 48.33 % 3455% 48.33 % 37.50 %

Figure 4.10 Percentage oAlumni Positions/Roles

Graduates of Mathematics Education and Physics Education had the highest percentage
in thEndbNepreneurial 8 category, at 48.33% ea
chose career paths outside of epteneurship. On the other hand, Biology Education had the
hi ghest figure in the o0Staffodé category (40%
members in established compani@fhe Mathematics Education and Physics Education
programmes each recordédo of alumni as Founders, whilst Information Technology
Education had no alumni who had founded a business. In the Freelaneeikyed
category, Information Technology Education recorded the highest percentage at 25%. Overall,

alumni career trends wadepending on the programme of study they chose.
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The majority of Mathematics Education and Physics Education graduates chose not to
engage in entrepreneurship, with the highest
Biology Education graduates are more likely to work as staff in companies, whilst Information
Technol ogy Education graduates shewmpholedber
category. Generally, graduatesd carestgdy choli

undertaken.

4.11Percentage of Alumni ContinuingTheir Studies

The percentage of alumni continuing their studies refers to the proportion of graduates
from a particular study programme who choose to continue their education to a higher level
after complang their previous studies. This indicator provides an insight into the extent to
which alumni are interested in further developing themselves academically, whether they
proceed to masterdéds or doctor al pr ogene&a mmes,

the workforce directly.

Pendidikan Teknologi
Indikator Pendidikan Matematika Pendidikan Biologi Pendidikan Fisika Informasi

Persentase Alumni 98,33% 100% 100% 100%
Melanjutkan Studi

Figure 4.11: Percentage of Alumni ContinuingTheir Studies

The data shows that almost all alumni from the Biology Education, Physics Education
and Information Technology Education programmes continue their studies, petcentage
reaching 100% for each programme. This means that every alumnus from these programmes
chooses to continue their education to a higher level. Meanwhile, Mathematics Education
recorded a slight decrease with a percentage of 98.33%, indicatiraydhstll proportion of
graduates chose to enter the workforce or pursue other paths immediately after graduation. This
figure suggests that most graduates, particularly from these programmes, prefer to deepen their
knowledge at a higher level through fletlstudy.

4.12How Close is the Link Between Field of Study an&mployment

To what extent is there a link between the field of study chosen by graduatie and
jobs they hold after graduation? This indicator provides an insight into the relevance of the

education received to the work undertaken, which is crémial
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assessing the alignment between the skills and knowledge acquired denirggutiies and

the demands of the workplace.

T 98.33 100.0 100.0 100.0

80

60

Persentase (%)

40t

20

g Pendidikan Matematika Pendidikan Biologi Pendidikan Fisikendidikan Teknologi Informasi
Program Studi

Figure 4.12: Relationship Between Field of Study anBmployment

The diagram above shows that 98.33% of graduates feel the relationship between their
field of study and their job is very close, whilst 0.83% of graduates consider the relationship to
be close. Meanwhile, for Biology Education, Physics Education, andiafan Technology
Education, 100% of alumni consider the relationship between their field of study and their job
to be very close. Thus, this data highlights how almost all alumni feel that their education is
highly relevant to the jobs they hold, refleatithe high relevance of these study programmes
to the world of work.

4.13Level of Education Suitable forCurrent Job

The Appropriateness of Educational Level for Current Job is an indicator that measures
the extent to which the level of education receivedlioynni matches the demands of the jobs
they hold after graduation. This indicator shows whether the education obtained by alumni is

sufficient to carry out their job duties or if they feel they need a higher or lower level of

education.
Pendidikan Teknologi
Indikator Pendidikan Matematika Pendidikan Biologi Pendidikan Fisika Informasi
Tingkat pendidikan yang sesuai Tingkat yang Sama Tingkat yang Sama Tingkat yang Sama Tingkat yang Sama (100%)
untuk pekerjaan saat ini (100%) (98,18%) (100%)
Tingkat pendidikan yang lebih 0% 1,82% 0% 0%
tinggi
Tingkat lebih rendah 0% 0% 0% 0%
Tidak perlu pendidikan tinggi 0% 0% 0% 0%

Figure 4.13: Appropriate Levels of Education forCurrent Jobs
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This table shows that the majority of graduates feel their education is appropriate for
the work they do, with 100% of graduates from Mathematics Education, Physics Edandtion
Information Technology Education considering their education to be relevant. 98.18% of
Biology Education graduates feel their education is appropriate. Only a small number of
Biology Education graduates (1.82%) felt they needed further educationatllaaggs felt they
needed less education, and all felt that higher education was sufficient for their jobs. The
majority of graduates felt their level of education was appropriate for the jobs they held, with

a few feeling they needed further education

4.14How Alumni Find Employment

The way in which graduates seek employment is one of the indicators used to collect
data on the transition process from education to the world of Wk Tracer Studgims to
track graduat es o6 pat hsowaheyfiadempldyreent, thetyped ofat e

jobs they take up, and the factors that influence their success in securing employment.

Figure 4.14: How Alumni SeekEmployment

Pendidikan Teknologi
Indikator Pendidikan Matematika Pendidikan Biologi Pendidikan Fisika Informasi
Iklan di koran/majalah. brosur 0.00% 0815 0.00% 0.00%
Melamar tanpa mengetahui 000% 081% 000% 0.00%
lowongan
Pergi ke bursa/pameran kerja 0.00% 081% 0.00% 0.00%
Mencari lawat internzt/iklan online 457%% 4472% 50.00% 5000%
Dihubungi oleh peruzahaan 000% 081% 000% 0.00%
Manghubungi Kemenaksrirans 0.00% 081% 0.00% 0.00%
Manghubungi agen tenaga kefja 0.00% 081% 0.00% 0.00%
Memperoleh info dari pusat karir 4938% 4472% 50.00% 50.00%
fakultas/universitas
Menghubungi kantor kemzhasiswaan 000% 031% 000% 0.00%
Membangun jejaring (network) 0.00% 081% 0.00% 0.00%
Mefalui relasi (dosen, keluarga 0a3% 081% 0.00% 0.00%
teman, dll.)
Membangun bisnis sendiri 000% 081% 0003% 0.00%
Mzialui penempatan kerja atau 000% 081% 000% 0.00%
magang
Bekera di tempat yang sama semasa 000% 031% 000% 0.00%
kuliah
Lzinnya 0.00% 0381% 0.00% 0.00%
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According to the table, the majority of alumni seskployment via the internet (over
49%), primarily through online advertisements and mailing lists, as well as university career
centres (approximately 44% to 50%). However, there are also alumni who utilise social
networks such as connections with lectsyériends, or family (0.83% to 0.90%). Traditional
methods, such as newspaper advertisements, applying without knowing of a vacancy, and
contacting employment agencies, are used by only a small proportion of graduates (0.00% to
0.81%). Digital job searclsaare the primary choice for graduates, whilst conventional methods
and social networks still play a role, albeit a smaller one. This reflects a shift in how graduates
access job information, with digital technology dominating and educational institutions

continuing to play a role in supporting graduates in their search for employment opportunities.
4.15Average Number of Applications Sent to Companies an@ompany Responses

Average Number of Applications Sent to Companies: This indicates how actively
alumni appy to various companies after graduation. Average Company Response Rate: This
measures the proportion of companies that provide feedback or a response to applications

submitted, which may take the form of an interview invitation or other information inaicat

the companyo6s interest.
Total Perusahaan Perusahaan yang Perusahaan yang

Program Studi Dilamar Merespons Mengundang Wawancara
Pendidikan Matematika 3 perusahaan 3 perusahaan 3 perusahaan

Pendidikan Biologi 3 perusahaan 3 perusahaan 3 perusahaan

Pendidikan Fisika 3 perusahaan 3 perusahaan 3 perusahaan

Pendidikan Teknologi 3 perusahaan 3 perusahaan 3 perusahaan

Informasi (TI)

Figure 4.15 Average Number of Applications Sent to Companies ar@ompany Responses

The data shows that graduates from Mathematics Education, Biology Education,
Physics Education, and Information Technol&gucation sendn average of 3 applications
to companies. Each graduate received 3 responses from the companies they applied to and 3
interview invitations. This indicates that companies are quite responsive and interested in
proceeding to the selection process. Overtils data reflects excellent employment
opportunities for graduates from all study programmes, with a high success rate in receiving

responses and interview invitations.
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FACULTY OF LANGUAGE AND ARTS EDUCATION
5.1Response Rate bytudy Programme

The respondents in thigacer Studyare alumni from the surveyed study programmes,
who provided information regarding their educational and career experiences following
graduation from their respective programmes. Respondents provided data co¥erigtion
regarding employment status, the relevance of their education to their current work, and various

factors influencing their career paths after completing their studies.

Program Studi Target Responden Responden Valid Responden Tidak Valid

1 Pendidikan Sastra 131 130 0
Bahasa Indonesia

> Pendidikan Sastra 141 140 0

Inggris

Pendidikan Sastra
Bahasa Jawa

Distribusi Responden Valid dan Tidak Valid per Program Studi

EEm Responden Valid
B Responden Tidak Valid

140

120

100

80

60

Jumlah Responden

40

201

Figure 5.1 Response Rate b8tudy Programme

According to the table, the Indonesian Literature Education programme had 130 valid
respondents out of a target of 131, the English Literature Education programme had 140 valid

respondents out @ targeof 141,
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and in the Javanese Larage and Literature Education programme, all 30 respondents were
valid. Overall, almost all respondents provided valid data, indicating a very high level of
participation and excellent data quality. Thus, the English Language and Literature Education
progamme had the highest number of valid respondents, namely 140 out of 141 targets. This

indicates that this programme has a very high level of participation ifirtdeer Study
5.2 Sources of Funding forTuition Fees

Sources of funding for tuition fees refer to the methods used by students to finance their

education, whether from personal funds, scholarships, or other sources.

Biaya Beasiswa Beasiswa Beasiswa

Program Studi Sendiri/Keluarga Beasiswa ADIK BIDIKMISI Beasiswa PPA AFIRMASI Perusahaan/Swasta Lainnya
Pendidikan Sastra 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Bahasa Indonesia

Pendidikan Sastra 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Bahasa Inggris

Pendidikan Sastra 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Bahasa Jawa

Figure 5.2 Sources of Funding fofTuition Fees

Based on the data presented, all resposdigain the Faculty of Language and Arts
Education reported that 100% of their tuition fees were funded by personal/family Mands.
respondents used ADIK, BIDIKMISI, PPA, AFIRMASI, or corporate/private scholarships.
This indicates that a majority of studsifirom these three study programmes fund their studies

independently without relying on scholarships or other external funding.

5.3Competencies Mastered byAlumni

Competencies mastered by alumni refer to the skills and abilities acquired by students
during their studies which are subsequently utilised in the workplace. These competency
indicators cover various aspects such as ethics, language skills, technoldgjisal s

communication, teamwork, and personal development.

Keahlian Berdasarkan Penggunaan Kerja Sama Pengembangan
Program Studi Etika Bidang limu Bahasa Inggris Teknologi Informasi Komunikasi Tim Diri

Pendidikan Sastra 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Bahasa Indonesia

Pendidikan Sastra 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Bahasa Inggris

Pendidikan Sastra 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Bahasa Jawa

Figure 5.3 Competencies Mastered b¢raduates
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Based on the data presented, all respondents from the Faculty of Language and Arts
Education reported that 100% of graduatagenmastered the competencies specified in each
of the categories mentioned. These include ethics, stpecific expertise, English language
skills, the use of information technology, communication, teamwork, and personal
development. This data indicatthat the university has successfully provided an education that

equips students with competencies that are highly relevant and necessary in the workplace.

5.4 TeachingMethods

The level of emphasis on learning methods refers to the extent to which vaaichiage
methods are used in the study programme curriculum, including lectures, demonstrations,
research projects, internships, practicals, fieldwork, and discussions. This emphasis indicates

the extent to which each method contributes to the teachingamndrg process.

Indikator Sangat Besar Besar Cukup Besar Kurang Tidak Sama Sekali
Perkuliahan 100.00% 0.00% 0.00% 0.00% 0.00%
Demonstrasi 100.00% 0.00% 0.00% 0.00% 0.00%

Partisipasi dalam Proyek 100.00% 0.00% 0.00% 0.00% 0.00%

Riset

Magang 100.00% 0.00% 0.00% 0.00% 0.00%

Praktikum 100.00% 0.00% 0.00% 0.00% 0.00%

Kerja Lapangan 100.00% 0.00% 0.00% 0.00% 0.00%

Diskusi 100.00% 0.00% 0.00% 0.00% 0.00%

Figure 5.4 Level of Emphasis oeachingMethods

Based on the data presented, all graduates of the Faculty of Language and Arts
Educationplace a very strong emphasis on all the teaching methods listed, with 100% of
respondents stating that these methods are applied extensively in teaching. This indicates that
these three study programmes focus on a variety of methods that involve aafiest stu

participation, leading to the development of more holistic and practical skittssfarorkplace.
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5.5Employment Status

The current status of alumni refers to their circumstances or position after completing
their education, whether employment, continuing their studies, or seeking employment. This
data highlights the various activities undertaken by alumni to assess the extent to which their

education has influenced their career paths and lives after graduation.

Belum Memungkinkan Tidak Kerja tetapi Sedang
Program Studi Bekerja Bekerja Wiraswasta Melanjutkan Pendidikan Mencari Kerja

Pendidikan Bahasa dan 70.00% 0.77% 3.85% 16.92% 8.46%

Sastra Indonesia
Pendidikan Bahasa Inggris 75.71% 0.00% 15.71% 7.86% 0.71%

Pendidikan Bahasa dan 96.67% 0.00% 3.33% 0.00% 0.00%

Sastra Jawa

Figure 5.5Current Alumni Status

Based on the data presented, in the Indonesian Language and Literature programme,
the majority of alumni, namely 70%, are already in employment, whilst 16.92% are continuing
their studies and 8.46% are seeking employment. This indicatebeheducation provided is
sufficiently adequate to help alumni enter the workforce, although some have chosen to
continue their studies. In the English Language programme, 75.71% of alumni are employed,
15.71% are selémployed, and 7.86% are continuingeit education. These figures
demonstrate the high success rate of graduates in securing employment, with some also
choosing the entrepreneurial route. Meanwhile, in the Javanese Language and Literature
programme, 96.67% of graduates are already in em@oynand 3.33% are sadimployed,
whilst no graduates are continuing their education or seeking employment. This indicates that
this programme produces graduates who are highly prepared to enter the workforce, with few

choosing the entrepreneurial path.

Graduates from Indonesian Language and Literature, English Language, and Javanese
Language and Literature have high success rates, with the majority already in employment.
The Javanese Language and Literature programme has the highest success rate (96.67%) i

securing employment.
5.6 Average Time Taken by Graduates to FindEmployment

The time taken by graduates to find work refers to the period of time it takes for

graduates to begin their job search after they have completed their edocation
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even before graduating. This data measures

how quickly they begin preparing for or seeking employment after or during their studies.

Program Studi Sebelum Lulus Setelah Lulus Tidak Mencari Kerja
Pendidikan Bahasa dan Sastra 100.00% (1 Bulan) 0.00% 0.00%

Indonesia

Pendidikan Bahasa Inggris 100.00% (0 Bulan) 0.00% 0.00%

Pendidikan Bahasa dan Sastra Jawa 100.00% (0 Bulan) 0.00% 0.00%

Figure 5.6 Average Time Taken by Graduates to FindEmployment

Based on tb data presented, all graduates from the Faculty of Language and Arts
Education began looking for work before graduating. In the Indonesian Language and
Literature programme, 100% of graduates took one month to find a job, whilst in the English
Language Edcation and Javanese Language and Literature programmes, 100% of graduates
began their job search immediately, indicating that they had prepared themselves well in
advance of graduatioblo graduates began looking for work after graduation or did not look
for work after graduation. In conclusion, all graduates from these three study programmes
demonstrated a high level of readiness to enter the workforce, with Indonesian Language and
Literature Education requiring a longer preparation time (1 month), wihdstther two study

programmes were ready earlier without requiring additional time.

5.7Time Taken by Graduates to FindEmployment

The time taken for graduates to find employment refers to the period required for
graduates to secure a job after graduatioecluding those who began looking for work before
graduating. This data measures how quickly graduates succeed in entering the workforce after

completing their education, as well as the income they earn once employed.

Mendapatkan Pekerjaan Mendapatkan Pekerjaan Rata-rata Pendapatan per
Program Studi <= 6 Bulan > 6 Bulan Bulan
Pendidikan Bahasa dan 76.15% (2.80 Bulan) 23.85% (3.95 Bulan) Rp 2,820,631 /bulan
Sastra Indonesia
Pendidikan Bahasa Inggris 97.14% (4.14 Bulan) 2.86% (8.25 Bulan) Rp 4,222,628 /bulan
Pendidikan Bahasa dan 93.33% (3.00 Bulan) 6.67% (3.00 Bulan) Rp 4,562,069 /bulan

Sastra Jawa

Figure 5.7 Time Taken by Graduates td-ind Employment
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In the Indonesian Language and Literature programme, 76.15% of graduates found
employment within the first 6 months after graduation, with an average job search time of 2.80
months. A total of 23.85% of graduates found employment after more than 6 months, with an
average of 3.95 months. The average monthly income of graduates i82®631. In the
English Language programme, 97.14% of graduates found employment within the first 6
months, with an averageb search
of 4.14 months. Only 2.86% of graduates found employment after 6 months, with an average
of 8.25 months. The average ntldly income of graduates is Rp 4,222,628. In the Javanese
Language and Literature programme, 93.33% of graduates found employment within the first
6 months, with an average job search duration of 3.00 mahtiaal of 6.67% of graduates
found employmenafter more than 6 months, with an average of 3.00 months. The average

monthly income for graduates is Rp 4,562,069.

The majority of graduates from the Faculty of Language and Arts Education find
employment within the first 6 months after graduation. TMadase Language and Literature
programme has the shortest job search time, averaging 3 months, whilst the Indonesian
Language and Literature programme takes slightly longer, at 2.80 months. Graduates from the
Javanese Language and Literature and Englisigliage programmes have a higher monthly

income compared to those from the Indonesian Language and Literature programme.

5.8 Type of Employer

The type of company/organisation/institution where alumni work refers to the type or
category of workplace occupied bjumni after they graduate, which may include government
agencies, nofprofit organisations, private companies, satiployment, or others. This data
illustrates the types of jobs taken up by alumni and reflects the preferences or fields they chose

after @mpleting their education.

Instansi Pemerintah Organisasi Non-profit/Lembaga Wiraswasta/Perusahaan
Program Studi (termasuk BUMN) Swadaya Masyarakat Perusahaan Swasta Sendiri Lainnya

Pendidikan Bahasa dan 38.46% 0.00% 50.77% 10.77% 0.00%

Sastra Indonesia
Pendidikan Bahasa Inggris 22.14% 0.00% 62.14% 15.71% 0.00%

Pendidikan Bahasa dan 30.00% 0.00% 63.33% 6.67% 0.00%

Sastra Jawa
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Figure 5.8 Types ofEmployment

In the Indonesian Language and Literature programme, the majority of alumni work in
private companies (50.77%), followed by government agencies (38.46%), whilst only 10.77%
of alumni chose to beme selfemployed. In the English Language progranohgraduates
work in private companies (62.14%), followed by government agencies (22.14%), and 15.71%
of graduates choose the sethployment route. Meanwhile, in the Javanese Language and
Literature programme, 63.33% of graduates work in private compavies30% working in
government agencies and 6.67% becomingesalfloyed. Graduates from the Faculty of
Language and Arts Education mostly work in private companies, followed by government
agencies. Indonesian Language and Literature Education gratkradet® prefer working in
government agencies, whilst graduates from English Language Education and Javanese
Language and Literature Education are more likely to work in private companies. The decision

to become selémployed is relatively less common a&sa@ll study programmes.

5.9Level of Alumni Employment

Alumni Employment Levels refer to the level or type of organisation where alumni
work after graduation, which can be local/regional/unincorporated-esgifoyment,
national/incorporated seéfmployment, omultinational/international. This data illustrates the
diversity of organisational levels employing alumni, indicating their potential to work across
various sectors or business scales.

Tingkatan Tempat Kerja Alumni

Pendidikan Bahasa dan Sastra Indonesia  Pendidikan Bahasa Inggris Pendidikan Bahasa dan Sastra Jawa
Program Studi

Lokal/Wilayah/Wiraswasta Tidak Nasional/Wiraswasta
Program Studi Berbadan Hukum Berbadan Hukum Multinasional/Internasional
Pendidikan Bahasa dan 46.55% 51.72% 1.72%
Sastra Indonesia
Pendidikan Bahasa Inggris 66.67% 26.50% 6.84%
Pendidikan Bahasa dan 40.00% 60.00% 0.00%

Sastra Jawa

Figure 5.9 Levels ofAlumni Employment
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In the Indonesian Language and Literature programme, the majority of graduates work
in national/private sector organisations with legal status (51.72%) and local/regional/private
sector organisations without legal status (46.55%), whilst only 1.72% ofiajesdwork in

multinational/international organisations.

In the English Language programme, 66.67% of graduates work In
local/regional/unincorporated private sector organisations, whilst 26.50% work in
national/incorporated private sectorganisations and 6.84% in multinational/international
organisations. In Javanese Language and Literature Education, 60% of graduates work in
national/registered private sector organisations and 40% in local/regional/unregistered private

sector organisains, with no graduates working in multinational/international organisations.

The majority of graduates from the Faculty of Language and Arts Education work in
national/private sector companies with legal status or local/regional/private sector companies
without legal status, with only a small number of alumni working in multinational/international
companies. This indicates that alumni are more likely to work in the local or national sectors

rather than in large international companies.

5.10Percentage of Alumni Positions/Roles (I8elFEmployed)

Alumni Positions/Roles (If SelEmployed) refers to the roles or positions held by
alumni in the businesses they run, whether as founderdpuoders, staff, or as
freelancers/contract workers. Thista provides an overview of the a | u mn iroée sn

entrepreneurial activitiesand their contribution to establishing their own businesses.

Program Studi Founder Co-founder Staff Freelance/Pekerja Lepas Tidak Berwirausaha
Pendidikan Bahasa dan 1.54% 0.77% 16.92% 6.92% 73.85%

Sastra Indonesia

Pendidikan Bahasa Inggris 5.71% 5.71% 72.14% 2.14% 14.29%

Pendidikan Bahasa dan 3.33% 0.00% 30.00% 10.00% 56.67%

Sastra Jawa

Figure 5. 10 Percentage ofAlumni Positions/Roles

In the Indonesian Language and Literature programime majority of graduatés
73.85% are not involved in entrepreneurship. A total of 16.92% of graduates work as staff,
whilst 6.92% have chosen to becofieelancersOnly 1.54% have become founders and 0.77%
have become ctounders.n the English Languge programme, the majority of graduates,
namely 72.14%, chose to work as staff, followed by 5.71% who became founders-and co

founders, and 2.14% who became freelancers. Only 14.29% of graduates from this programme
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are not involved in entrepreneurship. Meduie, in Javanese Language and Literature
Education, 56.67% of graduates are not involved in entrepreneurship, 30% work as staff, and
10% are freelancers. Only 3.33% become founders, and no graduates bedommalers.

The majority ofgraduates from the Faculty of Language and Arts Education prefer to
work as staff or freelancers, with a fairly high percentage of graduates not engaged in
entrepreneurship. Graduates from the Indonesian Language and Literature programme tend not
to be inwlved in the world of entrepreneurship, whilst more graduates from the English
Language Education programme work as staff in the businesses they run. The Javanese
Language and Literature programme has few graduates engaged in entrepreneurship, with more

graduates working as staff.

5.11Percentage of Alumni ContinuingTheir Studies

The percentage of alumni continuing their studies refers to the proportion of alumni
who choose to pursue further education at a higher level after graduating from their degree
progranme. This data illustrates the success rate of alumni in continuing their studies, as well

as their interest in further developing their skills.

Persentase Alumni Melanjutkan Studi

Pendidikan Bahasa dan Sastra Jawa

Pendidikan Bahasa Inggris

Program Studi

Pendidikan Bahasa dan Sastra Indonesia

0 20 40 60 80 100
Persentase (%)

Figure 5.11: Percentage of Alumni ContinuingTheir Studies
Based on the available data, 100%kfmni from Indonesian Language and Literature
Education, English Language Education, and Javanese Language and Literature Education
chose to continue their studies. This indicates that all alumni from the Faculty of Language and
Arts Education have a stng commitment and desire to continue improving their knowledge

and skills through further education.

5.12 How Close is the Relationship between Field of Study and Employment, and the

Appropriate Level of Education for Current Employment
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The Relationship BetweeField of Study and Employment indicates the extent of the
relevance or connection between the education received by alumni and the jobs they currently
hold. The closer the relationship between the two, the hieerlevancef educaion to the
world of work. The Appropriate Level of Education for the Job describes the extent to which
the level of education possessed by graduates matches the requirements of the jobs they hold.
This reflects whether the education undertaken by grasiuaéets the demands of the jobs
they currently hold.

Hubungan antara bidang studi dan Tingkat pendidikan yang sesuai untuk
Program Studi pekerjaan pekerjaan
Pendidikan Bahasa dan Sangat Erat (100%) Tingkat yang Sama (100%)
Sastra Indonesia
Pendidikan Bahasa Inggris Sangat Erat (100%) Tingkat yang Sama (100%)
Pendidikan Bahasa dan Sangat Erat (100%) Tingkat yang Sama (100%)

Sastra Jawa

Figure 5.12 Relationship between Field of Study and Employment and
Appropriate Level of Education for Current Employment

Graduates of the Faculty of Language and Arts Education consider the reigtionsh
between their field of study and their jobs to be very close. This indicates that alumni feel that

the education they received is highly relevant and beneficial to the jobs they are currently doing.

100% of alumni from the Faculty of Language and Arts Education also feel that their
level of education is appropriate for the jobs they hold. This indicates that alumni feel the

education they received is sufficient to meet the demands of their curesnt rol

All graduates from the Faculty of Language and Arts Education feel that there is a very
close link between their field of study and the work they do, and that their level of education is
appropriate for the jobs they hold. This demonstrates succdassnis of the relevance of

education and the placement of graduates in the workplace.

5.13How Alumni Seek Employment

Alumni Job Search Methods refer to the ways or strategies used by alumni to find

employment after graduating from their degree programmes. This includes various methods
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such as searching online, attending job fairs, contacting alumni networks, or building
professional networks (networking) during their studies. This klalfasdemonstrate alumni

preferences in jolseeking and their success rates using these methods.

Pendidikan Bahasa dan Pendidikan Bahasa Pendidikan Bahasa dan
Indikator Sastra Indonesia Inggris Sastra Jawa
Mencari lewat internet/iklan 50.00% 50.00% 50.00%
online/milis
Memperoleh informasi dari 50.00% 50.00% 50.00%

pusat/karir fakultas/universitas

Figure 5.13 Methods used by alumni to fingemployment

According to theavailable data, at the Faculty of Language and Arts Education, 50.00%
of all alumni used the internet, online advertisements or mailing lists to find work. The same
applies to obtaining information from the faculty/university careers centre, contacéng th
student affairs/alumni relations office, and building a network whilst still at university. All
these study programmes indicate that graduates prefer to utilise the technology and networks

they built during their studies to find work after graduation.

5.14Average Number of Applications Sent to Companies anG@ompany Responses

This indicator measures the average number of companies or institutions that received
job applications from alumni before they secured their first job. Applications can be made
through various means, such as letters or emails. It also indicates the average number of
companies that responded to alumni applications and invited them for interviews. This

demonstrates the level of attention companies give to job applications submitted by alum

Pendidikan Bahasa dan Pendidikan Bahasa Pendidikan Bahasa dan
Indikator Sastra Indonesia Inggris Sastra Jawa
Perusahaan yang sudah anda lamar 3 Perusahaan 3 Perusahaan 3 Perusahaan
sebelum memperoleh pekerjaan
pertama
Perusahaan yang merespons 3 Perusahaan 3 Perusahaan 3 Perusahaan
lamaran anda
Perusahaan yang mengundang anda 3 Perusahaan 3 Perusahaan 3 Perusahaan

untuk wawancara

Figure 5.14 Average Number of Applications Sent to Companies ar@mpany Responses

Based on the data presented, graduates from the Faculty of Language and Arts

Education send applications to an average of 3 companies, recesgoAges, and are invited
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for interviews by 3 companies. This indicates that the job search process for graduates is fairly

consistent across the three study programmes, with balanced opportunities in terms of receiving

responses and interview opportunitiesn companies.
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FACULTY OF COMPUTER SCIENCE
6.1 Response Rate bytudy Programme

The respondents in thieracer Studyare alumni of the surveyed study programmes,
who provided information regarding their educational and career experientmsirfg
graduation from their respective programmes. Respondents provided data covering information
regarding employment status, the relevance of their education to their current work, and various

factors influencing their career progression after commietieir studies.

Tabel

Prodi Target Responden Responden Valid Responden Tidak Valid
Arsitektur 42 38 3

Teknik Sipil 43 42 1

Teknik Mesin 103 64 3

Teknik Elektro 21 15 6

Informatika 98 72 12

Teknologi Pangan 26 20 1

Figure 6.1 Response Rate b$tudy Programme

Based on the data presented in the table, it can be seen that the number of valid
respondents varies across each programme. In the Architecture programme, out of a target of
42 alumni, 38 alumni provided valid responses, whilst 3 alumni provided inva#ididaCivil
Engineering, out of 48 alumni targeted, 42 alumni provided valid responses, whilst 1 alumni
provided invalid data. In Mechanical Engineering, although the target number of respondents
was 103 alumni, only 64 alumni provided valid data, wiBlstlumni provided invalid data.

The Electrical Engineering programme had a smaller target of 21 alumni, with 15 alumni
providing valid data and 6 alumni providing invalid data. In Computer Science, out of a target
of 98 alumni, 72 provided valid responsesghilst 13 provided invalid data. For Food

Technology, out of 26 alumni targeted, 20 provided valid data, whilst 1 provided invalid data.
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The rate of valid responses was relatively good across all degree programmes.
Computer Science andechanical Engineering had larger target groups with a sufficiently
high rate of valid responses. The Electrical Engineering programme, although having a smaller
target group, showed a higher rate of invalid data compared to the other programmes. Feedback
from alumni is vital in providing an overview of the achievements and effectiveness of the

degree programmes.

6.2 Sources of Funding forUniversity Tuition

Sources of funding for higher education refer to the various methods or mechanisms
used by students t@p for their higher education costs. These may include costs paid privately
(for example, funds from family or personal savings), as well as various forms of financial
assistance available to students, such as grants from the government, educatiatigingstit
or the private sector. These funding source
whether they rely on external support to complete their education or are entirely dependent on

their own financial means.

Program Studi Biaya Sendiri / Keluarga Beasiswa dan Lainnya
Arsitektur 100% 0%
Teknik Sipil 100% 0%
Teknik Mesin 100% 0%
Teknik Elektro 100% 0%
Informatika 100% 0%
Teknologi Pangan 100% 0%

Figure 6.2 Sources of Funding fo Tuition Fees
From the table above, we can see that among graduates of the Faculty of Information
Technology 100% of students used their own funds or family funds to finance their education.
No students utilised the ADIK scholarship, the BIDIKMISI scholarship, the PPA scholarship,
the AFIRMASI scholarship, scholarships from companies or the private sectary otheer

sources of funding.

UPGRISTracer Study023| 57



@ UPT KEMAHASISWAAN DAN ALUMNI
UPGRIS

6.3 Competencies Mastered byAlumni

The competencies mastered by alumni upon graduation reflect the skills and abilities
they acquired during their studies at university. Conversely, the level of competenuiesdreq
in the workplace reflects the skills needed by the industry so that graduates of the Faculty of

Information Technology can contribute effectively in the workplace.

Tingkat Kompetensi yang Dikuasai Pada Tingkat Kompetensi yang Diperlukan Dalam
Program Studi Saat Lulus (%) Pekerjaan (%)
Arsitektur 100% 100%
Teknik Sipil 100% 100%
Teknik Mesin 100% 100%
Teknik Elektro 100% 100%
Informatika 99.72% 100%
Teknologi Pangan 100% 100%

Figure 6.3 Competencies Mastered b¢raduates

Based on the data presented, thellefeompetence demonstrated by graduates upon
completion of their studies at the Faculty of Information Technology is excellent, with almost
all degree programmes achieving 100%. This encompasses core competencies such as ethics,
disciplinespecific expeise, English language proficiency, information technology, and
communication skills. However, there is a slight discrepancy in the Computer Science
programme, where the level of competencies mastered by graduates upon completion was

recorded at 99.72%,tabugh the competencies required in the workplace remain at 100%.

The majority of study programmes demonstrate a high level of readiness in equipping
their graduates with the competencies required in the workplace. The Computer Science
programme, although slightly lower in terms of competencies mastered upon gradsidition,

meets the standards required by the industry.

6.4 TeachingMethods

The emphasis on learning methods within the study programmes reflects the
educational strategies employed to provide students with contextual and practical learning

experiences. Two methods of particular focuthisassessment
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and problenrsolving skills, as well as their critical and collaborative thinking abilities.

Indikator

1 F201. Perkuliahan

2 F202. Demonstrasi

F203. Partisipasi
dalam proyek riset

4 F204 Magang

5  F205. Praktikum

F206. Kerja
Lapangan

7 F207. Diskusi

Arsitek (Sangat Besar)

100

100

100

100

100

100

100

Teknik Sipil (Sangat Besar) Teknik Mesin (Sangat Besar) Elektro (Sangat Besar)
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100

100

100

100

100

100

Informatika (Sangat Besar)  Teknologi Pangan (Sangat Besar)

98.61

100.0

100.0

100.0

Figure 6.4 Emphasis orLearning Methods
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Based on the available datag thaculty of Information Technology demonstrates a very

high level of emphasis on two learning methods, namely fieldwork and discussion. Five study

programmes place a full emphasis of 100%, whilst the Information Technology study

programme recorded a scai98.61% for both methods. Although slightly lower, this figure

remai ns
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t hi

n the
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This approach demonstrates that fieldwork is generally regarded as a key learning

method for providing handsn experience in the real worldh line with the academic

characteristics of the Faculty of Information Technology. Students of Architecture, Civil

Engineering, and Mechanical Engineering, for example, gain direct exposure to design

projects, construction implementation, and manufaogupractices. Similarly, in the fields of

Electrical Engineering and Food Technology, fieldwork serves as a means to understand

electrical systems and industrial food production processes. In the context of Computer

Science, fieldwork is typically impleméed through information system projects, industrial

work placements, or collaboration in software development.

Meanwhile, the discussion method is also given high priority as a medium for

developing critical, argumentative, and collaborative thinkinglsskDiscussions support

students in formulating ideas, reviewing practical outcomes, and evaluatingdsad issues

reflectively. Therefore, although there are slight variations in figures for the Computer Science

programme, the data as a whole refldbst both methods

consistently

into

the

have

been integrated

learning strategies of all study programmes.
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6.5Job Status

Current alumni status refers to the circumstances or activities of graduates of the Faculty
of Information Technology at the time the survey or data collection was conducted. This status
encompasses various categories describing whether the alumni asatlguamployed,

pursuing further education, sedmployed, or seeking employment.

Status Alumni Arsitektur (%) Teknik Sipil (%) Teknik Mesin (%) Elektro (%) Informatika (%) Teknologi Pangan (%)
1 Bekerja 92.11 97.62 81.25 81.25 66.67 75.0

Belum
2 memungkinkan 0.0 238 0.0 0.0 278 0.0

bekerja

3 Wiraswasta 7.89 0.0 10.94 10.94 18.06 25.0

Melanjutkan

Pendidikan 0.0 0.0 313 313 417 0.0

Tidak Kerja tetapi
5 sedang mencari 0.0 0.0 469 469 833 0.0
kerja

Figure 6.5Current Alumni Status

This data covers several categories, such as being employed, continuing their education,
running a business, or currently seeking emplayiri®ased on the available data, the majority
of graduates from the Faculty of Information Technology are already employed, with the Civil
Engineering (97.62%) and Architecture (92.11%) programmes having the highest percentages.
Meanwhile, alumni who areef-employed are found in the Mechanical Engineering (10.94%)
and Food Technology (25%) programmes. Some alumni are also continuing their education,
although the numbers are smaller, particularly in Mechanical Engineering (3.13%).
Additionally, there arelamni who are still seeking employment, with the highest percentage
in the Mechanical Engineering programme (4.69%).

6.6 Average Time Taken by Graduates to FindEmployment

The following data refers to the average period of time taken by graduates of thg Bacult
Information Technology to secure their first main job, excluding-tiaue work or side jobs

that do not constitute a primary career.
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Program Studi Indikator Persentase (%) Rata-rata Waktu

Sebelum Lulus 100 2 Bulan

Arsitek Setelah Lulus 0 0 Bulan
Tidak mencari kerja 0 -

Sebelum Lulus 100 0 Bulan

Teknik Sipil Setelah Lulus 0 0 Bulan
Tidak mencari kerja 0 -

Sebelum Lulus 98.61 1 Bulan

Teknik Mesin Setelah Lulus 1.39 3 Bulan
Tidak mencari kerja 0 -

Sebelum Lulus 100 2 Bulan

Teknik Elektro Setelah Lulus 0 0 Bulan
Tidak mencari kerja 0 -

Sebelum Lulus 100 0 Bulan

Informatika Setelah Lulus 0 0 Bulan
Tidak mencari kerja 0 -

Sebelum Lulus 100 0 Bulan

Teknologi Pangan  |Setelah Lulus 0 0 Bulan
Tidak mencari kerja 0 -

Figure 6.6 Average Time Taken by Graduates to FindEmployment

Most degree programmes in the &k of Information Technology namely
Architecture, Civil Engineering, Electrical Engineering, Computer Science, and Food
Technology show that 100% of graduates secure their first job before graduation. The
average job search duration for these categ@i6anonths for Civil Engineering, Computer
Science, and Food Technology, and 2 months for Architecture and Electrical Engineering. For
the Mechanical Engineering programme, 98.61% of graduates secured their first job before
graduation with an average sefarduration of 1 month, whilst 1.39% of graduates began
looking for work after graduation with an average duration of 3 moittis.data consistently
shows that the proportion of graduates seeking employment after graduation is 0% in most
degree programnsewith an average search time of 0 months, and no graduates are not seeking

employment.

6.7 Time Taken by Graduates to Secur&mployment

Time Taken by Graduates to Find Employment refers to the period required by
graduates of the Faculty ¢fiformation Technology to secure employment after completing
their studies. This indicator is often used to assess the effectiveness of higher education in
preparing students to enter the workforce. This data measures the time required to secure

employmentwhether obtained before or after graduation.
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Program Studi Indikator Persentase (%) |Rata-rata Waktu / Gaji
Arsitek Mendapatkan pekerjaan <= 6 bulan (termasuk bekerja sebelum lulus) 100 2.89 Bulan
Mendapatkan pekerjaan > 6 bulan 0 0.00 Bulan
Rata-rata pendapatan per bulan - Rp. 3,784,769 /bulan
Teknik Sipil Mendapatkan pekerjaan <= 6 bulan (termasuk bekerja sebelum lulus) 100 3.64 Bulan
Mendapatkan pekerjaan = 6 bulan 0 0.00 Bulan
Rata-rata pendapatan per bulan - Rp. 5,889,286 /bulan
Teknik Mesin Mendapatkan pekerjaan <= 6 bulan (termasuk bekerja sebelum lulus) 93,75 3.30 Bulan
Mendapatkan pekerjaan > 6 bulan 6,25 7.25 Bulan
Rata-rata pendapatan per bulan - Rp. 4,639,167 /bulan
Teknik Elektro Mendapatkan pekerjaan <= 6 bulan (termasuk bekerja sebelum lulus) 93,33 2.64 Bulan
Mendapatkan pekerjaan = 6 bulan 6,67 9.00 Bulan
Rata-rata pendapatan per bulan - Rp. 4,080,000 /bulan
Informatika Mendapatkan pekerjaan == 6 bulan (termasuk bekerja sebelum lulus) 86,11 3.16 Bulan
Mendapatkan pekerjaan > 6 bulan 13,89 6.88 Bulan
Rata-rata pendapatan per bulan - Rp. 284,657,969 /bulan
Teknologi Pangan Mendapatkan pekerjaan <= 6 bulan (termasuk bekerja sebelum lulus) 100 2.75 Bulan
Mendapatkan pekerjaan = 6 bulan 0 0.00 Bulan
Rata-rata pendapatan per bulan - Rp. 4,399,999 /bulan

Figure 6.7 Time Taken by Graduates to Rimdployment

According to the table, the majority of graduates from the Faculty of Information
Technology secured employment within less than six months of graduating. For example, in
the Architecture, Food Technology and Civil Engineering programmes, 100% of alumdi fo
employment within approximately 2.75 to 3.64 months. Meanwhile, in Electrical Engineering,
although the majority (86%) found employment within less than 6 months, some took longer
(up to 6.88 months). In terms of salary, Computer Science graduatethbdughest average
income, reaching Rp 284 million per montheanwhile, other programmes such as
Architecture and Electrical Engineering have lower salaries, ranging from Rp 3.7 million to Rp

4 million per month.

Overall, this data indicates that thejoréy of graduates find employment quickly, and
although there is variation in salaries, graduates from certain programmes, such as Computer

Science, have higher earning potential.

6.8 Type of Employer

The Type of Company/Organisation/Institution Where Gréskisl/ork is an indicator
describing the categories of employers chosen by graduates after they complete their studies at
the Faculty of Computer Science. This indicator describes the type of sector or institution where
alumni work, whether it be a governnteagency, a private company, a faofit organisation,
or selfemployment/their own business. This data provides an overview of alumni engagement
in specific sectors and can be used to assess the alignment of the education received with

employment oppounities across various sectors.
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Program Studi Instansi Pemerintah (termasuk BUMN) (%)  Organisasi Non-profit/Lembaga Swadaya (%) Swasta (%) i Sendiri (%)  Lainnya (%)
1 Arsitek 10.53 0.0 78.95 10.53 0.0
2 Teknik Sipil 714 0.0 92.86 0.0 0.0
3 Teknik Mesin 7.81 0.0 8438 7.81 00
4 Teknik Elektro 6.67 0.0 80.0 18.33 00
5  Informatika 6.94 0.0 65.28 27.78 0.0

6  Teknologi Pangan 0.0 0.0 85.0 15.0 0.0

Figure 6. 8 Types oEmployers

The data presented shows that graduates from the Faculty of Information Technology
are more likely to work in private companies, with percentages ranging from 65% to 92.86%.
A small proportion of alumni also choose to becomeegiployed or run their owousinesses,
with percentages ranging from 7.81% to 27.78%, depending on their respective study
programmes. Although government agencies (including-stateed enterprises) are an option,
only a small number of alumni work in this sector, with figures nagd@iom 0% to 10.53%.
Furthermore, no alumni have chosen to work in-paofit organisations or commun#yased
organisations. In conclusion, the majority of alumni prefer to work in the private sector or run

their own businesses, with government agenuogasg a relatively minor choice.

6.9 Alumni Employment Levels

The level of alumni employment refers to the category or level of the company or

organisation where alumni work after completing their education.

Lokal/Wiraswasta Tidak Berbadan Nasional/Wiraswasta Multinasional/Internasional
Jurusan Hukum (%) Berbadan Hukum (%) (%)
Arsitektur 50.00 4444 5.56
Teknik Sipil 23.08 71.79 5.13
Teknik Mesin 19.35 72.58 8.06
Teknik Elektro 2143 7143 7.14
Informatika 4561 4561 8.77
Teknologi Pangan 35.00 60.00 5.00

Figure 6.9: Levels ofAlumni Employment

From thedata provided, it can be seen that the employment levels of alumni vary

between each study programme. Some study programme®tend
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work more in the Local/Unincorporated S&lnployed sector, such as Architecture (50%) and
Food Technology (35%), indicating that many graduates work in small or local businesses that
are not legally registered. On the other hand, programmes such aQjuileering and
Mechanical Engineering have higher percentages in the National/Registered Business sector
(71.79% and 72.58%, respectively), indicating that many alumni from these programmes are

more likely to work in companies that are registered andad@@ationally.

For Multinational/International, the percentage is relatively smaller across all
programmes, with Computer Science recording the highest figure (8.77%) in this category,
indicating that some Computer Science graduates choose to work iramiesypperating
internationally. Overall, the majority of graduates choose to work in companies operating

nationally, whilst a small proportion choose to work in the international or local sectors.
6.10Percentage of Alumni Positions/Roles (ISel-Employed)

The O Al umni Position/ Role in Entrepreneur
alumni who are involved in entrepreneurship or run their own businesses. This category
identifies the positions or roles alumni hold in their entrepreneurial activitiesasuebunder
(business founder), Gmunder (cefounder), Staff (employee in their own business),
Freelancer (a worker who works independently on a contract or specific project basis), or Not
SeltEmployed (alumni not involved in entrepreneurial activitieBhis data provides an
overview of how alumni fulfil roles in the business world, whether they have started their own

business or work as part of a team within a business they have established.

Freelance/Pekerja lepas

Jurusan Founder (%) Co-founder (%) Staff (%) (%) Tidak Berwiraswasta (%)
Arsitektur 5.26 0.00 60.53 13.16 21.05

Teknik Sipil 0.00 0.00 90.48 4.76 476

Teknik Mesin 4.69 1.56 75.00 7.81 10.94

Teknik Elektro 13.33 0.00 53.33 13.33 20.00

Informatika 1.39 0.00 50.00 12.50 36.11

Teknologi Pangan 15.00 5.00 75.00 5.00 0.00

Figure 6. 10 Percentage of Alumni Positions/Roles (8el-Employed)
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The data shows the distribution of alumni positions or roles in the private sector by their
field of study. The majority of alumni from various fields work as staff, with the highest
percentages in Civil Engineering (90.48%jdnechanical Engineering and Food Technology
(75%). Founders and Gounders have lower percentages across most majors, with Computer
Science and Food Technology showing slightly higher figures in the Founder category.
Meanwhile, Freelancers also show a#ion, with higher percentages in Architecture (13.16%)
and Computer Science (12.50%lMe percentage of those not setfiployed is generally lower,
though higher in the Computer Science programme (36.11%). Overall, alumni are more likely
to work as staffn companies, although there are a number of alumni who have started their
own businesses or work as freelancers.

6.11Percentage of Alumni ContinuingTheir Studies

The Percentage of Alumni Continuing Their Studies refers to the percentage of alumni
who continue their education to a higher level after completing their previous educational
programme. This data illustrates how many alumni from each department chcosériae

their studies, whether at a higher | evel suc

Persentase Alumni Melanjutkan Studi per Jurusan

100
80

60 [

Persentase (%)

40

20

Jurusan

Figure 6.11 Percentage of Alumni Continuingrl'heir Studies
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Figure 6.11 shows the percentage of alumni who continue their studies after graduation,
by department. All departments, except Computer Science, have 100% of alumni continuing
their studies. Computer Science has a slightly lower percentage, at 98.61#%diCaies that
the majority of alumni from various departments continue their education to a higher level after

graduation.

6.12 How Close is the Relationship between Field of Study and Employment, and the

Appropriate Level of Education for the Present

The rehtionship between field of study and occupation measures the extent to which
the education obtained by graduates aligns with the jobs they hold after graduation. The level
of education appropriate for their current job assesses the alignment betweeri grasiuia

educational attainment and the demands of their current roles.

Hubungan antara Bidang Studi dengan Tingkat Pendidikan yang Sesuai untuk
Jurusan Pekerjaan (%) Pekerjaan Saat Ini (%)
Arsitektur 100.00 100.00
Teknik Sipil 100.00 100.00
Teknik Mesin 100.00 100.00
Teknik Elektro 100.00 100.00
Informatika 100.00 100.00
Teknologi Pangan 100.00 100.00

Figure 6.12 Relationship between Field of Study and Occupation and Level of
Education Suitable for Current Occupation

Figure 6.12 shows that all graduates from the Faculty of Information Technology have
a very strong relationship between their field of study and their current employment, with a
score of 100% across every programme. This indicates that the educatiorddealumni
is highly relevant to the work they undertake. Furthermore, the level of education attained by
alumni is also appropriate for their current jobs, as reflected in a score of 100% for every major.
This demonstrates that the higher education timelertook has prepared them well to face the

challenges of the workplace.
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6.13How Graduates SeekEmployment

Job search methods among graduates of the Faculty of Information Technology refer to
the approaches or strategies used by alumminfvarious study programmes to find
employment after completing their education. Each study programme exhibits certain
tendencies in choosing job search methods, depending on the characteristics, skills, and

opportunities available within their respectivads.

Metode Pencarian Ker Arsitektur Teknik Sipil Teknik Mesin Teknik Elektro Informatika Teknologi Pangan

Mencari lewat
1 internet/iklan 50% 50% 50% 50% 49.32% 50%
online/milis

Memperoleh
informasi dari
2 pusat/kantor 50% 50% 50% 50% 48.63% 50%
pengembangan
karir

3 Lainnya 0% 0% 0% 0% 1.36% 0%

Figure 6. 13 Ways Graduates Look foiVork

Figure 6.13 shows the percentage of graduates from the Faculty of Computer Science
who use various methods to find employment. The majority of alumni across all degree
programmes choose to look for worla the internet or online advertisements (around 50%).
Some study programmes, such as Computer Science, show a slightly lower percentage for
seeking employment through faculty career development, whilst a small proportion of alumni
use other methods. Thdata provides an insight into how alumni utilise available resources to
enter the workforce after graduation.

6.14Average Number of Applications Sent to Companies anG@ompany Responses

Average Applications Sent to Companies refers to the average number of companies or
organisations to which an individual (e.g. an alumnus) has applied via various channels, such
as post or email, before securing their first job. This indicator measuregedhsity or effort
of job-seeking undertaken by an individual by sending applications to various companies as an

initial step towards securing employment.

The Average Number of Responses from Companies refers to the average number of
companies or orgarasions that provide a response to applications submitted by a jobseeker.
This response may take the form of notification that the application has been reftethed,

information
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further details regarding the selection process, orgpsran invitation to proceed to the

interview stage.

Teknik Elektro

Informatika

3 Perusahaan

3 Perusahaan

Prodi Rata - Rata Lamaran yang Dikirim ke Perusahaan Rata - Rata Respon Perusahaan
1 Arsitektur 3 Perusahaan 3 Perusahaan
2  Teknik Sipil 3 Perusahaan 3 Perusahaan

Teknik Mesin 3 Perusahaan 3 Perusahaan

3 Perusahaan

3 Perusahaan

6  Teknologi Pangan 3 Perusahaan 3 Perusahaan

Figure 6.14 Average Number of Applications Sent to Companies and
Company Responses

Average Number of Applications Sent to Companies and Average Company Responses
for graduates of the Faculty of Infoation Technology. Each study programme has the same
figures, namely an average of 3 companies applied to, and 3 companies responding to the
applications submitted. This data indicates that graduates from all study programmes
demonstrate the same level @fioet in applying for jobs and receiving positive responses. On
average, three companies respond to each application, reflecting a high level of effectiveness

in the job search process.
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FACULTY OF LAW

7.1Response Rate byrogramme

Respondents are alumni or graduates who were asked to complete a survey to provide
information about their experiences after completing their education, such as the jobs they
secured, the skills they acquired, and the relevance of their education tatkens. The data
obtained from respondents will be used to analyse and evaluate the effectiveness of study

programmes or educational institutions in preparing their graduates for the world of work.

Responden Tidak Valid

Target Responden Responden Valid

Figure 7.1 Response Rate bgtudy Programme

Figure 7.1presents statistics from tAeacer StudyReport for the Law programme in
2023. There were 57 respondents targeted to take part in the survey, and 57 valid respondents
who provided data suitable for further analysis. This indicates that the majoritypohdesnts
provided valid and relevant information. Interestingly, there were no invalid respondents,
meaning all data received met the validity criteria. This diagram illustrates excellent

participation in the survey, with higtuality results ready for ftlier analysis.

7.2 Sources of Funding forTuition Fees

Sources of Funding for Tuition Fees refer to the various methods or sources used by

students or alumni to finance their education during their time at university.
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Sumber Dana dalam Pembiayaan Kuliah

Lainnya [
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Beasiswa PPA
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Figure 7.2 Sources ofunding for Tuition Fees
Based on the data presented, Self/Family Funding is the primary source of funding,
with 100% of respondents relying on this source. This indicates that the majority of students
on this programme obtain their educational fundiramfrtheir families or through personal
means. On the other hand, other categories such as the ADIK Scholarship, BIDIKMISI
Scholarship, and PPA Scholarship show a percentage of 0%, meaning that no students use

scholarships as a source of funding for theids.

7.3Competencies Mastered bysraduates

The competencies mastered by alumni encompass the knowledge, skills, and attitudes
required for success in the workplace. Higher education institutions contritaitaiog these
competencies through relevant curricula, practical experience, and the development of soft
skills such as ethics, communication, and teamwork. This prepares alumni to face professional

challenges and adapt to industry needs.

Kompetensi Tingkat Kompetensi yang Dikuasai Pada Saat Lulus (%) Tingkat Kompetensi yang Diperlukan Dalam Pekerjaan (%)

1  Etika 100 100
Keahlian

2 berdasarkan 100 100
bidang ilmu

3 Bahasa Inggris 100 100
Penggunaan

4 Teknologi Informasi 100 100

5  Komunikasi 100 100

6  Kerja samatim 100 100

7  Pengembangan Diri 100 100

Figure 7.3 Compeencies Mastered byGraduates
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The table shows the results thie Tracer Studywhich measures the competencies
mastered by alumni and the level of alignment with the needs of the workplace. All
competencies mastered by alumni, such ascsthsubjecsspecific expertise, English,
information technology, communication, teamwork, and personal development, are recorded
with a 100% mastery rateurthermore, all of these competencies are also required 100% in
the workplace, indicating that thexlucation received by graduates is highly relevant to the

demands of the labour market.
7.4 TeachingMethods

The level of emphasis on the learning methods implemented in the study programme is
a measure of the extent to which various learning methods, sutdctases, practicals,

internships, and others, are prioritised and applied withine p r o gurrieulaime 6 s

Tingkat Penekanan pada Metode Pembelajaran di Program Studi
100

80

60

Persentase (%)

40
Sangat Besar
B Besar
20 mm Cukup Besar
e Kurang
Tidak Sama Sekali

Indikator Pembelajaran

Figure 7.4 Level of Emphasis orearning Methods

The data presented shows the level of emphasis on various learning methods applied in
the studyprogramme. All methods, including lectures, demonstrations, participation in
research projects, work placements, practical sessions, fieldwork, and discussions, receive a
very high level of emphasis with a percentage of 100%. This means that the stydyrpne
gives full attention to and maximally applies these learning methods within its curriculum.
These methods are crucial in creating a holistic and practical learning experience for students,
in line with the competencies required in the workplace.
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7.5Employment Status

Current alumni status refers to the circumstances or situakpearienced by alumni
after completing their higher education, including whether they are in employment, still looking
for work, selfemployed, continuing their education, or currently unemployed but seeking
employment opportunities.

F801. Bekerja 71.93%
F802. Belum memungkinkan bekerja 0.00 %
F803. Wiraswasta 10.53 %
F804. Melanjutkan Pendidikan 17.54 %
F805. Tidak Kerja tetapi sedang mencari kerja 0.00 %

Figure 7.5Current Alumni Status

Based on the data presented, the majority of alumni (71.93%) are already in
employment. A small proportion (17.54%) are continuing their education, whilst 10.53% have
chosen to become entrepreneurs. nMdla&l dmniWoar
or ONot Wor king but Currently Seeking Emplo
alumni have integrated well into the workforce or are continuing their education after
graduation.

7.6 Average Time Alumni Spent Looking for Work

The average time alumni spent looking for work refers to the duration it took alumni to
secure a job after graduating from university, excluding-firae work. This data illustrates

how long alimni spent looking for work before they successfully secured their desired position.

Indikator Persentase (%) Rata-rata Waktu
1 Sebelum Lulus 100 0 Bulan
2  Setelah Lulus 0 0 Bulan

3 Tidak Mencari Kerja 0

Figure 7.6 Average Time Taken by Graduates to Find

Fmnlavment
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According to the data provided, all alumni (100%) were looking for work before
graduating, with the average job search duration being 0 months,tingithaat they had
secured employment before or immediately after graduating. No alumni were reported to have
looked for work after graduating or not to have looked for work at all, based on the available
data. This suggests that all alumni who took partthis survey entered employment
immediately after completing their studies.

7.7Time Taken by Graduates to FindEmployment

Time Taken by Graduates to Find Employment refers to the duration required by

graduates to find employment after graduating from uniters

INDIKATOR PERSENTASE (%) RATA - RATA WAKTU

F5041. Mendapatkan pekerjaan <= 6 bulan 82.46 % 3.72 Bulan
(termasuk bekerja sebelum lulus)

F5042. Mendapatkan pekerjaan > 6 bulan 17.54 % 1.00 Bulan
F505. Rata-rata pendapatan per bulan Rp. 4,658,511 /bulan

Figure 7.7 Time Taken by Graduates to FindEmployment

Based on the data presented, the majority of alumni (82.46%) succeeded in securing
employment within six months or less, including those who were already employed before
graduation, with an average job search duration of approximately 3.72 months. Meanwhil
17.54% of alumni secured employment after more than six months, with an average job search
duration of one month. The average monthly income of graduates is approximately Rp
4,658,511, reflecting the earnings received by graduates who are alreadyaymeem. This
data indicates that the majority of graduates managed to secure employment relatively quickly

and have a stable income after graduation.

7.8 Type of Employer

"Type of company/organisation/institution where alumni currently work" refers to the

sector or type of organisation where alumni work after graduating from univérsisydata
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shows the distribution of where alumni work, whether threyeamployed in the public sector,

nonprofit organisations, private companies, as entrepreneurs, or elsewhere.

Jenis Perusahaan/Instansi/Institusi Tempat Alumni Bekerja Sekarang
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Figure 7.8 Types of Companies/Organisations/Institutions Where Alumni
Currently Work

Based on the available data, alumni work in various type®rganisations or
companies. The majority of alumni (42.11%) work in private companies, whilst 38.60% of
alumni have chosen to become entrepreneurs or run their own businesses. Only 19.30% of
alumni work in government agencies (including stataed entgrises). No alumni work in
nonprofit organisations/civil society organisations or other categories. This indicates that the

majority of alumni prefer to work in the private sector or become entrepreneurs, whilst only a
small proportion work in the publgector.

7.9 Alumni Employment Levels

The level of alumni employment refers to the type and scale of the company or
organisation where alumni work after graduating from university, covering categories such as
local, national, multinational companies, or sa&tiployment. This data measures the extent to

which alumni work in specific sectors, whether in large companies with legal entities or
smaller, informal businesses.
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Tingkatan Tempat Kerja Alumni

Persentase (%)
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Figure 7.9 Employment Levels ofcraduates

Based on the data presented, the majority of alumni (68.89%) work for national
companies or legally incorporated businesses, indicating that many alumni choose to join
organisations with clear structures and regulatiartstal of 31.11% of alumni chose twork
in local/regional areas or in unincorporated -ssifployment, indicating diversity in their
choice of employment sector, although this sector is smaller and tends to be more informal. No
alumni work in multinational/international companies, reflegtthat the majority of alumni
work in a more local or national environment. This data provides an overview of the
distribution of alumni employment sectors and their tendency to choose formal and structured

sectors over international ones.

7.10Percentage of Aumni Positions/Roles (IfSel-Employed)

Percentage of Alumni Positions/Roles (If SElhployed) refers to the types of positions or
roles held by alumni who chose to become-saiployed after graduating from university.
This data shows the distributiorf mwles taken by alumni who have entered the world of

entrepreneurship, such as founderfaander, staff, freelance, or not selinployed at all.
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Persentase Posisi/Jabatan Alumni (Jika Berwirausaha)

B Persentase (%)

Persentase (%)

Posisi/Jabatan

Figure 7. 10 Percentage of Alumni Positions/Roles (8el-Employed)

Based on the dataresented, alumni who are entrepreneurs hold a variety of positions.
The majority of alumni (52.63%) work as staff members within their companies or
organisations, indicating that although they are entrepreneurs, they tend to occupy more basic
or supportroles. Furthermore, 8.77% of alumni serve as founders of their own companies,
whilst 5.26% hold the position of dounder. A total of 12.28% of alumni work as freelancers,
whilst 21.05% of alumni have chosen not to be entrepreneurs. This data shovthdatha

many alumni are entrepreneurs, the majority choose to be staff members or freelancers rather
than leading their own companies.

7.11Percentage of Alumni ContinuingTheir Studies

The percentage of alumni continuing their studies refers to the number of alumni who
decided to continue their education after graduating from university. This data illustrates how

many alumni chose to continue their studies to a higher level, suchasama 6 s degr e ¢
similar.
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100.0%

Alumni Melanjutkan Studi

Persentase Alumni Melanjutkan Studi
Indikator Persentase (%)

Alumni Melanjutkan

Studi Lo

Figure 7.11 Percentage of Alumni Continuingrlheir Studies

Based on the data presented, 100% of alumni chose to continue their studies after
graduating from university. This indicates that all alumni inedivn this survey decided to
continue their education, either domestically or abroad. The pie chart shown illustrates that all
respondents fall into this category.

7.12 How Close is the Relationship between Field of Study and Employment, and the

Level of Educaton Suitable for Current Employment

The strength of the relationship between field of study and employment refers to the degree of
fit or relevance between the discipline studied during higher education and the type of work
undertaken by alumni after graation. The level of education appropriate for current

employment refers to the extent to which the level of educationbyeld
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al umni (e.g. bachelorés degree holders, mast

educational requirements for their current jobs.

F14. Seberapa erat hubungan antara bidang studi dengan pekerjaan

SANGAT CUKUP KURANG
INDIKATOR ERAT ERAT ERAT ERAT

Hubungan antara 100.00 % 0.00 % 0.00 % 0.00 % 0.00 %
bidang studi dan
pekerjaan

F15. Tingkat pendidikan yang sesuai untuk pekerjaan saat ini

TIDAK
SETINGKAT TINGKAT SETINGKAT PERLU

LEBIH YANG LEBIH PENDIDIKAN
INDIKATOR TINGGI SAMA RENDAH TINGGI

Tingkat pendidikan yang sesuai 0.00 % 100.00 % 0.00 % 0.00 %
untuk pekerjaan saat ini

Figure 7.12 Relationship Between Field of Study and Occupation, and the
Appropriate Level of Education for Current Occupation

The strength of the relationship between field of study and occupation metmsires
relevance between the education alumni received in their field of study and the jobs they hold
after graduationin the context of law programmes, this data indicates the extent to which the
knowledge and skills acquired during their studies can pkealpin the workplace, such as in
the legal sector, government, or the private sector requiring legal experts. Consequently, if
graduates feel that their education is closely aligned with the work they do, then the law

programme can be considered sucagdssfpreparing its graduates for the professional world.

The level of education appropriate for current employment measures whether graduates
feel that the level of education they received is sufficient to meet the demands of the jobs they
currently hold. For graduates of law programmes, this may mean whethertha c hel or 6 s
masterds degree they obtained meets the requ
as a solicitor, notary, judge, or in other roles within the public or private sector. If graduates
feel that their education Hghly
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well-suited to the work they are doing, this indicates that the legal education they received is

relevant and adequate.

For the Law programme, the survey results showing that 100% of alumni feel there is
a very close link between theield of study and their work reflect the fact that the education
they received is highly relevant to the demands of their jobs. Furthermore, 100% of alumni also
feel that the level of education they attained is highly suited to their current jobs, mglitei
the Law programme successfully equips its graduates with the knowledge and skills required
in the workplace. Thus, this Law programme demonstrates excellent quality in preparing

alumni to face professional challenges in the legal field.
7.13How Alumni SeekEmployment

The ways in which alumni seek employment refer to the methods or channels used by

alumni to find work after graduating from university

Indikator Persentase (%)

Mencari lewat
internet/iklan 50.0
online/milis

Memperoleh

informasi dari

pusat/kantor 50.0
pengembangan

karir

Figure 7. 13 Ways Graduates SeekEmployment

Based on the data presented, graduates of the Faculty of Law predoynisantivo
main methods when seeking employment. As many as 50% of alumni seek employment via
the internet, online advertisements, or mailing lists, indicating that technology and digital
platforms are the primary sources for finding job vacancies. Furtrerr80% of alumni also
obtain job information through the faculty/
indicating the importance of academic networks and support from the university in helping
alumni enter the workforce. Other methods, sueh@plying without knowing of a vacancy or

contacting relevant parties, are not widely used by alumni, according to this data.
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7.14Average Number of Applications Sent to Companies anG@ompany Responses

AAverage number odompgpriiesad iroefsersse ntto ttohe
companies or organisations contacted by alumni by sending job applications, either by post or
email, before they secured their first job. "Average company response” measures how many
companies responded to thegplications, whilst "Average number of companies inviting for
an interview" indicates how many companies invited graduates to attend an interview stage

after applying for a job.

Indikator AVG
Berapa
perusahaan/instansi/institusi
1 yang sudah anda lamar (lewat 3 Perusahaan

surat atau e-mail) sebelum
memperoleh pekerjaan

Berapa banyak
2 perusahaan/instansi/institusi 3 Perusahaan
yang merespons lamaran anda?

Berapa banyak

3 perusahaan/instansi/institusi
yang mengundang anda untuk
wawancara?

3 Perusahaan

Figure 7.14: Average Number of Applications Sent to Companies and
Company Responses
Based on the data presented, graduates on average sent three applications to companies

or organisations in their search for their first job.tke#se, three companies responded to the
applications sent, and three others invited graduates to attend job interviews. This data indicates
that although graduates submit applications to a number of companies, they receive a relatively
high response ratend number of interview invitations, suggesting that their job search process

is quite effective.
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FACULTY OF ECONOMICS AND BUSINESS
8.1Response Rate bytudy Programme

The distribution of valid and invalid respondents refers to the breakdbrespondents
in the tracer study based on whether the data they provided met the validity criteria.
Respondents who provided complete data in accordance with research standards were
considered valid, whilst data that did not meet the criteria was coedigdealid.

Distribusi Responden Valid dan Tidak Valid

Responden Tidak Valid

Responden Valid

Figure 8.1 Response Rate bgtudy Programme

Based on the data presented, 100% of respondents provided valid data, meaning that all
respondents involved in this tracer study survey met the necessary criteria for further analysis.
No respondets provided invalid data, indicating that the data collection process in this study
was highly effective and successfully obtained reliable responses from all target respondents.
This signifies the quality and success of this tracer study in obtainiadglddtcan be used for

further evaluation.

8.2 Sources of Funding forTuition Fees

Sources of funding for university tuition refer to the methods or sources used by
students to pay for their education during their studies. This includes various options such as
using personal funds, scholarships, or assistance from other institutions such as the

government, companies, or educational institutions.
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() Indikator Persentase (%)
1 Biaya Sendiri / 100.0
Keluarga
2  Beasiswa ADIK 0.0

3 Beasiswa BIDIKMISI 0.0

4 Beasiswa PPA 0.0

5 Beasiswa AFIRMASI 0.0

Beasiswa
o Perusahaan/Swasta 09
7  Lainnya 0.0

Figure 8.2 Sources of Funding fotJniversity Tuition

Based on the data presented, all alumni (100%) funded their education through their
own means or family support, indicating that they relied entirely on personal resources or
family support to pay for their tuition fees. No alumni utilised the ADIK scisbiar the
BIDIKMISI scholarship, the PPA scholarship, the AFIRMASI scholarship, or any other
funding sources. This indicates that the majority of alumni did not rely on scholarships or
external support for their education funding, and instead relied neana@lyr on personal or

family resources.

8.3Competencies Mastered byAlumni

Alumni competencies refer to the comparison between the skills and knowledge
mastered by alumni upon graduation and the competencies required by the workplace for the
positions they hidl. This data measures how well the education received by alumni at university

aligns with the demands and expectations of the professional sector.
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Indikator Tingkat Kompetensi yang Dikuasai Pada Saat Lulus (%)  Tingkat Kompetensi yang Diperlukan dalam Pekerjaan (%)
1  Etika 100.0 100.0
Keahlian
2 berdasarkan 100.0 100.0
bidang ilmu
3 Bahasa Inggris 100.0 100.0
4 | Depaganaan 1000 1000
Teknologi Informasi
5  Komunikasi 100.0 100.0
6  Kerja samatim 100.0 100.0
7  Pengembangan Diri 100.0 100.0

Figure 8.3 Competencies Mastered b$tudents

Based on the data presented, 100% ofuptes possess the competencies required by
the workplace, such as ethics, English language proficiency, communication skills, use of
information technology, teamwork, and personal development. All these competencies are also
essential in their current job3he radar chart illustrates that there is no gap between the
competencies mastered by graduates and those required in the workplace. This indicates that
the university has successfully prepared its graduates with relevant skills that meet current

professonal demands.

8.4 TeachingMethods

The level of emphasis on teaching methods implemented within a study programme
refers to the degree of attention and application given by the programme to the use of various
teaching methods in delivering course content to students. This indicates thtet@xt@ich
these methods are effectively applied in the learning process to achieve educational objectives.

F201. Perkuliahan 100.00 %

F202. Demonstrasi 100.00 %
F203. Partisipasi dalam proyek riset 100.00 %
F204. Magang 100.00 %
F205. Praktikum 100.00 %
F206. Kerja Lapangan 100.00 %

F207. Diskusi 100.00 %

Figure 8.4 Level of Emphasis oMeachingMethods
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Based on the data presented, all teaching methods applied within the pregumm
as lectures, demonstrations, participation in research projects, work placements, practical
sessions, fieldwork, and discussions, receive a very high level of emphasis, with a percentage
of 100%. This indicates that the programme gives full atterdnd ensures that students are
engaged in various forms of relevant and practical learning. All these methods are implemented
to the fullest extent to enhance studentsoéo
professional world. This data reflecggnificant efforts in designing a holistic and diverse

curriculum, which incorporates various appro

8.5 Employment Status

The current status of alumni refers to the circumstances or situation experienced by
graduates after &ving higher education, particularly in relation to their employment. This
status describes whether alumni are in employmentesghloyed, continuing their education,

or currently seeking employment.

Tidak Kerja tetapi sedang mencari kerja

Wiraswasta

0.4%
20.2%

79.4%

Bekerja

Figure 8.5Current Alumni Status

Based on the data presented, the vast majority of alumni (79.4%) are already in
employment, indicating that the majority of graduates from this programme have successfully
entered the workforce after graduation. A total of 20.2% of alumni have chosendimée
entrepreneurs, reflecting that some alumni are also interested in setting up their own businesses.
Meanwhile, only 0.4% of alumni are unemployed but currently seeking work, indicating that
almost all alumni have adapted to the world of work or hakertdhe initiative to become

professionally independent. This data shows that the education provideatbassfully
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prepare graduate® enter the labouror create their

own jobopportunities

8.6 Average Time Taken by Graduates to FindEmployment

The average time alumni take to find work refers to the duration it takes for alumni to
secure a job after graduating from university, excludingtoaet work. This data measures the
speed at which alumni find their first fdlime job after gradation.

INDIKATOR PERSENTASE (%) RATA -RATA WAKTU

F301. Sebelum Lulus 100.00 % 0 Bulan
F302. Setelah Lulus 0.00 % 0 Bulan
F303. Tidak mencari kerja 0.00 %

Figure 8.6 Average Time Taken by Graduates to FindEmployment

According to the data presented, 100% of graduates were looking for work before
graduating, with the average job search duration being 0 months, indicating that they had
secured emplgment before or immediately after graduatiNg.graduates sought employment
after graduation, and no graduates did not seek employment. This indicates that almost all
graduates were ready to enter the workforce wmmpleting their studies, with no delays in

the job search process.

8.7 Time Taken by Graduates to FindEmployment

Time Taken by Graduates to Find Employment refers to the duration required by
graduates to secure employment after graduating from university. This includes the time taken

to apply for jobs and ultimately secure their first position in the workforce.

INDIKATOR PERSENTASE (%) RATA - RATA WAKTU

F5041. Mendapatkan pekerjaan <=6 98.74 % 3.54 Bulan
bulan (termasuk bekerja sebelum
lulus)

F5042. Mendapatkan pekerjaan > 6 1.26 % 3.50 Bulan
bulan

Figure 8.7 Time Taken by Graduates to FindEmployment
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According to the data presented, the majority of graduates (98.7%) secured employment
within <= 6 months, with an average job search duration of 3.54 months. Meanwhile, only
1.3% of graduates found employment after more than 6 monttis awiaverage job search
duration of 3.5 months. This indicates that the vast majority of graduates adapt fairly quickly
and successfully enter the workforce after completing their education, whilst a small proportion
take longer. This data illustrates th#ectiveness of graduates in securing their first job after

graduating from university.
8.8 Type of Employer

The type of company/organisation where alumni work refers to the sector or type of
organisation where alumni work after graduating from universityis includes large
companies, government agencies, -poofit organisations, as well as businesses or private

enterprises run by alumni.

Instansi Pemerintah Lainnya
Organisasi Non-profit

Wiraswasta/Perusahaan Sendiri

o 3% 0%
; 18.5%

15:2%

Perusahaan Swasta
Figure 8. 8 Types oEmployers

Based on the data presented, the majority of alumni (75.2%) wprk/ate companies,
indicating that the private sector is the primary choice for alumni seeking employment. A total
of 18.5% of alumni chose to become entrepreneurs or run their own businesses, indicating an
interest in and initiative towards independensibass ventures. Meanwhile, 6.3% of alumni
work in government agencies, including statened enterprises. No alumni work in Rprofit
organisations or other categories. This data illustrates the dominance of the private sector and

entrepreneurship as theimary choices for alumni of this study programme.
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8.9 Alumni Employment Levels

The employment level of alumni refers to the type and scale of the company or
institution where alumni work after graduating from university. This includesgoaes such
as local, national, multinational companies, or-satiployment, and illustrates the sectors in

which alumni are situated within the workforce.

F5d1. Lokal/wilayah/wiraswasta tidak berbadan hukum 35.09 %
F5d2. Nasional/wiraswasta berbadan hukum 55.26 %
F5d3. Multinasional/internasional 9.65 %

Figure 8.9 Alumni Employment Levels

Based on the data presented, the majority of alu(Bbi3%) work in national
companies or legally incorporated private enterprises, indicating that the legally structured
private sector is the primary choice for alumni entering the workforce. A total of 35.1% of
alumni work in unincorporated private entesgs, suggesting that there are still opportunities
for alumni to pursue careers in the informal sector oresmiployment. Only 9.6% of alumni
work in multinational or international companies, suggesting that although opportunities exist
in global firms,the majority of alumni prefer the local or national sector. This data provides a
clear picture of the tendency for alumni to choose the private sector -@ngalbyment over

multinational companies.

8.10Percentage of Alumni Positions/Roles (I8elfEmployed)

"Percentage of Alumni Positions/Roles (If SElfnployed)"” refers to the distribution of
positions or roles held by alumni involved in entrepreneurship after graduating from university.
This data shows the types of roles taken on by alumni in the busimekl whether as

founders, part of a team, or even working freelance.
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Persentase Posisi/Jabatan Alumni (Jika Berwirausaha)

Persentase (%)

Posisi/Jabatan

Figure 8.10 Percentage of Alumni Positions/Roles (Bel-FEmployed)

Based on the data presented, the majority of alumni who are entrepreneurs (50.4%)
chose not totart their own businesses, suggesting that they may be working in other sectors or
as employees in other compani&gotal of 40.8% of alumni chose staff positions within their
businesses, whilst 2.5% acted as founders and 1.3%fasmaers. Furthermor&% of alumni
worked as freelancers. This data reflects that the majority of alumni chose roles as team

members within their businesses or opted to work in other enterprises outside of
entrepreneurship.

8.11Percentage of Alumni ContinuingTheir Studies

The percentage of alumni continuing their studies refers to the number of alumni who
chose to continue their education to a higher level after graduating from university. This data

illustrates how many alumni decided to pursue postgraduate programmes, suche mast er
degree or other forms of further education.

INDIKATOR PERSENTASE (%)

F18a. Persentase alumni melanjutkan studi 100.00 %

Figure 8.11 Percentage of Alumni Continuingrheir Studies
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Based on the data presented, all alumni involved in this survey (100% of alumni) chose
to continue their studies. This indicates that all alumni from this study programme have a strong
interest in deepening their knowledge through further education a#eéuagion, which also
reflects their readiness and ambition to develop their academic or professional careers in the
future.

8.12 How Close is the Relationship between Field of Study and Employment, and the
Level of Education Suitable for Current Employment

Therelationship between field of study and employment measures the extent to which
the knowledge and skills acquired by alumni during their studies are relevant and applied in
the jobs they hold. The level of education appropriate for current employmenbdsswow

well the education received by alumni matches the work they are currently doing.

F14. Seberapa erat hubungan antara bidang studi dengan pekerjaan

SANGAT CUKUP KURANG
INDIKATOR ERAT ERAT ERAT ERAT

Hubungan antara 100.00 % 0.00 % 0.00 % 0.00 % 0.00 %
bidang studi dan
pekerjaan

F15. Tingkat pendidikan yang sesuai untuk pekerjaan saat ini

TIDAK
SETINGKAT TINGKAT SETINGKAT PERLU

LEBIH YANG LEBIH PENDIDIKAN
INDIKATOR TINGGH SAMA RENDAH TINGGI

Tingkat pendidikan yang sesuai 0.00 % 100.00 % 0.00 % 0.00 %
untuk pekerjaan saat ini

Figure 8.12 Relationship between Field of Study and Employment, and
Appropriate Educational Level for Current Employment

Based on the data presented, all alumni (100%) feel that there is a very close link
between their field of study and their current job, indicating that they feel the education they
received during their studies is highly relevant to the work they arentiyridoing. On the
other hand, 100% of alumni feel that the level of education regigred
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their jobs is at the same level, indicating that they feel the degree they obtained is appropriate
and sufficient to support their current wotikiis shows that alumni feel confident in applying

the skills and knowledge they acquired during their studies in the workplace.
8.13How Alumni Look for Work

The ways in which alumni look for work refer to the various methods used by alumni
to find employment féer graduating from university. These methods may include searching

online, through job advertisements, professional networks, and other resources.

Indikator Persentase (%)

Mencari lewat internet/iklan

online/milis 2B

Memperoleh informasi dari
2  pusat/kantor pengembangan 50.0
karir fakultas/universitas

Figure 8. 13 Ways Alumni Look for Work

Based on the data presented, 50% of alumni seek employment unettmet/online
advertisements/mailing lists, indicating the use of digital media as the primary channel for
seeking job information. Furthermore, 50% of graduates obtain information about jobs through
faculty/university career development centres/offioekich highlights the importance of
educational institutionso®6 support in helping
two methods demonstrate how graduates utilise technology and academic resources to seek

employment after graduation.

8.14Average Number of Applications Sent to Companies an€Company Responses

The average number of applications sent to companies and the average response rate
refer to the average number of companies contacted by alumni to apply for jobs, as well as the
average number of companies that responded and invited alumni for interViegslata

illustrates the number of opportunities alumni received after submitting job applications.
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Indikator

Berapa perusahaan/instansi yang sudah Anda lamar
Berapa banyak perusahaan/instansi yang merespons lamaran Anda

Berapa banyak perusahaan/instansi yang mengundang Anda untuk
wawancara

Rata-Rata Jumlah Perusahaan

3 Perusahaan

3 Perusahaan

3 Perusahaan

Figure 8.14 Average Number of Applications Sent to Companies and
Company Responses

Based on the data presented, alumni sent an avefé&gapplications to companies and

received 3 responses from those companies. This indicatesluhati received a reasonably

good response to the applications they sent,avitbqual number of companies responding and

inviting them for interviews. TIsidata suggests that alumni are quite active in applying for jobs

and have a good chance of receiving a response from the companiesgbey
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POSTGRADUATE
EDUCATIONAL MANAGEMENT STUDY PROGRAMME

9.1 Programme Response Rate

The distributiorof valid and invalid respondents refers to the breakdown of the number
of respondents in the tracer study based on whether the data they provided met the validity
criteria. Respondents who provided complete data that met the research standards were
consicered valid, whilst data that did not meet the criteria were considered invalid.

Keterangan Jumlah
Target Responden 233
Responden Valid 158
Responden Tidak Valid 28

Figure 9.1 Response Rate b8tudy Programme

Of the total 233 graduates of the Educational Management Study Programme who were
targeted as respondents, 158 alumni provided valid data, representing approximately 37.71%
of the target respondents. Meanwhile, 6.68% of respondents provided invalid data.
Consequently, 55.61% of the targeted alumni did not respond or provided data that was not

used in further analysis.

9.2 Sources of Funding forTuition Fees

Sources of funding for university tuition refer to the methods or sources used by
students to pay for tireeducation during their studies. This includes various options such as
using personal funds, scholarships, or assistance from other institutions such as the

government, companies, or educational bodies.

Lainnya

Beasiswa Perusahaan/Swasta
Beasiswa AFIRMASI

Beasiswa PPA

Beasiswa BIDIKMISI
Beasiswa ADIK

Biaya Sendiri / Keluarga

0 20 40 60 80 100
Percentage (%)

Figure 9.2 Sources of Funding fotJniversity Tuition
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Based on the data presented, all alumni (100%) funded their education through their

own or their familyods

resources, i ndi

cati

family support to pay for their tuition fees. No aini utilised the ADIK scholarship, the
BIDIKMISI scholarship, the PPA scholarship, the AFIRMASI scholarship, or any other

funding sources. This indicates that the majority of alumni did not rely on scholarships or

external support for their education fungj and instead relied more heavily on personal or

family resources.

9.3 Competencies Mastered byAlumni

ng

The competencies mastered by alumni encompass the knowledge, skills, and attitudes

required for success in the workplace. Higher education institutiomshge to shaping these

competencies through relevant curricula, practical experience, and the development of soft

skills such as ethics, communication, and teamwork. This prepares alumni to face professional

challenges and adapt to industry needs.

Kompetensi Tingkat Kompetensi yang Dikuasai Pada Saat Lulus (%)
1  Etika 100
Keahlian

2 berdasarkan 100
bidang ilmu

3 Bahasa Inggris 100

Penggunaan
Teknologi Informasi

5  Komunikasi 100
6  Kerja sama tim 100

7  Pengembangan Diri 100

Tingkat Kompetensi yang Diperlukan Dalam Pekerjaan (%)

100

100

100

100

100

100

100

Figure 9.3 Competencies Mastered bgraduates

The table shows the results thie Tracer Studywhich measures the competencies

mastered by alumni and the level of alignment with workplace needs. All competencies

mastered by alumni, such as ethics, sukgpetific expertise, English, information technology,

communication, teamwork, and personal development, are recorded with a 100% mastery rate.

Furthermore, all of these competencies are also required 100% in the workplace, indicating that

the education regved by graduates is highly relevant to the demands of the job market.
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9.4 TeachingMethods

The level of emphasis on teaching methods implemented within a degree programme
refers to the extent to which the programme prioritises and apliesus teaching methods
to deliver course content to students. This indicates the extent to which these methods are
effectively applied in the learning process to achieve educational objectives
Figure 9.4 Level of Emphasis oMeachingMethods

e

F201. Perkuliahan 100.00%

F202. Demonstrasi 100.00 %

F203. Partisipasi dalam proyek riset R &

F204. Magang 100.00 %

F205. Praktikum 100.00 %
F206. Kerja Lapangan 100.00 %
F207. Diskusi 100.00 %

Based on th data presented, all teaching methods applied within the programme, such
as lectures, demonstrations, participation in research projects, work placements, practical
sessions, fieldwork, and discussions, receive a very high level of emphasis, with @agercen
of 100%. This indicates that the programme gives full attention and ensures that students are
engaged in various forms of relevant and practical learning. All these methods are implemented
to the fullest extent t o & and arapare thesntfardhe nt s 6
professional world. This data reflects significant efforts in designing a holistic and diverse

curriculum, which incorporates various appro

9.5 Employment Status

This category describes the curreiatgs or most recent employment of graduates after
graduation, whether they are currently employed, continuing their education, or seeking

employment.
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F801. Bekerja 98.73 %
F802. Belum memungkinkan bekerja 0.00 %
F803. Wiraswasta 1.27 %
F804. Melanjutkan Pendidikan 0.00 %
F805. Tidak Kerja tetapi sedang mencari kerja 0.00 %

Figure 9.5Current Alumni Status

According to the available data, the vast majority of alumni (98.73%) are already in
employment, whilst 1.27% have chosen to becomeeseffloyed. No alumni are continuing
their education or currently seeking employment. This indicates that the vastyrajatumni

are already engaged in the workforce after graduation.

9.6 Average Time Spent by Alumni Looking for Work

This category illustrates the average time spent by alumni looking for work after
graduation, excluding patime work.

Indikator Persentase (%) Rata-rata Waktu
Sebelum Lulus 100.00 % 31.646 Bulan
Setelah Lulus 0.00 % 0 Bulan

Tidak Mencari Kerja 0.00 % -

Figure 9.6 Average Time Spent by Graduates Looking foMVork

According to the available data, all alumni (100%) were looking for work before
graduating, with an average job search duration of approximately 31.646 months. However,
after graduating, no alumni reportegbl search duration (0 months). Furthermore, no alumni

were not looking for work.

9.7 Time Taken by Graduates to FindEmployment

This category illustrates the time taken by graduates to secure employment after
graduation, with two key indicators: the time ¢éakio secure employment within 6 months or
less, and the time taken for more than 6 months.
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F5041. Mendapatkan pekerjaan <=6 100.00 % 2,10 Bulan
bulan (termasuk bekerja sebelum
lulus)
F5042. Mendapatkan pekerjaan > 6 0.00 % 0.00 Bulan
bulan

Figure 9.7 Time Taken by Graduates to FindEmployment

According to the available data, all alumni (100%) succeeded in securing employment
within 6 months or less, with an average job search time of approximately 2.10 months. No
alumni took longer than 6 months to secure employment, indicating that the yastynud

alumni entered the workforce immediately after graduation within a short timeframe.
9.8 Type of Employer

This category describes the types of workplaces where alumni are employed, whether
they work in government agencies (including statsed enterpses), norprofit
organisations, private companies, as-eetployed individuals, or elsewhere.

INDIKATOR PERSENTASE (%)

F111. Instansi pemerintah (termasuk BUMN) 75.95%
F112. Organisasi non-profit/Lembaga Swadaya Masyarakat 0.00 %
F113. Perusahaan swasta 2278 %
F114. Wiraswasta/perusahaan sendiri 1.27 %
F115. Lainnya 0.00 %

Figure 9.8 Types ofEmployers

The data shows that the majority of alumni (75.95%) work in government agencies or
stateowned enterprises, whilst 22.78% wankprivate companies. Only a small proportion of
alumni (1.27%) have chosen to become entrepreneurs or set up their own coripanées.
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alumni work in norprofit organisations or commun#iyased organisations, amdne have
chosen other types of employment. This indicates the dominance of the government and private

sectors as the main places of employment for alumni.

9.9Level of Alumni Employment

This category describes the level or scale of alumni employment basked type of
business, whether local/regional, national, or international. This helps to understand whether

alumni work in local companies, largeale national companies, or multinational companies.

Indikator Persentase (%)
Lokal/Wilayah/Wiraswasta Tidak Berbadan Hukum 17.48%
Nasional/Wiraswasta Berbadan Hukum 82.52%
Multinasional/Internasional 0.00%

Figure 9.9 Levels ofAlumni Employment

From the availale data, the majority of alumni (82.52%) work in large national
companies or largecale selemployed businesses that are incorporated. Meanwhile, 17.48%
of alumni work in local companies or selmployed businesses that are not incorporated. No

alumni work in multinational or international companies.

9.10Percentage of Alumni Positions/Roles (I8eltEmployed)

This category describes the positions or roles held by alumni involved in
entrepreneurship, such as foundersfamders, staff, or freelancers, asliras alumni who

are not selemployed.

Tidak Berwirausaha

Freelance/Pekerja lepas

Figure 9.10 Percentage of Alumni Positions/Roles (Bel-FEmployed)

UPGRISTracer Study023| 97



g UPT KEMRHASISWAAN DAN ALUMNI
UPGRIS

From the available data, the majority of alumni involved in entrepreneurship (62.03%)
chose not to be sefmployed. Meanwhile, 31.65% of alumni work as staff in their companies
or businesses, 5.06% as founders, and only 1.27% -#suoders. No alumni war as

freelancers.

9.11Percentage of Alumni ContinuingTheir Studies

This category illustrates the percentage of alumni who continued their education to a
higher level after completing their previous studies.

Melanjutkan Studi

Figure 9.11: Percentage of Alumni ContinuingTheir Studies

According to the available data, all alumni (100%) chose to continue their studies after

graduation, indicating that they prefer to continue developing themselves academically.

9.12 The Strength of the Link Between Field of Study and Current Employmet) and the

Appropriateness of Educational Level for Current Employment

This category illustrates the extent to which the field of study undertaken by alumni is
relevant to their current employment. Alumni provided an assessment of how closely the two
are elated. It also illustrates the extent to which the level of education attained by alumni is
appropriate for their current employment. Alumni were asked to assess whether they required

further education or if the education they had obtained was sufficient.
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104
102

100 @ °

Persentase (%)

98

96

Sangat Erat (Hubungan Studi & Pekerjaan) Tingkat yang Sama (Pendidikan & Pekerjaan)
Indikator

Figure 9.12 Relationship between Field of Study and Current Job, and
Educational Level Suitable for Current Job

In Figure 9.12, 100% of alumni felt that thelationship between their field of study
and their job was very close, indicating that they felt the education they had undertaken was
relevant to their current job. 100% of alumni felt that the level of education they had attained

was appropriate for #ir current job, indicating that their education was sufficient to meet the
demands of the job they were doing.

9.13How Alumni Sought Employment

This category describes the various ways or methods used by alumni to find
employment, such as through advertiseteerthe internet, networking, or through

organisations that assist with career development.

Cara Alumni Mencari Pekerjaan

Memperoleh informasi dari pusat/kantor pengembangan karir fakultas/universitas

Mencari lewat internet/iklan online/milis

Figure 9. 13 Ways Alumni SeekEmployment
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Figure 9.13 shows the methods used by graduates of the Educational Management
programme to find employment; it can be seen that 50% of alumni search onlithe attaer

50% obtain information from the facfice.ty or

9.14Average Number of Applications Sent to Companies anG@ompany Responses

The average number of applications sent to companies and company responses refers
to the average number of companies contacted by alumni to apply for jobs, as well as the
averagenumber of companies that responded and invited alumni for interviews. This data

illustrates how many opportunities alumni received after submitting job applications.

Indikator Rata-Rata Jumlah Perusahaan
Berapa perusahaan/instansi yang sudah Anda lamar 3 Perusahaan
Berapa banyak perusahaan/instansi yang merespons lamaran Anda 3 Perusahaan
Berapa banyak perusahaan/instansi yang mengundang Anda untuk 3 Perusahaan

wawancara

Figure 9.14 Average Number of Applications Sent to Companies and
Company Responses

Based on the data presented, graduates submitted an average of three job applications
to companies and received three responses from those companies. This indicgitaduhses
received a reasonably positive response to the applications they submitied, @gual number
of companies responding and inviting them for interviews. This data suggests that graduates
are quite active in applying for jobs and have a good chance of receiving a response from the

companies thetarget.
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INDONESIAN LANGUAGE AND LITERATURE STUDY
PROGRAMME

10.1Programme Response Rate

Respondents refer to individuals who participate in a survey or research to provide
information regarding their experiences and circumstances after graduatioh, as
employment status, further education, or career development. Respondents are alumni who
were invited to complete a questionnaire covering various aspects of their journey after leaving
the study programme or educational institution.

Perbandingan Responden Valid dan Tidak Valid
16
14+
12.F

101

Jumlah Responden

Responden Valid Responden Tidak Valid
Status Responden

Figure 10.1Programme Response Rate

In this data, 16 alumni were targeted as respondents, and all provided valid data,

whilst no alumni provided invalid data.

10.2Sources of Funding forUniversity Tuition

Sources of funding for university tuition refer to the methods orcaes used by
students to pay for their education during their studies. This includes various options such as
using personal funds, scholarships, or assistance from other institutions such as the

government, companies, or educational institutions.
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D Indikator Persentase (%)
1 Biaya Sendiri / 100.0
Keluarga
2 Beasiswa ADIK 0.0

3 Beasiswa BIDIKMISI 0.0

4 Beasiswa PPA 0.0

5 Beasiswa AFIRMASI 0.0

Beasiswa
6 Perusahaan/Swasta %9
7  Lainnya 0.0

Figure 10.2 Sources of Funding folJniversity Education

Based on the data presented, all alumni (100%) funded their education through their
own means or family support, indicating that they relied entirely on personal resources or
family support to pay for their tuition fees. No alumni utilised the ADIK sclsbi@; the
BIDIKMISI scholarship, the PPA scholarship, the AFIRMASI scholarship, or any other
funding sources. This indicates that the majority of alumni did not rely on scholarships or
external support for their education funding, and instead relied neaalyn on personal or

family resources.
10.3Competencies Mastered byAlumni

Alumni competencies refer to the comparison between the skills and knowledge
mastered by alumni upon graduation and the competencies required by the workplace for the
positions they hldl. This data measures how well the education received by alumni at university

aligns with the demands and expectations of the professional sector.
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Indikator Tingkat Kompetensi yang Dikuasai Pada Saat Lulus (%)  Tingkat Kompetensi yang Diperlukan dalam Pekerjaan (%)
1  Etika 100.0 100.0
Keahlian
2 berdasarkan 100.0 100.0
bidang ilmu
3 Bahasa Inggris 100.0 100.0
4| Fengguncan . 1000 1000
Teknologi Informasi
5  Komunikasi 100.0 100.0
6  Kerja samatim 100.0 100.0
7  Pengembangan Diri 100.0 100.0

Figure 10.3 Competencies Mastered btudents

Based on the data presented, 100% ahailthave mastered the competencies required
by the world of work, such as ethics, English language skills, communication skills, the use of
information technology, teamwork, and personal development. All of these competencies are
also essential in their oent jobs. The radar chart illustrates that there is no gap between the
competencies mastered by graduates and those required in the workplace. This indicates that
the university has successfully equipped its graduates with relevant skills that meet curre
professional demands.

10.4TeachingMethods

The level of emphasis on learning methods refers to the extent to which a particular
learning method is applied within a study programme. This assessment provides an overview
of the methods considered most dominan most frequently applied in teaching within a

specific study programme.

Sangat Besar Cukup Besar Tidak Sama
Indikator (%) Besar (%) (%) Kurang (%) Sekali (%)
Perkuliahan 100.00% 0.00% 0.00% 0.00% 0.00%
Demonstrasi 100.00% 0.00% 0.00% 0.00% 0.00%
Partisipasi 100.00% 0.00% 0.00% 0.00% 0.00%
dalam proyek
riset
Magang 100.00% 0.00% 0.00% 0.00% 0.00%
Praktikum 100.00% 0.00% 0.00% 0.00% 0.00%
Kerja 100.00% 0.00% 0.00% 0.00% 0.00%
Lapangan
Diskusi 100.00% 0.00% 0.00% 0.00% 0.00%

Figure 10.4 Level of Emphasis offeachingMethods
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From the available data, all the learning methods mentioned (such as lectures,
demonstrations, participation in research projects, internships, practicals, fieldwork, and
discussions) received a very high level of emphasis. In other words, 100% of ahieuhilsat
all these methods were given a very high level of emphasis in their learning process within the

study programme.
10.5Employment Status

The current status of alumni describes the circumstances or activities they are engaged
in after graduation, suchs whether they are already working, continuing their education,

looking for work, or starting a business.

Indikator Persentase (%)
Bekerja 100.00%
Belum Memungkinkan Bekerja 0.00%
Wiraswasta 0.00%
Melanjutkan Pendidikan 0.00%

Tidak Kerja tetapi Sedang Mencari Kerja 0.00%

Figure 10.5Current Alumni Status

According to the available data, all alumni (100%) are currently employed. No alumni
are continuing their educati, running a business, or looking for work. This indicates that all
alumni involved in the tracer study have successfully secured employment after completing

their studies.

10.6Average Time Spent by Alumni Looking forWork

This category measures the averagettaken by graduates to find employment after
graduation, excluding patime work. There are two key indicators: the time spent looking for
work before graduation and after graduation.

INDIKATOR PERSENTASE (%) RATA -RATA WAKTU

F301. Sebelum Lulus 100.00 % 0 Bulan
F302. Setelah Lulus 0.00 % 0 Bulan
F303. Tidak mencari kerja 0.00 %

Figure 10.6 Average Time Spent by Graduatelsooking for Work
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Based on the available data, all alumni (100%) sought employment before graduation,
but the average job search time was 0 months, indicating that they were already working before
graduation or secured employment immesliatupon completing their studies. No alumni

sought employment after graduation or did not seek employment at all.

10.7Time Taken by Graduates to FindEmployment

This category illustrates the time taken by graduates to secure employment after
graduation, wittcategories distinguishing between time taken of less than or equal to 6 months

and more than 6 months.

Mendapatkan pekerjaan > 6 bulan

Mendapatkan pekerjaan <= 6 bulan

Figure 10.7 Time Taken by Alumni to FindEmployment

According to the data, all graduates (100%) secured employment sithinonths or
less, with araverage job search time of one month. No graduate took longer than six months

to find a job.

10.8Type of Employer

This category describes the type of company, agency, or institution where alumni work
after graduation. This indicator groups aluwu

government, noprofit organisations, private companies, satiployment, or oths.
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Indikator

Instansi Pemerintah (termasuk BUMN)

Persentase (%)

18.75%

Organisasi non-profit/Lembaga Swadaya Masyarakat 0.00%
Perusahaan Swasta 81.25%
Wiraswasta/Perusahaan Sendiri 0.00%
Lainnya 0.00%

Figure 10.8 Types oEmployers

From the available data, the majority of graduates (81.25%) work in private companies,
whilst 18.75% work in government agencies, includstateowned enterprises (SOEs). No
graduates work in neprofit organisations or as sedmployed/running their own businesses,
nor do any work in the o6otherd category.
dominant, whilst the government sectalso makes a significant contribution to alumni

employment.

10.9Level of Alumni Employment

This category describes the level or scale of alumni employment, whether they work at
a local, national, or international level. This level provides an indicatidheotcale of the
company or organisation where alumni work, whether it is local, national, or even

multinational.

Internasional

Nasional

Figure 10. 9 Levels oAlumni Employment
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According to the available data, the majority of alumni work in national companies or
legally incorporated private enterprises (50.00%), indicating that they are employed by larger,
more organised organisations. A total of 37.50% of alumni work in
local/regional/unincorporated private enterprises, reflecting smaller or more local business
sectors. Only 12.50% of alumni work in multinational/international companies, indicating that

a small proportion of alumni are involved in internatiesedle enterprises.

10.10Percentage of Alumni Positions/Roles (I8elfEmployed)

This category describes the positions or roles held by alumni involved in
entrepreneurship, such as founderfamander, staff, freelancer, or not selinployed at all.

Indikator Persentase (%)
Founder 0.00%
Co-founder 0.00%

Staff 31.25%
Freelance/Pekerja lepas 0.00%

Tidak Berwirausaha 68.75%

Figure 10.10 Percentage cAlumni Positions/Roles (If SeltEmployed)

According to the available data, 31.25% of ssfiployed alumni work as staff in their
own businesses. 68.75% of alumni chose not to beesgitoyed, indicating that they are not
involved in independent businessemtrepreneurship. No alumni hold the position of founder,

co-founder, or work as a freelancer.

10.11Percentage of Alumni ContinuingTheir Studies

This category shows the percentage of alumni who continued their education to a

higher level after graduating fmotheir previous study programme.

e

F18a. Persentase alumni melanjutkan studi 100.00 %
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Figure 10.11 Percentage of Alumni Continuingrheir Studies

According to the available data, all alumni (100%) decided to continue their studies
after graduating. This indicates that all alumni surveyed chose to pursue further education, for

example by enrolling in a PhD programme or other educational programmes.

10.12 The Strength of the Relationship between Field of Study and Employment, and the
Appropriateness of Educational Level for Current Employment

The relationship between field of study and employment measures the extent to which
the knowledge and skills acquireég alumni during their studies are relevant and applied in
the jobs they hold. The level of education appropriate for current employment illustrates how

well the education received by alumni aligns with the work they are currently doing.

F14. Seberapa erat hubungan antara bidang studi dengan pekerjaan

TIDAK
SANGAT CUKUP KURANG SAMA
INDIKATOR ERAT ERAT ERAT ERAT SEKALI

Hubungan antara 100.00 %
bidang studi dan
pekerjaan

F15. Tingkat pendidikan yang sesuai untuk pekerjaan saat ini

TIDAK
SETINGKAT TINGKAT SETINGKAT PERLU
LEBIH YANG LEBIH PENDIDIKAN

INDIKATOR TINGGI SAMA RENDAH TINGGI

Tingkat pendidikan yang sesuai 0.00 % 100.00 % 0.00 % 0.00 %
untuk pekerjaan saat ini

Figure 10.12 Relationship between Field of Study and Employment, and the
Appropriate Level of Education for Current Employment

Based on the available data, all alumni (100%) feel that the relationship between their
field of study and their job is very strong, indicatthgt the education they received is relevant
to the work they do. Furthermore, 100% of alumni feel that the level of education they attained
is appropriate for the job they currently hold, indicating that the education they received is

sufficient to meethe demands of their work.
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10.13How Alumni Sought Employment

This category describes the various methods used by alumni to find employment, such
as through advertisements, the internet, networking, or through organisations that assist with

career development.

Memperoleh informasi dari pusat/kantor pengembangan Karir fakultas/universitas

Mencari lewat internetfiklan online/milis

Figure 10.13: How Graduates Look foWork

Figure 10.13shows the methods used by graduates of the Educational Management
programme to find employment; it can be seen that 50% of alumni search onlithe attaer

50% obtain information from the faculty/uniyv

10.14Average Number of Applications Sent to Companies an@ompany Responses

The average number of applications sent to companies and company responses refers
to the average number of companies contacted by graduates to apply for jobs, as well as the
average nmber of companies that responded and invited graduates for interviews. This data

illustrates how many opportunities graduates received after submitting job applications.

Indikator Rata-Rata Jumlah Perusahaan
Berapa perusahaan/instansi yang sudah Anda lamar 3 Perusahaan
Berapa banyak perusahaan/instansi yang merespons lamaran Anda 3 Perusahaan
Berapa banyak perusahaan/instansi yang mengundang Anda untuk 3 Perusahaan

wawancara

Figure 10.14 Average Number of Applications Sent to Companies ar@bmpany Responses

Figure 10.15 Average Number of Applications Sent to Companies ar@bmpany Responses

Based on the data presented, graduates submit an average of three job applications to
companies and receive three responses from those companies. This indicajesdibtds

receive a reasonably good response rate to the applications they submit, with
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companies responding and inviting them for interviews in equal numbers. This data suggests
that graduates are quite active in applying for jobs and hageod chance of receiving a

response from the companies thasget.

ENGLISH LANGUAGE STUDY PROGRAMME

11.1Programme Response Rate

Respondents are alumni who participated in completing the Tracer Study questionnaire
to provide data regarding their employmstdtus, further education, or career development
after completing their studies. Respondents are divided into two main categories: valid
respondents and invalid respondents.

]

arget Responden Responden Valid

6 6

Responden tidak valid

0

Figure 11.1Programme Response Rate
Of the total 6 alumni targeted as respondeb@®% (6 alumni) provided valid data,

meaning all data can be used for further analysis. No alumni provided invalid data.

11.2Sources of Funding forUniversity Tuition

Sources of funding for university tuition refer to the methods or sources used by
students to pay for their education during their studies. imblisdes

D Indikator Persentase (%)

Biaya Sendiri /
Keluarga

100.0
2 Beasiswa ADIK 0.0
3 Beasiswa BIDIKMISI 0.0
4 Beasiswa PPA 0.0

5 Beasiswa AFIRMASI 0.0

Beasiswa
Perusahaan/Swasta

7 Lainnya 0.0
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various options such as using personal furd®larships, or assistance from other institutions

such as the government, companies, or educational institutions.

Based on the data presented, all alumni (100%) funded their education through their
own means or family support, indicating that they reksdirely on personal resources or
family support to pay for tuition fees. No alumni utilised the ADIK scholarship, the
BIDIKMISI scholarship, the PPA scholarship, the AFIRMASI scholarship, or any other
funding sources. This indicates that the majority lofrani did not rely on scholarships or
external support for their education funding, and instead relied more heavily on personal or

family resources.

11.3Competencies Mastered byAlumni

Alumni competencies refer to a comparison between the skills and knowhedgered
by graduates upon completion of their studies and the competencies required by the workplace
for the positions they hold. This data measures the extent to which the education received by
graduates at higher education institutions aligns with #mahds and expectations of the

professional sector.

Indikator Tingkat Kompetensi yang Dikuasai Pada Saat Lulus (%)  Tingkat Kompetensi yang Diperlukan dalam Pekerjaan (%)
1 Etika 100.0 100.0

Keahlian
2 berdasarkan 100.0 1000

bidang ilmu

3 Bahasa Inggris 100.0 100.0

Penggunaan

Teknologi Informasi 1000 100.0

5  Komunikasi 100.0 100.0
6  Kerja sama tim 100.0 100.0

7  Pengembangan Diri 100.0 100.0

Figure 11.4 Competencies Mastered bglumni

Based on the data presented, 100% of graduates possess the competencies required by
the workplace, such as ethics, English language proficiency, communication skills, use of
information technology, teamwork, and personal development. All of these compstare
also essential in their current jobs. The radar chart illustrates that there is no gap between the
competencies mastered by graduates and those required in the workplace. This indicates that
the university has successfully prepared its graduatts refievant skills that meet current

professional demands.
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11.4TeachingMethods

The level of emphasis on the learning methods implemented in the study programme
refers to the extent of attention and application given by the study progranusiag various
learning methods to teach the matetaal

INDIKATOR SANGAT BESAR

F201. Perkuliahan 100.00 %

F202. Demonstrasi 100.00 %
F203. Partisipasi dalam proyek riset 100.00 %
F204. Magang 100.00 %
F205. Praktikum 100.00 %
F206. Kerja Lapangan 100.00 %
F207. Diskusi 100.00 %

Figure 11.5 Level of Emphasis ohearning Methods

Figure 11.6 Level of Emphasis offeachingMethods

students. This indicates the extent to which these methods are effectively applied in ithg learn

process to achieve educational objectives.

According to the available data, all the learning methods mentioned (such as lectures,
demonstrations, participation in research projects, internships, practical sessions, fieldwork and
discussions) were given significant emphasis. In other words, 10@darohi stated that all
these methods were given significant emphasis in their learning process within the degree

programme.

11.5Employment Status

The current status of alumni describes the circumstances or activities they are engaged
in after graduation, suchs whether they are already working, continuing their education,

looking for work, or starting a business.

Indikator Persentase (%)
Bekerja 100.00%
Belum Memungkinkan Bekerja 0.00%
Wiraswasta 0.00%
Melanjutkan Pendidikan 0.00%

Tidak Kerja tetapi Sedang Mencari Kerja 0.00%
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Figure 11.7Current Alumni Status

According to the available data, all alumni (100%) are currently employed. No alumni
are contnuing their education, running a business, or looking for work. This indicates that all
alumni involved inthe Tracer Studpave successfully secured employment after completing

their studies.

11.6Average Time Spent by Alumni Looking forWork

This category shes the average time taken by alumni to find employment after
graduation, excluding patime work. This data comprises two main indicators: the time taken

to secure employment before and after graduation, and whether alumni were not seeking

employment.
Indikator Persentase (%) Rata-Rata Waktu
Sebelum Lulus 100.00% 0 Bulan
Setelah Lulus 0.00% 0 Bulan
Tidak Mencari Kerja 0.00%

Figure 11.7 Average Time Taken by Graduates to FindEmployment
From the available data, all graduates (100%) were seeking employment before
graduation and the average time spent looking for work was 0 months, indicating that graduates
had already secureanployment before graduating. No graduates were seeking employment

after graduation or were not seeking employment at all.

11.8 Time Taken by Graduates to FindEmployment

This category shows the time taken by graduates to find employment after graduation,
with two main categories: the time taken to find employment within 6 months or less, and more

than 6 months.

Indikator Persentase (%) Rata-Rata Waktu
Mendapatkan pekerjaan <= 6 bulan 100.00% 2.83 Bulan
Mendapatkan pekerjaan > 6 bulan 0.00% 0.00 Bulan

Figure 11.9 Time Taken by Graduates to FinEmployment

According to the available data, all alumni (100%) succeeded in finding employment

within 6 months or less, with an avergge search time
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being 2.83 months. Al Masterds graduates
months, vith an average job search time of approximately 2.83 months. No graduates took

longer than 6 months to find employment.

11.9 Type of Employer

This category describes the type of workplace alumni joined after graduation, whether
government agencies, nqmofit organisations, private companies, sgtiployment, or others.

This data illustrates the distribution of alumni workplaces based on ttor sescale of their

employment.
Indikator Persentase (%)
Instansi Pemerintah (termasuk BUMN) 16.67%
Organisasi non-profit/Lembaga Swadaya Masyarakat 0.00%
Perusahaan Swasta 83.33%
Wiraswasta/Perusahaan Sendiri 0.00%
Lainnya 0.00%

Figure 11. 10 Types oEmployers

According to the available data, the majority of alumni (83.33%) work in private
companies, whilst 16.67% work in government agencies (includingstated enterprises).
No alumni workin non-profit organisations, are sedimployed, or work in other sectors.

11.10 Level of Alumni Employment

This category describes the scale of alumni workplaces after graduation, whether they
work at local, national, or international levels. This data proviastesverview of the level or

scale of the companies or organisations where alumni work.

F5d1. Lokal/wilayah/wiraswasta tidak berbadan hukum 0.00 %
F5d2. Nasional/wiraswasta berbadan hukum 100.00 %
F5d3. Multinasional/internasional 0.00 %

Figure 11. 11 Levels oAlumni Employment
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Based on the available data, all alumni (100%) work in national companies or legally
incorporated privatenterprises. No alumni work in local companies or unincorporated private

enterprises, nor in multinational or international companies.

11.11Percentage of Alumni Positions/Roles (I8elfEmployed)

This category describes the positions or roles held by alumni involved i self
employment after graduation. This includes positions such as foundéopuruer, staff

member, freelancer, or not involved in entrepreneurial activities at all.

INDIKATOR PERSENTASE (%)

FSc1. Founder 0.00 %
F5c2. Co-founder 0.00 %
F5c3. Staff 0.00 %
F5c4. Freelance/Pekerja lepas 0.00 %

F5c5. Tidak Berwiraswasta 100.00 %

Figure 11.12Percentage of Alumni Positions/Roles (ISel-Employed)

According to the available data, all alumni (100%) are notesalbloyed. This means
that the alumni surveyed chose not to start their own business after graduation. No alumni
became founders, dounders, staff, or worked as freelancers, indicating that they preferred
career paths in other sectors after graduation rather than starting a business or working
independently.

11.12Percentage of Alumni ContinuingTheir Studies

This category shows the percentajalumni who went on to further education after

graduating from their previous degree programme.

F18a. Persentase alumni melanjutkan studi 100.00 %

Figure 11.13 Percentage of Alumni Continuinglheir Studies

According to the available data, all alumni (100%) decided to continue their studies

after gradiating. This indicates that all surveyed alumni chtose
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continue their education to the next level, for example to a PhD programme or other educational

programmes.

11.13 The Strength of the Relationship Between Field of Study and Employment, and the
Appropriateness of Educational Level for Current Employment

The relationship between field of study and employment measures the extent to which
the knowledge and skills acquirdy alumni during their studies are relevant and applied in
the jobs they hold. The level of education appropriate for current employment illustrates how

well the education received by alumni aligns with the work they are currently doing.

F14. Seberapa erat hubungan antara bidang studi dengan pekerjaan

TIDAK
SANGAT CUKuP KURANG SAMA
INDIKATOR ERAT ERAT ERAT ERAT SEKALI
0.00 %

Hubungan antara 100.00 % 0.00 %
bidang studi dan
pekerjaan

F15. Tingkat pendidikan yang sesuai untuk pekerjaan saat ini

TIDAK
SETINGKAT TINGKAT SETINGKAT PERLU

LEBIH YANG LEBIH PENDIDIKAN
INDIKATOR TINGGI SAMA RENDAH TINGGI

Tingkat pendidikan yang sesuai 0.00 % 100.00 % 0.00 % 0.00 %
untuk pekerjaan saat ini

Figure 1114 Relationship between Field of Study and Employment, and the
Appropriate Level of Education for Current Employment

According to the available data, all alumni (100%) feel that there is a very close link
between their field of study and their job, indingtthat the education they received is relevant
to the work they do. Furthermore, 100% of alumni feel that their level of education is
appropriate for their current job, suggesting that the education they received is sufficient to

meet the demands of thevork.

11.14How Alumni Look for Work

This category describes the various ways or methods used by alumni to find
employment, such as through advertisements, the internet, networking, or through

organisations that assist with career development.
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Memperoleh informasi dari pusat/kantor pengembangan karir fakultasfuniversitas

Mencari lewat internet/iklan online/milis

Figure 11. 15 Ways Alumni Look forWork

Figure 11. 16 Ways Alumni Look forWork

The methods wused by Masterds graduates
employment are via the internet/online advertisements/mailing listelzahing information
from faculty/university career development centres, accounting for 50%. This diagram shows
that the two primary jolsearch methods used by alumni are via the internet and online
advertisements, as well as through information obtaififech faculty/university career

development centres

11.15Average Number of Applications Sent to Companies an@ompany Responses

AAverage number of applications sent to

companies or organisations contacted by gradimtegnding job applications, either by post
or email, before they secured their first

how many companies respondedtoseapplications

Indikator AVG
Berapa
perusahaan/instansi/institusi
1 yang sudah anda lamar (lewat 3 Perusahaan

surat atau e-mail) sebelum
memperoleh pekerjaan

Berapa banyak
2  perusahaan/instansi/institusi 3 Perusahaan
yang merespons lamaran anda?

Berapa banyak
3 perusahaan/instansi/institusi
yang mengundang anda untuk

Figure 11. 17 Average Number oApplications Sent to Companies andCompany

3 Perusahaan
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whilst the "Average number of companies inviting alumni for an interview" indicates how

many companies invited alumni to attend an interview stage after applying for a job.

Based onhe data presented, alumni on average sent 3 applications to companies or
organisations in their search for their first job. Of these, 3 companies responded to the
applications sent, and 3 other companies invited alumni to attend job interviews. This data
indicates that although graduates submit applications to a number of companies, they receive
a relatively high response rate and number of interview invitations, suggesting that their job

search process is quite effective.
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NATURAL SCIENCES PROGRAMME

12.1Programme Response Rate

Respondents in a Tracer Study are alumni who participate in completing a questionnaire
to provide data on their employment status, further education, or career development after

completing their studies in a specific programme.

Target Responden Responden Valid

34 34

Responden tidak valid

0

Figure 12.1Programme Response Rate

Of the total 34 alumni targeted as respondents, 100% (34 alumni) provided valid data,
meaning that all data received can be used for further analysis. No alumni provided invalid

data.

12.2Sources of Funding forTuition Fees
Sources of Ending for Tuition Fees refer to the various methods or sources used by
students or alumni to finance their education during their time at university.
Sumber Dana dalam Pembiayaan Kuliah
Lainnya |
Beasiswa Perusahaan/Swasta [
Beasiswa AFIRMASI
Beasiswa PPA |
Beasiswa BIDIKMISI |
Beasiswa ADIK|

Biaya Sendiri / Keluarga |

Figure 12.2 Sources of Funding foifuition Fees

Figure 12.3 Sources of Funding foifuition Fees
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Based on the data presented, personal/family funds are the primary source of funding,
with 100% of respondents relying on this source. This indicates that the majority of students
on this degree programme obtain their educational funftorg their families or through
personal means. On the other hand, other categories such as the ADIK Scholarship,
BIDIKMISI Scholarship, and PPA Scholarship show a percentage of 0%, meaning that no

students use scholarships as a source of funding forsteies.

12.3Competencies Mastered bysraduates

The competencies mastered by alumni encompass the knowledge, skills, and attitudes
required for success in the workplace. Higher education institutions contribute to shaping these
competencies through relevanirgcula, practical experience, and the development of soft
skills such as ethics, communication, and teamwork. This prepares alumni to face professional
challenges and adapt to industry needs.

Koinpetans Tinglkat Kiimphtonsi yang Dikistsai Pach SMTLUNS (%) | Tinghat Korrpdtarsi yang Diperkikan Dalar Paksrjian (%)

1 Etika 100 100

Keahlian
2 berdasarkan 100 100
bidang ilmu

3 Bahasa Inggris 100 100

Penggunaan

Teknologi Informasi 10 100

5  Komunikasi 100 100
6  Kerja sama tim 100 100

7  Pengembangan Diri 100 100

Figure 12. 4 Competencies Mastered b§raduates

Figure 125 Competencies Mastered byraduates

The table shows the results thie Tracer Studywhich measures the competencies
mastered by graduates and the level of alignment with workplace needs. All competencies
mastered by graduates, such as ethics, sufpecific expertise, English, information
technology, communication, teamwork, and personal development, are recorded with a 100%
mastery rate-urthermore, all of these competencies are also required 100% in the workplace,
indicating that the education recet/ by graduates is highly relevant to the demands of the

workplace.
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12.4TeachingMethods

The level of emphasis on teaching methods implemented within a degree programme

is a measure of the extent to which various teaching meaihsdgish as lectures, practical

sessions, work placements and otfease prioritised and applied withthhe pr ogr a mme

SANGAT
INDIKATOR BESAR

0.00 %

F201. Perkuliahan 100.00 %
F202. Demonstrasi 100.00 %
F203. Partisipasi 100.00 %

dalam proyek riset

F204. Magang 100.00 %

F205. Praktikum 100.00 %

F206. Kerja Lapangan 100.00 %

F207. Diskusi 100.00 %

curriculum

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

TIDAK
CUKUP SAMA
BESAR SEKALI
0.00 % 0.00 % 0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

0.00 %

Figure 12.6 Level of Emphasis offeachingMethods

Figure 12.7 Level of Emphasis ohearning Methods

Based on the available data, all alumni (100%) felt that learning methods such as

lectures, demonstrations, participation in research pmjegork placements, practicals,

fieldwork and discussions were given a very high level of emphasis in their degree

programmes. No Science Education alumni felt that these methods were given insufficient or

no emphasis at all.
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12.5Employment Status

This category describes the current status or circumstances of graduates after
graduation, whether they are already working, continuing their education, looking for work, or
in other circumstances.

Indikator Persentase (%)
Bekerja 97.06%

Belum Memungkinkan Bekerja 0.00%
Wiraswasta 0.00%
Melanjutkan Pendidikan 2.94%

Tidak Kerja tetapi Sedang Mencari Kerja 0.00%

Figure 12.8Current Status of Graduates
Based on the available data, the vast majority of alumni (97.06%) are currently

employed. A small proportion (2.94%) have chosen to continue their education, whilst no
alumni are unable to work, are selinployed, or are currently seeking employment. Tdm v
majority of Science Education alumni surveyed are employed, whilst a small proportion have
chosen to continue their education. No alumni are experiencing difficulties in finding

employment or have chosen to become-sgiployed.
12.6Average Time Taken by Gaduates to Find Employment

This category shows the average time taken by graduates to find employment after
graduation, excluding patime work. This data is broken down into the time taken to look for

work before and after graduation, as well as whegheduates were not looking for work.

Indikator Persentase (%) Rata-Rata Waktu
Sebelum Lulus 100.00% 3 Bulan

Setelah Lulus 0.00% 0 Bulan

Tidak Mencari Kerja 0.00%

Figure 12.10 Average Time Taken by Graduates to FinEEmployment

Figure 12.11 Average Time Taken by Graduates to FinEmployment
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According to the available data, all graduates (100%) sought emetdybefore
graduation, with an average job search duration of approximately 3 months. No graduates
sought employment after graduation or did not seek employment at all. All Science Education
graduates surveyed had sought employment before graduationarwalkierage job search
duration of 3 months. No graduates sought employment after graduation or did not seek

employment at all.

12.7Time Taken by Graduates to FindEmployment

This category describes the time taken dmaduates to find employment after
graduation, with two main categories: the time taken to find employment within 6 months or
less, and more than 6 months.

Plnsm“! (" i u"A'Am

F5041. Mendapatkan pekerjaan <=6 100.00 % 1.94 Bulan
bulan (termasuk bekerja sebelum

lulus)

F5042. Mendapatkan pekerjaan > 6 0.00 % 0.00 Bulan

bulan

Figure 12.12 Time Taken by Graduates to FindEmployment
According to the available data, alueni (100%) succeeded in finding employment

within 6 months or less, with an average job search time of 1.94 months. No alumni took longer
than 6 months to find employment. All alumni surveyed succeeded in finding employment
within 6 months or less, witan average job search time of 1.94 montNse. graduate took

longer than 6 months to find a job.
12.8Type of Employer

This category describes the type of company, organisation, or institution where
graduates work after graduation. This data indicates the s#csoale of the company where
graduates work, whether in the public sector-poofit organisations, private companies, self

employment, or other.
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Indikator Persentase (%)
Instansi Pemerintah (termasuk BUMN) 64.71%
Organisasi non-profit/Lembaga Swadaya Masyarakat 0.00%
Perusahaan Swasta 35.29%
Wiraswasta/Perusahaan Sendiri 0.00%
Lainnya 0.00%

Figure 12.14: Types oEmployers

Based on the available data, the majority of graduates (64.71%) work in government
agencies (including stat@vned enterprises), whilst 35.29% work in private companies. No
graduates work in neprofit organisations, the sedfimployed sector, or other sert. The
majority of Science Education graduates work in government agencies, whilst the remainder
work in private companies. No graduates work in the-amlployment sector or neprofit
organisations, indicating the dominance of the government and graexttors among

graduates.

12.9Level of Alumni Workplace

This category indicates the level or scale of alumni workplaces, whether they work in
the local, national, or international sector. This data provides an overview of the level or scale

of the organisations or companies where alumni work.

F5d1. Lokal/wilayah/wiraswasta tidak berbadan hukum 23.08 %
F5d2. Nasional/wiraswasta berbadan hukum 76.92 %
F5d3. Multinasional/internasional 0.00 %

Figure 12.15Levels of Alumni Employment

Based on the available data, the majority of alumni (76.92%) work in national/private
companies with legal entity status, whilst 23.08% of alumni work in local/regional/private
enterprises without legal entity status. No alunwork in multinational/international
companies. The majority of alumni surveyed work in national companies with legal entity

status. Only a small proportion work in tleeal/privatesector
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unincorporategwhilst not therealumniwho arein the multinational/international sector.

12.10Percentage of Alumni Positions/Roles (I8eltEmployed)

This category indicates the positions or roles held by alumni involved in self
employment after graduation. This data covers varioesyslch as founder,-tounder, staff

member, freelancer, or alumni who are not-sefiployed.

Indikator Persentase (%)
Founder 0.00%
Co-founder 2.94%

Staff 52.94%
Freelance/Pekerja lepas 0.00%

Tidak Berwirausaha 44.12%

Figure 12.16 Percentage of Alumni Positions/Roles @el-Employed)

Figure 12.17 Percentage of Alumni Positions/Roles (8elFEmployed)

Based on the avable data, the majority of alumni (52.94%) involved in self
employment work as staff in their businesses. A small proportion (2.94%)-éveraters, and
44.12% of alumni chose not to engage in-sehployment. No alumni hold the position of
founder or wok as freelancerd he majority of Science Education alumni involved in self
employment choose to work as staff in their businesses, whilst the rest are not involved in self
employment. A small proportion of alumni are-founders, and no alumni are founsi®r

work as freelancers.

12.11Percentage of Alumni ContinuingTheir Studies

This percentage of alumni continuing their studies indicates the proportion of alumni
who choose to continue their education after graduatingtiiemprevious degree programme.
Typically, this refers to alumni who proceed to higher levels of education, such as PhD

programmes or similar.
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Melanjutkan Studi

Figure 12. 18 Percentage of Alumni Continuing heir Studies

Figure 12.19 Percentage of Alumni Continuingrheir Studies

According to the available data, all alumni (100%) decided to continue their studies
after graduating, indicating that all surveyed alumni chose to pursue further education at the

next level.

12.12 How Close is the Relationship between Field of Study and Employment, and the

Appropriateness of Educational Level for Current Employment

The strength of the relationship between field of study and employment refers to the
degree of fit or relevance betweitie academic discipline studied during higher education and
the type of work undertaken by alumni after graduation. The appropriate level of education for
current employment refers to the extent to which the level of education held by alumni (e.g.,
bacheb r 6 s , master 6s, etc.) aligns with the edu
undertake
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Indikator Persentase (%)

Hubungan Antara Bidang Studi dan Pekerjaan

Sangat Erat 100.00%
Erat 0.00%
Cukup Erat 0.00%
Kurang Erat 0.00%
Tidak Sama Sekali 0.00%

Tingkat Pendidikan yang Sesuai untuk Pekerjaan Saat Ini

Tingkat Lebih Tinggi 0.00%
Tingkat yang Sama 100.00%
Tingkat Lebih Rendah 0.00%
Tidak Perlu Pendidikan Tinggi 0.00%

Figure 12.20 Relationship between Field of Study and Job, antevel of
Education Suitable for Current Job

According to the available data, all alumni (100%) feel that there is a very close link
between their field of study and their current job, indicating that the education they received is
highly relevant to theicurrent role. Furthermore, all alumni (100%) feel that the level of
education they attained is appropriate for their current job, indicating that the education
received by the alumni is wedluited to the demands of their work. Consequently, all Science
Education alumni feel that the link between their field of study and their work is very strong

and that their level of education is adequate for the jobs they hold.

12.13How Alumni Seek Employment

The methods used by alumni to find work in this category shovapipeoaches or
methods employed by alumni in seeking employment after graduation. This includes various
job search channels such as advertisements in the media, contacting companies directly,

utilising networks, or attending job fairs.
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INDIKATOR PERSENTASE (%)

F401. Melalui iklan di koran/majalah, brosur 0.00 %
F402. Melamar ke perusahaan tanpa mengetahui lowongan yang 0.00 %
ada

F403. Pergi ke bursa/pameran kerja 0.00 %
F404. Mencari lewat internet/iklan online/milis 50.00 %
F405. Dihubungi oleh perusahaan 0.00 %
F406. Menghubungi Kemenakertrans 0.00 %
F407. Menghubungi agen tenaga kerja komersial/swasta 0.00 %
F408. Memeroleh informasi dari pusat/kantor pengembangan karir 50.00 %

fakultas/universitas

F409. Menghubungi kantor kemahasiswaan/hubungan alumni 0.00 %
F410. Membangun jejaring (network) sejak masih kuliah 0.00 %
F411. Melalui relasi (misalnya dosen, orang tua, saudara, teman, dll.) 0.00 %
F412. Membangun bisnis sendiri 0.00 %
F413. Melalui penempatan kerja atau magang 0.00 %
F414. Bekerja di tempat yang sama dengan tempat kerja semasa 0.00 %
kuliah

F415. Lainnya 0.00 %

Figure 12.21: How Alumni SeekEmployment

According to the available data, the majority of alumni (50%) seek employment via the
internet/online advertisements/mailing lists, whilst the remainder also utilise information from
faculty/university career devgbment centres (50%). No alumni used other channels such as
advertisements in newspapers/magazines, contacting companies directly, networking, or
utilising personal connections. All other search channels, such as internshijpsn@avork,
or establishig connections with alumni, were not utilised by the alumni. The most common
methods of job search used by alumni were via the internet/online advertisements/mailing lists
and information from faculty/university career centres. No alumni used other methodss

advertisements in the media, internships, or social media.
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12.14Average Number of Applications Sent to Companies anG@ompany Responses

This category shows the average number of applications sent by alumni to companies
or organisations to secure their first job. It provides an indication of how actively alumni
applied for jobs before finally being offered a position. This category iltiestthe average
number of companies or organisations that responded to applications sent by alumni, as well

as the number of companies that invited alumni for an interview.

Indikator Rata-Rata (AVG)

Berapa perusahaan yang sudah anda lamar sebelum 3 Perusahaan

mendapatkan pekerjaan pertama?

Berapa banyak perusahaan yang merespons lamaran anda? 3 Perusahaan
Berapa banyak perusahaan yang mengundang anda untuk 3 Perusahaan
wawancara?

Figure 12.22: Average Number of Applications Sent an€Company Responses

From thedata above, graduates sent an average of 3 job applications to secure their first
job. Subsequently, 3 companies responded to their applications, and of these, 3 companies also
invited graduates for an interview. This indicates that every applicationessmed attention

from several companies, which ultimately proceeded to the interview stage.
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BASIC EDUCATION STUDY PROGRAMME

13.1Programme Response Rate

The distribution of valid and invalid respondents refers to the breakdown of themumbe
of respondents in the tracer study based on whether the data they provided met the validity
criteria. Respondents who provided complete data in accordance with research standards were

considered valid, whilst data that did not meet the criteria wasdsrasi invalid.

Target Responden Responden Valid Responden tidak valid

95 92 0

Figure 13.1Programme Response Rate

Of the total 95 alumni targeted as respondents, 92 provided valid data (96.84%), whilst
three alumni (3.16%) did not complete the surivganwhile, no alumni provided invalid data
(0%). This indicates that all Primary Education alumni surveyed met the criteria for complete
and appropriate data, meaning that the response rate and data quality were quite high in this

survey.

13.2Sources of Funding forTuition Fees

Sources of Funding fofuition Fees illustrates the sources of funding used by alumni
to finance their education during their studies, such as costs covered by themselves or their

families, or scholarships from various sources.

N

F1201. Biaya Sendiri / Keluarga 100.00 %
F1202. Beasiswa ADIK 0.00 %
F1203. Beasiswa BIDIKMISI 0.00 %
F1204. Beasiswa PPA 0.00 %
F1205. Beasiswa AFIRMASI 0.00 %
F1206. Beasiswa Perusahaan/Swasta 0.00 %
F1207. Lainnya 0.00 %

Figure 13.2 Sources of Funding foiTuition Fees
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Based on the data above, all alumni (100%) funded their education themselves or
through their families, whilst no alumni utilised other sources of funding such as the ADIK
scholarship, the BIDIKMISI scholarship, the PPA scholarship,ARERMASI scholarship,
scholarships from companies or the private sector, or any other sources of fiddidBasic
Education alumnsurveyed funded their education through their own means or family support,

with none receiving scholarships or other sources of funding.
13.3Competencies Mastered byAlumni

Competencies Mastered by Alumni and the Contribution of Higher Education
Institutions povide an indication of the extent to which the competencies or skills acquired by
alumni during their education align with those required in the workplace. This also measures
the contribution of higher education institutions in preparing alumni to mestepetencies

relevant to the jobs they undertake.

Tingkat Kompetensi yang Tingkat Kompetensi yang
Indikator Dikuasai (Saat Lulus) Diperlukan dalam Pekerjaan
Etika 99.13% 99.35%
Keahlian Berdasarkan 99.35% 99.13%
Bidang limu
Bahasa Inggris 98.26% 98.91%
Penggunaan Teknologi 99.35% 99.35%
Informasi
Komunikasi 99.78% 99.35%
Kerja Sama Tim 99.57% 99.74%
Pengembangan Diri 99.35% 99.35%

Figure 13.4 Competencies Mastered b§raduates

The data shows that Primary Education graduates possess a range of key
competencies upon graduation, with very high levels of mastery, such as communication
(99.78%), teamwork (99.57%), and the use of information technology (99.35%). All these
competenciesre also considered highly important in the workplace, with the percentage of
competencies mastered upon graduation being almost equivalent to those required in the
workplace. Expertise in science and English is also highly relevant, with a mastery rate
exceeding 98%. All these competencies are also essential in the workplace, with a high degree

of alignment between what graduates have mastered and what is required in the workplace.
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13.4TeachingMethods

The Level of Emphasis on Teaching Medls Implemented in the Study Programme
indicates the extent to which the study programme emphasises or focuses on various teaching
methods, such as lectures, demonstrations, research projects, work placements, practical

sessions, fieldwork and discussions.

Sangat Cukup Tidak Sama
Indikator Besar (%) Besar (%) Besar (%) Kurang (%) Sekali (%)
Perkuliahan 96.74% 3.26% 0.00% 0.00% 0.00%
Demonstrasi 96.74% 3.26% 0.00% 0.00% 0.00%
Partisipasi 96.74% 3.26% 0.00% 0.00% 0.00%
dalam
proyek riset
Magang 95.65% 4.35% 0.00% 0.00% 0.00%
Praktikum 95.65% 435% 0.00% 0.00% 0.00%
Kerja 95.65% 4.35% 0.00% 0.00% 0.00%
Lapangan
Diskusi 97.83% 217% 0.00% 0.00% 0.00%

Figure 13.5 Level of Emphasis oMeachingMethods

The learning methods applied in this study programme received a very high level of
emphasis from alumni, with the majority feeling that the methods taught were highly relevant
to their readiness. Discsisns received the highest level of emphasis, with 97.83% of alumni
perceiving a very high level of emphasis, followed by lectures, demonstrations, and
participation in research projects, which also received nearly the same level of emphasis, at
96.74% eadc. In addition, internships, practicals, and fieldwork were given significant
emphasis, with 95.65% of alumni feeling that these methods were heavily applied in their
learning process. This indicates that this study programme pays serious attentioous vari

learning methods that support the employability and practical skills of its alumni.

13.5Employment Status

The Current Alumni Status category shows the current status of alumni after graduation,

whether they are already working, continuing their educatiolgoking forwork.
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F801. Bekerja 100.00 %
F802. Belum memungkinkan bekerja 0.00 %
F803. Wiraswasta 0.00 %
F804. Melanjutkan Pendidikan 0.00 %
F805. Tidak Kerja tetapi sedang mencari kerja 0.00 %

Figure 13.6Current Alumni Status

Based on the data above, all alumni (100%) are in employment after gradwailen,
none are continuing their education, satfiployed, or currently seeking employment. This
indicates that all alumni surveyed have successfully secured employment after graduating from

this programme.

13.6Average Time Taken by Graduates to FindEmploymernt

The Average Time Alumni Spent Looking for Work is a category that indicates the
average time taken by alumni to find employment after graduation, with two main categories:

the time that was required to secure a job before or after graduan.

Indikator Persentase (%) Rata-Rata Waktu
Sebelum Lulus 95.65% 0 Bulan

Setelah Lulus 1.09% 0 Bulan

Tidak Mencari Kerja 3.26% -

Figure 13. 7 Average Time Alumni Spend Looking foWork

Based on the data, the majority of alumni (95.65%) began looking for work before
graduation, with an average job search time of 0 months. Only 1.09% of alumni began looking
for work after grduation, and 3.26% of alumni did not look for work at all. The fact that the
majority of alumni began looking for work before graduation indicates that they were ready to

enter the workforce immediately after completing their education.
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13.7Time Taken by Graduates to FindEmployment

Time Taken by Graduates to Find Employment This category illustrates how long it
takes graduates to find employment after graduation, with two main categories: the time taken

to find employment within six months or less, and more than six months.

Mendapatkan Pekerjaan > 6 Bulan

Mendapatkan Pekerjaan <= 6 Bulan

Figure 13.8 Time Taken by Graduates to FindEmployment

According to the available data, the vast majority of graduates (97.83%) found
employment within six months or less, with an average job search duration of approximately
1.97 months. Only 2.17% of graduatesk longer than six months to find a job, with an
average job search duration of 1.00 months. The vast majority of graduates found employment
within 6 months, with an average job search duration of around 2 months. Only a small
proportion of graduates tkdonger than 6 months, indicating that the majority of graduates

were able to adapt to the job market immediately after graduation.

13.8Type of Employer

This category describes the type of organisation where graduates work after graduation,
whether they workn government agencies, ngnofit organisations, private companies, or

other types of workplaces.
Indikator Persentase (%)
Instansi Pemerintah (termasuk BUMN) 69.57%
Organisasi non-profit/Lembaga Swadaya Masyarakat 0.00%
Perusahaan Swasta 30.43%
Wiraswasta/Perusahaan Sendiri 0.00%

Lainnya 0.00%

Figure 13.9 Types oEmployers
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Based on the available data, the majority of graduates work in government agencies
(including stateowned enterprises), accounting for 69.57%. Meanwhile, 30.43% of graduates
work in private companies, and none work in {poafit organisations or are sedimployed/run
their own businesses. Thus, the most common type of employment among graduates of basic

education is in government agencies (including stateed enterprises), at 69.57%.

13.9Alumni Workplace Levels
This category describes the level or type of kptece where alumni are employed,
whether they work in companies or organisations with local, national, or

multinational/internationadtatus

Indikator Persentase (%)

Lokal/Wilayah/Wiraswasta Tidak Berbadan Hukum 59.49%

Nasional/Wiraswasta Berbadan Hukum 40.51%

Multinasional/Internasional 0.00%

Figure 13.10 Levels oAlumni Employment
Based on the available data, the majority of alumni work in locadineg workplaces
or as unincorporated setimployed individuals, accounting for 59.49%. Approximately
40.51% of alumni work in national workplaces or as incorporateeesgtioyed individuals,

whilst 0% of alumni work in multinational/international compssni

13.10Percentage of Alumni Positions/Roles (I8elfEmployed)

Percentage of Alumni Positions/Roles (If SElhployed) is a category describing the
positions or roles held by sedimployed alumni, such as whether they are founders, co

founders, staff, or hdlother positions within their businesses.

F5c1. Founder
F5c2. Co-founder 2
F5c3. Staff

F5c4. Freelance/Pekerja lepas

Figure-13:11-Pereentage of Alumni Positions/Roles (8el-Employed)
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According to the available data, the majority of ssfiployed alumnihold staff
positions, accounting for 67.39%. Furthermore, 10.87% of alumni are founders, 2.17% are co
founders, and 1.09% work as freelancers. Meanwhile, 18.48% of alumni are not involved in
the entrepreneurial sector. This indicates that the most comwsitiop held by Primary

Education alumni is that of staff, at 67.39%

13.11Percentage of Alumni ContinuingTheir Studies

The OPercentage of Al umnii Continuing Th
proportion of alumni who chose to continue their education gféetuating from their previous

programme, for example by progressing to a higher level of education.

INDIKATOR PERSENTASE (%)

F18a. Persentase alumni melanjutkan studi 98.

o
I %

\L

Figure 13.12 Percentage of Alumni Continuingl'heir Studies

According to the available data, 98.91% of graduates chose to continue their studies
after graduation, indicating that the vast majority of graduates from this programme opted to
pursue higher education. Almost all graduates (98.91%) decided to congivugtulies after
graduation, demonstrating a strong commitment to further education.

13.12The Strength of the Link Between Field of Study and Employment, and the
Appropriateness of Educational Level for Current Employment

The relationship between field of study and employment measures the extent to which
the knowledge and skills acquired by graduates during their studies are relevant and applied in
the jobs they hold. The level of education appropriate for current employihostrates how
well the education received by graduadaégns with the work they are currently doing.

Indikator Persentase (%)
Seberapa Erat Hubungan antara Bidang Studi dengan 100.00%
Pekerjaan

Tingkat Pendidikan yang Sesuai untuk Pekerjaan

Setingkat Lebih Tinggi 3.26%
Tingkat yang Sama 96.74%
Setingkat Lebih Rendah 0.00%
Tidak Perlu Pendidikan Tinggi 0.00%
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Figure 13. 13 Relationship between Field of Study and Employment and the
Appropriate Level of Education for Current Employment

The relationship between field of study and employment is very strong, with 100% of
alumni feeling that their field of study is highly relevant to the work they do. Regarding the
appropriate level of education for current employment, 96.74% of alumnittiaelthe
education they received is sufficiently appropriate for the work they do, and only 3.26% of

alumni feel that they require a higher level of education.

All alumni feel that their field of study is highly relevant to the work they do (100%),
and thevast majority feel that their level of education is appropriate for the work they do

(96.74%), with only a small proportion feeling they need a higher level of education (3.26%).

13.13How Alumni Look for Work

"How Alumni Look for Work" isa category that highlights the various methods used
by alumni to look for work, including applying via various media, contacting recruitment

agencies, or utilising information provided by the university.

Indikator Persentase (%)
Mencari Lewat Internet/lklan Online/Milis 49.72%
Memperoleh Informasi dari Pusat/Kantor Pengembangan Karir 49.15%
Fakultas/Universitas

Melalui Penempatan Kerja atau Magang 0.56%

Bekerja di Tempat yang Sama dengan Tempat Kerja Semasa 0.56%

Kuliah

Lainnya 0.00%

Figure 13. 14 Ways in Which Graluates Look for Work

The majority of alumni look for jobs via the internet/online advertisements or
information from faculty/university career development centres/offices, with each accounting
for 49.72% and 49.15% respectively.addition, 0.56% of gradites use job placement or
internships, as well as jobs at the same place where they worked whilst studying. No graduates
applied for jobs through newspaper advertisements, searched via job fairs, contacted the
Ministry of Manpower and Transmigration, ardacted employment agencies. This indicates
that the internet/online advertisements and information from campus career development

centres are the primary methods by which graduates of basic education seek employment.

13.14Average Number of Applications Senté Companies andCompany Responses
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The average number of applications sent to companies and company responses refers
to the average number of companies contacted by graduates to apply for jobs, as well as the
average number of companies that respondedraiigtd graduates for interviews. This data

illustrates how many opportunities graduates received after submitting job applications.

Indikator Rata-Rata
Lamaran yang Dikirim ke Perusahaan 3 Perusahaan
Respon Perusahaan (yang mengundang wawancara) 3 Perusahaan

Figure 13.15 Average Number of Applications Sent to Companies and
Company Responses

Based on the data, the average number of companies receiving applications is 3,
whether by post or email. Furthermore, the average number of companies responding to
applications and inviting applicants for interviews is also recorded as 3. This inditattes t

graduates generally receive a response rate commensurate with the number of applications
submitted.
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Appendix 1.Tracer StudyQuestionnaire

oA User: 061038
| T

HOME (/index.php/default) / KUESIONER (/index php/formkuis/#) / FORM KUESIONER 2021 (/index. php/formkuis/index)

s e —
f1

ot T
Tahun Lulus ] :
o —
o —
Nomor Telepon/HP : I:

Alamat Email 4 I

NIK 3 I

NPWP I

Tracer Study

Kuisioner Wajib

8 Jelaskan status Anda saat ini? : G [1] Bekerja (full time/part time)
O [3] Wiraswasta
O [4] Melanjutkan Pendidikan
O [5) Tidak Kerja tetapi sedang mencari kerja
O [2) Belum memungkinkan bekerja



1504

1510

m

Apakah anda telah mendapatkan pekerjaan <= 6 bulan / termasuk © Opva™®

bekeia sebeuimlus’y Dalam berapa bulan anda mendapatkan pekerjaan ? :”w’
O 2] Tidak ™
Dalam berapa bulan anda mendapatkan pekerjaan ? I:r“’

Berapa rala-rata pendapatan anda per bulan ? (take home pay)?
1505)

Dimana lokasi tempat Anda bekerja? ? Propinsi : | Pilih Propinsi v |9
Silakan download data referensi wilayah Kab/Kota: | Pilih Kabupaten/Kota v [%2

1. Data Referensi Propinsi

(http/itracerstudy. kemdikbud.go.id/master_propinsi_pddikti xisx)
2. Data Referensi Kab/Kota

(http//tracerstudy kemdikbud go id/master_kabkota_pddikti xIsx)

Apa jenis perusahaan/instansiinstitusi tempat anda bekerja sekarang? (t11.01)
O] Instansi pemerintah

O [6] BUMN/BUMD

O 7 Institusi/Organisasi Multilateral

O [2] Organisasi non-profitLembaga Swadaya Masyarakat
O [3] Perusahaan swasta

O [4] Wiraswasta/perusahaan sendiri

O [5) Lainnya, tuliskan:

] I 111.02)

Apa nama perusahaarvkantor tempat Anda bekerja? ’ I rnl

Bila berwiraswasta, apa posisijabatan Anda saatini ? (Apabila F8 - | Pilih Posisi v
menjawab [3] Wiraswasta)

Apa tingkat tempat kerja Anda? [ Pilih Tingkatan v




f18

12

4

Pertanyaan studi lanjut (Apabila F8 menjawab [4] Melanjutkan
Pendidikan)

|dd1‘rm")‘,avyy

seunansumE A O Eakbrifunding duran vahudanre  Dp EA g

“How is your relationship with your studies and your participation?"

$4t1dam Periu EducationT ngc



